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AGENDA
REGULAR MEETING
5:00 P.M.
December 6, 2021

1. Call to Order

2. Invocation and Pledge of Allegiance, Candler County 4H member, Jasper Stone
3. Approval of Agenda

4. Department Reports

Recreation — Mike Robins

Metter Fire Department — Jason Douglas
EMS - Joseph Reynolds

Roads & Bridges — Jerry Lanier

Solid Waste — Robert Hendrix

opo o

5. Citizens wishing to address the Commission — Citizens will be allowed to address the commission

individually for a period of up to 5 minutes.
a. Robbie Bell — Requesting abatement of fees for landfill, EMS and poly cart for 2021 on

parcel(s) 070B-021 and 070B-034

6. Application for Commission approval, permit, or variance —
a. Consideration of a sign permit for Georgia Wild Safari Park

7. Approval of Minutes — November 1, 2021 and November 15, 2021 Regular Meetings

8. Financial Report

9. Old Business
a. Consideration of a proposal from BAK Builders, LLC for modifications to the Tax
Commissioner’s office located at 25 W. Daniel St.
b. Consideration of the Intergovernmental Agreements (IGA) for Dispatch Services and Jail
Services between the City of Metter, Candler County, and the Candler County Sheriff’s

Office
c. Consideration of a proposal from Johnson — Laux Construction LLC for replacement if

the roof of the Detention Center
d. Consideration of options for completion for the recreation department field lighting

project

10. New Business
a. Consideration of a proposal from Dominion Voting to provide a 1-year warranty on

voting equipment
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11.

13.
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15.

16.

g.

Consideration of a restatement and adoption of the Candler County ACCG 401(a)
Defined Contribution Plan to incorporate changes required to protect the plan’s tax
qualified status under new legislation

Consideration of approval for release of an RFP for HVAC maintenance

. Discussion regarding expiring board terms on the Candler County Hospital Authority

Consideration of proposals submitted in response to an RFP for multi-function printing
machines

Consideration of a request from the County Administrator for an appropriation of 2018
SPLOST for $7,846 to replace an HVAC unit at the Candler County Sheriff’s Office
Discussion regarding 2022 Candler County redistricting

Report from Chairman

. Report from County Administrator

Report from Attorney

. Reports from Commissioners

Executive Session

Adjournment
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Board of Commissioners of Candler County
Regular Meeting
December 6, 2021
5:00 p.m.

The Board of Commissioners of Candler County met for the regular monthly meeting on Monday,
December 6, 2021, at 5:00 p.m., in the Commissioners’ boardroom at 1075 East Hiawatha Street, Suite
A, Metter, Georgia. Chairman Glyn Thrift presided with Vice-Chairman Brad Jones, Commissioners
Gregory Thomas, David Robinson and Blake Hendrix in attendance. County Administrator Bryan
Aasheim and County Attorney Kendall Gross also attended the meeting. Clerk Kellie Lank scribed.

The Metter Advertiser was notified of the meeting. Jerri Goodman was present.

Guests attending this meeting included: Metter-Candler Recreation Department Coach, Mike Robins;
Candler County Ag Extension Agent, Susannah Lanier; Metter Fire Chief, Jason Douglas; Candler County
Election Board members Gary Howard and John Garity, Candler County EMS Director, Joe Reynolds;
Candler County Clerk of Court, Jenny Grimes; Candler County Tax Commissioner, Jason Grimes; Senior
4H member, Jasper Stone; and, Robbie Bell. This meeting was offered via teleconference to the public.

Call to Order
Chairman Thrift called the meeting to order at 5:01 p.m.

Invocation and Pledge of Allegiance

Candler County Senior 4-H member, Jasper Stone, delivered the invocation and led the Pledge of
Allegiance.

Amendment to the Agenda
Vice-Chairman Jones made a motion to amend the agenda to include the following items. Commissioner
Robinson provided a second to the motion. The motion carried 5-0.
10. e. Consideration of proposals submitted in response to an RFP for multi-function
printing machines
10. f. Consideration of a request from the County Administrator for an appropriation of
2018 SPLOST for $7,846 to replace an HVAC unit at the Candler County Sheriff’s
Office
10. g. Discussion regarding 2022 Candler County redistricting

Department Reports

Recreation — Coach Mike Robins delivered his November 2021 department report

® 8U Football team won the State Championship and Coach Robins would like to bring the
team to the next meeting.

e Winter Registration for basketball and soccer. School Superintendent, Dr. Bubba Longgrear
has made arrangements for the school gym to be available for recreation department
basketball games. Vice-Chairman Jones requested a Thank You letter to be delivered for
allowing the recreation department teams the use of the gym.
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Metter Fire Department — Fire Chief Jason Douglas delivered the November 2021 Fire Report
(Exhibit A)
e The cost of fire engines has increased $90,000
¢ Candler/Evans County Forestry Chief Ranger, Lonnie Calloway recently retired. Candler
County Ranger, George W. “Bubba” Bird III, has been promoted to fill the position.

EMS - Director Reynolds presented the November 2021 EMS report and financials (Exhibit B)
e Thanked the Candler County 4H for the many “Thank You” cards prepared by the students
and delivered to the EMS staff.

Roads & Bridges —
e Pricing on bulldozer options for the inert landfill

Citizens Wishing to Address the Board
Robbie Bell-Requesting abatement of fees for landfill, EMS, and poly cart for 2021 on parcel(s)
070B-021 and 070B-034

Mr. Aasheim summarized that Mr. Rell contacted the Candler County Tax Assessors office regarding fess
attached to his tax bills for parcels 0708 021, 199 Creekside Way and 070B034 108 Manor Dr. Mr. Bell
did not apply for an annual fee abatement and states that he was unaware that the county ordinance had
changed to required annual application. Further, the county fee abatement process runs concurrent with
the appeals process and concluded on July 19, 2021. He provided copies of the parcels’ data, tax bill

information and assessment notices for the parcels.

Mr. Bell approached the commission to plead his request to grant him a variance that will excuse him
from paying the fees abated to these properties.

After discussing the ordinance, Chairman Thrift made a motion to not allow a waiver. Vice-Chairman
Jones provided a second to the motion. The motion carried 5-0.

Application for Commission approval, permit, or variance —

Consideration of a sign permit for Georgia Wild Safari Park

Mr. Aasheim stated he is still waiting on the information from Whitefield Signs before he can give further
recommendations on this item.

Commissioner Robinson made a motion to table Consideration of a sign permit for Georgia Wild Safari
Park. Commissioner Thomas provided a second. The motion carried 5-0.

Approval of Minutes
Vice-Chairman Jones made a motion to approve the November 1, 2021 and November 15, 2021 Regular
Meeting Minutes. Conunissioner Hendrix provided a second. The motion carried 5-0.

Financial Report
Administrator Aasheim delivered the financial report. (Exhibit C)

e General Fund $1,772,797.11
e General Fund CD matures on December 15, 2021
e Hospital Loan balance is $1,128,744.43
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e All accounts are balanced

© Discovered an error with a prior year LMIG payment. To correct the error, the LMIG account
will increase by $67,007.63 and TIA discretionary will decrease by the same amount.

e Property tax revenues will begin to be received soon.
Sheriff’s Office, EMS and Roads will need a budget amendment in the future to account for the
increased cost of fuel

e Current Expenditures are at $3,225,000 where prior year expenditures at this time were at
$2,921,000. This is in line with what was expected.

* SPLOST revenue is continually higher than last year. November proceeds totaled $135,194.22
with the County’s share equaling $60, 567.01

Old Business
***Vice-Chairman Jones left the room at 5:50 pm***

Consideration of a proposal from BAK Builders, LLC for modifications to the Tax Commissioner’s
office located at 25 Daniels Street

Mr. Aasheim presented the proposal from BAK Builders that included a $5,000 reduction should all three
parts of the project be approved. Tax Commissioner, Jason Grimes, requested there be an option for a
wood framed glass partition. The proposed partition had a metal frame and Mr. Grimes prefers wood to
match the dividing wall currently in place. Considering the significant reduction, Mr. Aasheim requested
this item be tabled to allow BAK Builders to revise the proposal.

Commissioner Thomas made a motion to table a proposal from BAK Builders, LL.C for modifications to
the Tax Commissioner’s office located at 25 Daniels Street. Commissioner Robinson provided a second.
The motion carried 4-0.

Consideration of the Intergovernmental Agreements (IGA) for Dispatch Services and Jail Services
between the City of Metter, Candler County, and the Candler County Sheriff’s Office

Mr. Aasheim explained the agreement had not been executed and returned to him. He then requested this
item be tabled.

Commissioner Thomas made a motion to table the Intergovernmental Agreements (IGA) for Dispatch
Services and Jail Services between the City of Metter, Candler County, and the Candler County Sheriff’s
Office. Commissioner Robinson provided a second. The motion carried 4-0.

Consideration of a propoesal from Johnson — Laux Construction LLC for replacement of the roof of

the Detention Center
Mr. Aasheim requested this item be removed. He further explained Sheriff Miles informed him some

patchwork had been performed and he would like to see how well that holds up before moving forward
with replacing the roof.

Commissioner Thomas made a motion to remove the replacement of the roof of the Detention Center from
the agenda. Commissioner Hendrix provided a second. The motion carried 4-0.

Consideration of options for completion for the recreation department field lighting project
Mr. Aasheim requested this item be addressed after Vice-Chairman Jones rejoins the meeting.
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***Moved forward to Item 10. A.***

*** Returned to 9. D. ***
Mr. Aasheim presented options for completing the Rec Dept LWCEF field lighting project before the grant
period ends. Vice-Chairman Jones spoke in favor of moving forward with this project.

Chairman Thritt made a motion to move forward with the recreation department field lighting project, to
authorize staff to direct purchase electrical components and concrete poles and to locate a construction
manager for the installation. Commissioner Thomas provided a second. The motion carried 5-0.

New Business

***Vice-Chairman Jones reentered the meeting at 5:58 P. M. ***

Consideration of a proposal from Dominion Voting to provide a 1-year warranty on voting
equipment

Mr. Aasheim presented a proposal from Dominion Voting to provide a 1-year warranty on voting
equipment for 2022 in the amount of $6,123.00.

Commissioner Ilendrix made a motion to approve the proposal from Dominion Voting to provide a 1-
year warranty on voting equipment for $6,123.00. Chairman Thrift provided a second. The motion carried
5-0. (Exhibit D)

***Revisited 9. D. ***

Consideration of a restatement and adoption of the Candler County ACCG 401 (a) Defined
Contribution Plan to incorporate changes required to protect the plan’s tax qualified status under
new legislation

Mr. Aasheim presented a resolution to restate and adopt of the Candler County ACCG 401(a) Defined
Contribution Plan to incorporate changes required to protect the plan’s tax qualified status under new
legislation.

Commissioner Robinson made a motion to adopt the resolution. Commissioner Hendrix provided a
second. The motion carried 5-0. (Exhibit E)

Consideration of approval for release of an RFP for HVAC maintenance

Mr. Aasheim requested authorization to release an RFP for HVAC maintenance he and Vice-Chairman
Jones worked together to prepare. After a discussion, Vice-Chairman Jones suggested a modification of
the unit replacement cost ceiling from $5,000 to $8,000.

Vice-Chairman Jones made a motion to authorize the release of the HVAC Maintenance RFP after the
modification. Commissioner Hendrix provided a second. The motion carried 5-0.

Discussion regarding expiring board terms on the Candler County Hospital Authority

Mr. Aasheim requested the Board provide names for an expiring term of the Candler County Hospital
Authority currently held by Rocker Hartley. He informed the Board the Hospital Authority Board is
agreeable for Mr. Hartley to serve another term as well as Mr. Hartley is agreeable to serve a second term.
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Chairman Thrift made a motion to submit Rocker Hartley as the sole name for consideration to the Candler
County Hospital Authority to be voted on to serve a second term. Commissioner Robinson provided a
second. The motion carried 4-1 with Commissioner Hendrix voting against the motion.

Consideration of proposal submitted in response to an RFP for multi-function printing machines
Mr. Aasheim presented the proposals submitted in response to an RFP for multi-function printing
machines. After an in-depth discussion, Mr. Aasheim recommended the proposed purchase option from
RICOH, USA Inc. of $42,005.91 with the rebate of $5,400 and a 60-month maintenance agreement for
$200 per month. The purchase is a capital purchase that can be funded by 18SPLOST and the maintenance
expense will be allocated in the general fund.

Commissioner Robinson made a motion to approve the RICOH USA, Inc. bid. Commissioner Thomas
provided a second. The motion carried 5-0. (Exhibit F)

Consideration of a request from the County Administrator for an appropriation of 2018 SPLOST
for $7,846 to replace an HVAC unit at the Candler County Sheriff’s Office

Mr. Aasheim requested the Commission consider an appropriation of 2018 SPLOST for $7,846 to replace
an HVAC unit at the Candler County Sheriff’s Office. Davis Heating and Air provided a quote. After
some discussion about the crane fees, Vice-Chairman Jones suggested a small increase not greater than

$9,000.

Commissioner Thomas made a motion to approve an appropriation of 2018 SPLOST not to exceed $9,000
to replace an HVAC unit at the Candler County Sheriff’s Office. Vice-Chairman Jones provided a second.
The motion carried 5-0.

Discussion regarding 2022 Candler County redistricting
Mr. Aasheim presented the redistricting maps and requested a called meeting be set for December 13,
2021 at 5:00 pm to provide citizens with an opportunity to be informed of the proposed changes.

Report from the Chairman

Chairman Thrift reported some EMS trip issues on a repeat caller. One or two RV Park issues. Brought
up COVID pay for County employees. Recommended that full-time employees will receive $1,000 and
part-time employees will receive $500 from ARPA funds.

Commissioner Thomas made the motion to pay a one-time premium payment to full-time employees of
$1,000 and part-time employees of $500. The one-time premium payment will be funded from American
Relief Plan Act funds. Commissioner Hendrix provided a second. The motion carried 5-0.

Report from the Administrator
Mr. Aasheim reported on the following topics:
e Alcohol application portal run by DOR going live in January 2022
o City Manager requested date that the County and City would be agreeable to sit down to dinner
Just to have dinner. Vice Chairman Jones recommended Thursday nights
e Tax Commissioner requested that he be a part of the Business License approval process. The
commission agreed to take the matter under consideration.
e Lisa Rigdon is looking for assistance to provide meals to the senjors.




e Requested executive session for personnel

Report from the County Attorney
Mr. Gross requested executive session to discuss litigation.

Reports from the Commissioners

Commissioner Thomas representing Commission District 1 had nothing to report.

Vice-Chairman Jones representing Commission District 2 had nothing to report.

Commissioner Robinson representing Commission District 3 spoke to Ralph Clifton about donating land
for a connector road.

Commissioner Hendrix representing Commission District 4 had nothing to report.

Executive Session
Commissioner Thomas moved to exit into Executive Session to discuss personnel and litigation at 7:03
p.m. Commissioner Hendrix provided a second to the motion. The motion carried 5-0.

Commissioner Hendrix left the meeting at 7:03 p.m.

Vice-Chairman Jones moved to exit Executive Session and reconvene the regular meeting at 7:22 p.m.
Chairman Thrift provided a second to the motion. The motion carried 4-0.

Commissioner Robinson provided the second to the motion. The motion carried 4-0.

Commissioner Robinson moved to accept the provisions of the opioid settlement agreement and to
authorize the County Administrator and Chairman Thrift to execute the documents necessary to submit
the settlement. Commissioner Thomas provided the second to the motion. The motion carried 4-0.

Vice-Chairman Jones made a motion to authorize Director Reynolds to hire John David Rhoney as a part-
time EMT-I pending a drug screening and pre-employment background check. Commissioner Robinson
provided the second. The motion carried 4-0.

Adjournment

Commissioner Thomas moved to adjourn the meeting at 7:31 p.m. Vice-Chairman Jones provided a
second to the motion. The motion carried 4-0.
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BOARD OF COMMISSIONERS
OF CANDLER COUNTY

Glyn Thrift Brad Jounes
Chairman Viee-Chairman
Bryan Aasheim Gregory Thomas
County Administrator Commissioner

David Robinson
Commissioner

Blake Hendrix
Commissioner
CLOSED MEETING AFFIDAVIT

STATE OF GEORGIA
COUNTY OF CANDLER

AFFIDAVIT OF CHAIRMAN OR PRESIDING OFFICER

Glyn Thrift, Chairman of the Board of Commissioners of Candler County, being duly sworn, states under oath that the
following is true and accurate to the best of his knowledge and belief:

I
The Board of Commissioners of Candler County met in a duly advertised mecting on December 6, 2021

2.
During such meeting, the Board voted to go into closed session.
i - 3.
The exccutive session was called to order at l;u 2 p.m.
4.

The subject matter of the closed portion of the meeting was devoted Lo the following matter(s) within the exceptions
provided in the open meetings law:

Consultation with the county attorney or other legal counsel to discuss pending or potential litigation,
settlement, claims, administrative proceedings, or other judicial actions brought or to be brought by or against
the county or any officer or employee or in which the county or any officer or employee may be directly
involved as pravided in 0.C.G.A. 50-14-2(1);

Discussion ol tax matters made confidential by state law as provided by O.C.G.A. 50-14-2(2):
Discussion of the future acquisition of real estate as provided by O.C.G.A. 50-14-3(4);

_y_ Discussion or deliberation on the appointment, employment, compensation, hiring, disciplinary action or
dismissal, or periodic cvaluation or rating of a county officer or employee as provided in 0.C.G.A. 50-14-3(6);

Other

This 6™ day of December 2021.

/

¥ il A 1

[yn Thriff, Chairman

Sworn to and subscribed before me

this 6™ day of December 2021

= 'Y\, -~ . / S e, e
Mdnde Aok

Notary Public - R

1075 EAST HTAWATHA STTome. SUITT: A, MIETTER, GEORGIA 30439

(912) 685-2835 FAX (912) 685-4823
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Exhibit A

Metter Fire Rescue Response List

Nov-21

Call Type and Jurisdiction

Nov-21
Structureg Vehicle| Res. | Brush | Inv. | Alarm | Hell. | Haz. |Service| Med. | Other | Total
Gty | 0 2 1 0 3 4 1y 1 5 o 17
County 1 0 0 3 6 0 0 0 7 0 18
Total 1 2 1 3 9 4 1 1 12 0
| Totai Caiis | 35
Total 37 1 mutual aid given to Emanuel and 1 given to Bulloch
Nov-20
Structurd Vehicle| Res. | Brush | inv. | Alarm | Hell. | Haz. |Service| Med. | Other | Total
City 0 0 2 0 3 4 0 0 7 0 17
County o 0 1 4 6 0 0 0 3 1 16
Total 0 0 3 4 9 4 0 0 10 1

| Total calls | 33]




Exhibit B

Candler County EMS
Patient Transport Report
November 2021

From the Scene to Candler Co. Hospital = 76
From Scene to Meadows Regional = 2
From Scene to East Ga. Regional = 13
Transfers to Memorial Med. = 9
Transfers to Candler Gen. = 1

Transfers to St. Joseph’s = 4

Transfers to Augusta university = 2
Transfers to Doctors of Tattnall = 1
Transfers to East Ga. Regional = 4
Discharges Back to Nursing Homes = 20
Refusals = 40

Helicopter Flights = 1

Mutual Aid = 2

Coroner Calls= 6

Cancelled Calls = 4

No Patient Contact = 1

.\.
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Transfer to Jefferson County Hosp. = 1

TOTAL CALLS FOR NOVEMBER

Jrug R oo bl

Joseph Reynolds

N
o
N
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]
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00
~

EMS Director
Candler Co. EMS



Period Activity Summary

Start Date: Mon Nov 01 2021 00:00:00 GMT-0400 (Eastern Daylight Time)

End Date: Tue Nov 30 2021 00:00:00 GMT-0500 {Eastern Standard Time)

.
. . To::l . Tot:l ; Tol:l adjust r:’t: Total Ad), & Totat th Totl Ending Total | Payments per Collection |
gency | Transports [ Payments ayments ustments arges

0 Volded Charges @ Forward @ Transpart @ Rate ©@

e @  Volded® wog WOVolded®@ g Volded @ ) ]
Candler Caunty EMS

Candler |

County 68| $50, 250,33 $0.00 #30.063 62 $0.00 $101,445.68 $810.00| $29C.060.94 $339.53 5053
EMS ‘
Tolals 168 $50.250.33 $000 Fauusas $0.00 $101,245.68 $810.00| 2290.060.94 $339.53 u9.53%|,

=

5
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DAILY REPORT

company: CANDLER

DATE: 11/30/2021

TRANSPORTS:
MPORTS

RETURNED FOR
CORRECTICN:

DELITED AND
RESPONSE FEES: CLOSED:
CLAIMS POSTED AND SENT TO PAYERS:
MEDICARL CXTRACT: PI EXTRACT: 2 NUMBER SXTRACTED 4
MEDICAID EXTRACT 2 BCBS eXTRACT SELF PAY:
RUNS CN HOLD/DEFER: WHY
FOLLOW UP WORKED:
11/30/2021 MEDICARE ACH S 293.22
11/30/2021 UHC ACH 44397 ) 1,156.61
11/17/2021 AMERIGROUP Ck CK# 0100188359 PB# 44035 S 255.72
11/16/2021 Aetna ACH 44652 S 669.91
11/22/2021 TRICARE ACH 44653 S 125.56
TOTAL:| $ 2,501.02
PAYMENTS CONTINUED TOTAL: $ (669.58)
GRAND TOTAL:| ¢ 1,831.44




11/29/2021 WASHINGTON NATIONAL EFT 44654 77.46

11/29/2021 BCBS CK13600 44655 (628.16)

11/30/2021 SQUARE FEE 44656 S (118.88)
TOTAL: $ (669.58)

Page 2 of 2
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Exhibit C
Account Number
GENERAL FUND DESCRIPTION BOOK BALANCE  |BANK BALANCE [Difference Notes
100-11-1110 GENERAL FUND QNB $1,772,797.11 $1,772.707.11 $0.00
100-11-1308 QNB CD (GF)-72770 $236,482.30 $236,482 30 $0.00) 12/15/202 1 Maturity Date
Total 52,009,279.41
100-11-1134 LANDFILL CLOSURE FUND QNB $1.733,097.85]  $1.733.097.65 $0.00
100-11-1309 QNB LFILL CLO CD-72769 $0.00 $0.00 $0.00| 06/12/2021 Malurity Date
Total $1,733,097.65
100-11-1135 JUVENILE COURT FLND QNB $1.630.51 £1.630.51 $0.00
100-11-1136 PUBLIC BUILDING FUND-CLOSED $0.00 $0.00 50.00 ~
100-11-1139 CANDLER COUNTY JAIL FUND $125,388.15 $125.388.15 $0.00
100-11-1167  [HOSPITALLOC $176.292.02 £176,292.02 $0.00
HOSPITAL LOAN *9022 November 30, 2021 Balance| $1,128,744 43
100-11-1170 AMERICAN RESCUE PLAN ACT $0.00 $0.00 $0.00
Fund 100 Totals §4,838,125.02
D.A.T.E. FUND
212-11-1132 DAT.E QNBA $47.571.27 $47.571.27 $0.00
[E—— Fund 212 Totals o $A15711.27| - } —
E-911 FUND
|215-11-1138 E-911 FUND QNB $331,155.17 $331.155.17 $0.00
215-11-1303 CD_E911_QNB-72653 $0 00 $0.00 $0.00{ 10/26/2021 Malurity Dale
Fund 215 Totals $331,155.17
ARPA FUND ~
230-11-1170 AMERICAN RESCUE PLAN ACT $792.437.28 $792.437 .28 $0.00
Fund 230 Totals $792,437.28
LMIG FUND O
250-11.1110 tme $110,864.56 $110,864.56 $0.00
Fund 250 Totals $110,864.56 o
S50 FUND
270-11-1110 Special Services District %1,003,775 81 $1.003,775.81 $0.00
Fund 270 Totals $1,003,775.81
INMATE FUND N S
285-11-113g JAIL STORE FUND QNB $108,012.14 $109,012.14 50.00
Fund 285 Totals $109,012.14
2011 SPLOST
320-11-1140 2011 SPLOST QNB $6.175 39 $6,175.39 $0.00
Fund 320 Totals ~ $6,175.39
2018 SPLOST
321-11-1141 2018 SPLOST QNB £664.875.89 $664,875.89 $0.00
321-11-1142 2018 SPLOST Hospital 20% §74.008 &0 $74.096.59 $0.00
Fund 320 Totals $738,974.48
TSPLOST CAPITAL —
335-11-1141 CASH IN BANK TIA SPLOST QNGB $1,086,484 15 $1,086.484.15 $0.00
Fund 335 Totals $1,086,484.15
HEALTH INS/PARETO
601-11-1112 HEALTH INSURANCE/RESERVE $55,893.13 $55,893.13 $0.00
601-11-1110 HEALTH INSURANCE/PARETO $37.708 19 $37.708.19] $0.00
Fund 601 Totals $37,708.19

Report Tolals

$9,102,263.46

Page 1 of 1
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F¥2016 Hospltal Mot Remalning Meteer Pulask County

June § 10362199 3 2072440 $ 82,8759 5 33,1590 S 331590 § 46,921 65
Totals 5 WU 5 A0 5 28515y 5 ssi9ud § 31580 5 duiedis
FY1019 Houpital Nat Remalning Metter Pulaski Cauvoky
July T110.24613 5 2204923 § 88,)9680 5 3527876 $ 352788 5 49,380.27
August § 11495434 5 229908/ § 9196347 S 36,79539 & 367854 ° 51,499,549
September $ 10867912 $ 2193542 § 82,7433C 5 3500732 5 3,509./3 % 49,135725
Ocrober S 10973174 5 2198635 5 87,78539 5 3511416 5 2,51142 5 49,150.82
Novembaer § 11938603 4§ 2387722 & 9550886 5 38,20355 $ 3,02035 < 53484.65
Decembes $  105,842.93 § 2116859 3  #A,6/63c 5 3ABE974 B 3 3H6.97 47417.63
lanvary § 10643784 § 2128757 § 8515027 S 3406011 % 3,4060L . 27.684.5
February S 10587856 § 2115571 §  84,70285 5 3388114 & 338B1L S 47,433.59
March S 9943497 3 1988639 3 7954798 5 3181515 5 3,08192 5 44,546.87
Aprll S 11733934 § 2346787 § 9387147 § 3754859 5 375085 52,564.02
May S M2S4IB7 5 2250877 ¢ 9003510 S 3601404 § 3,60140 U 50,419.85 RNounding Error $50,119 65
June S 11340460 § 2268092 5 9072368 § 36,289.47 $ 3,62895 © 50,805.26
Totals B 13287952 §260975%) § 1050900R) § 4218t 45 5 503,576.02
S 1,333,333.04
99.37%
FY2020 Hospital Nat Remalning Metter Pulaghl Launty
July S 11465318 5 2293064 § 9172254 § 3668902 $ 3,668.90 5 5135062
August S 11973047 4§ 2394609 § 9578438 5 38,3137 S 383139 % 5363915
September S 11195515 5 2239103 § 8956412 5 3582555 & 3,58256 © 50,155.21
Uctober S 11500235 5 2300047 5 9300188 5 3IRB0075 S 368008 % 5157105
Novermbar S 13002103 § 2600421 §  I04.CI6A2 3 4160673 S 416067 S 50,249.43
Nov Pro Rata 5 38345 § 7669 5 30676 % 122/ % 1227 L 171.712
Dacember $ 10855804 § 2171161 §  BGHIEG3 § 3473857 S 347386 5 48,631 00
January $l1629721 % 2325944 S 9303777 5 7,253 % 3722150 S 52100 (5
Fahruary $ 1098813 £ 2100701 §  @7,50B10 5 38,00124 § 4,5U0 42 A4Y,004.54
March $ 93.492.27 5 1983845 § /959487 5 ALarsd S A7 11,8750
Aprit $ 10987158 § 2197432 5§ 47,89726 5 3515891 5 3,515.89 49,2247
May 5 10533046 § 2106608 § 8426437 § 3370575 § 3,370.57 A7,189.05
lune 5 12352688 % 2470533 § 9882150 § 3952860 S 13,957.85 55,340.04
lung Pre Rato 5 0251 § 030 § 01 & 3m 1w
Totals 5 LEA00720 5 17204148 5 L S 1365061 S Lutiayr
. 102 37%
Caunty Partion
Y201 Hasplal Net Remalning NMatter Pulazkl County Without Hoxpital 20%
July § 12078430 5 2415686 5 9682744 § 3865008 $ 3AES10 5 54,111.37 B 67.633.21
August § 12257417 S 51983 5 9805934 ¢ 39,223.73 S 392237 © 54,513.23 s 68,641 54
Saptember S 1869048 8 7372730 S 9490918 5 3796367 § 379637 & 53,149.14 H 6643643
October 512901092 5 2580218 5 10320874 § 41,28349 § 4,02835 ¢ 37.796,89 s 72,246 12
Novamber S VB74077 § 2374815 5 9499262 $ 3799705 % 349973 © 53,195,86 $ 66,493 B3
DecPrarata 5 19561 & 952 5 13649 % 6260 § 626 & 57.563 $ 109.54
December 5 1176655 5 2043331 3 9741374 $ 1896530 5 383653 ¢ £4.55141 5 68,189 27
Junvary § 13680256 $ 2732051 3 10928205 $ 4371282 S 4,37128 . §1,19795 H 16,497 43
February H 119,11335 § 2382267 3 9529068 S5 38,31627 5 381163 ¢ 33,362 78 $ 66,703 48
March § 11505961 3 2301197 3 9204769 $ 1681908 5 368191 ° S154671 $ 61,433 3¢
Aprit S 14454487 $ 1890897 § 11563590 § 4625236 § 4,62544 § B4,736.10 S 80,945 13
May S 1851260 § 2770252 5 11081008 $ 44,32403 5 443240 % 52,053.54 $ 71,567.06
June Prorata s 17226 § 3465 3§ 13861 & 55.44 § 550 § 7752 $ 9703
June S 14242095 S 2848579 § 11354316 45,577 76 & 14,5577 5 B3 H0A, |7 5 79,760 21
o S 5 5 I e .
Totals § 1514400 6 100,628.8) § 122251530 3 489,006.00 51111,9-70.1:.3 E # E,?Sh(\jz___
114 61%
County Portlon
FY2022 Hospital Net Remaining Mettar Pulpskd County Without Hospital 20%
July & 14142224 5 2828445 5 113137279 & 45,255.12 § 452551 $ 63357.16 5 79,196.45
August § 20783347 S 4156659 5 16676678 $ 6650671 § 65067 5 93,109.39 H 116,308 74
Septembar S 129388.96 S 2587779 & 10351117 § 4140447 § 4,14045 3 5796625 3 7245782
Qctober $ 133,/50.98 S 26,750.20 § 10700079 § 42,600.32 5 428003 I 59,370.84 H 74,800 55
Novembaer § 13519422 5 2703884 S 10R!S538 S 4326215 § 4,32677 & E0562.01 3 75,708.7¢
Decgmber $ H H $ ] S - $
January H s 5 5 S 5 5
February 5 $ s $ $ 4 H
March b $ - 5 H s 5 5
Aprit 3 S 1 S 5 g 5
May $ 5 5 $ 4 3 5
tune $ 3 5 s % 5 H
___ s 5 s SR
Totals S 225H988 514951793 S SEAO7190 30,228 76 S 73901788 § INITT

5607%
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Total SPLOST Collected $ 5.068.442.59
Total Hospital SPLOST $ 1,013,688.52

Total County SPLOST S 2,270,662.28

Collected Total Collections  Estimated Collections  Total Estimated Collections
FYis S 103,621.99
FY19 $ 1,324,879.52 § 1,428,501.51
FY20 $ 1,364207.20 § 2,792,708.71
FYi1 3 1,528,14400 S 4,320,852.71

5 LE0O,000.00 5 6,668,442.59

Y25 5 LA S BANEAAL 59 = S0 Collpcted the next S500) joim

FY35 b b sl Autlwsity



Exhibit D

HARDWARE WARRANTY AGREEMENT
BY AND BETWEEN
DOMINION VOTING SYSTEMS, INC.
AND CANDLER COUNTY, GA

This Hardware Warranty Agreement (the “Agreement”) dated January [, 2022, (the
“Effective Date”), is made between Candler County, GA (“County”) and Dominion Voting
-Systems, Inc. (“Dominion”). This Agreement may refer to Dominion and the County together as
the “Parties,” or individually as a “Party.”

WHEREAS, the Secretary of State of the State of Georgia entered into a Master Solution
Purchase and Services Agreement contract (the “State Contract”) with Dominion on July 29, 2019;
WHEREAS, the S tate CG“I‘ act authorizes the County
warranties for voting system items purchased by the Stat of

to p“"c na
Georgia for

se votin
T use
WHEREAS, The County desires to purchase voting system hardware warranties;

NOW THEREFORE, in consideration of the mulual covenants contained herein, and in
accordance with the terms and conditions set forth herein, Dominion agrees to sell voting system
hardware warranties as described more fully below.

1. Composition of Agreement. Exhibit A is attached and incorporated herein by reference
and forms a part of this Agreement. This Agreement consists of the general terms and conditions
contained in the following sections, together with the Exhibit A. The total compensation payable
under this Agreement shall be in accordance with the item prices incorporated within Exhibit A.

2. Definitions.

2.1.  “Confidential Information” means those materials, documents, data, and technical
information, specifications, business information, County information, or other information that a
Party (the “Disclosing Party”) maintains as trade secrets or confidential and which are disclosed
to the other Party (the “Receiving Party”) in tangible form marked as “confidential,” or with words
having similar meaning, which includes without limitation, Dominion software.

2.2.  “Hardware” means the ImageCast® system hardware listed in Exhibit A of this Agreement.

2.3.  “Specifications” means descriptions and data regarding the features, functions and
performance of the Hardware, as set forth in user manuals or other applicable documentation
provided by Dominion.

3. Term of Agreement. The Term of this Agreement shall begin on the Effective Date and
shall continue until the first anniversary of the Effective Date. This Agreement shall automatically
renew on an annual basis for an additional three (3) years, subject to the warranty fees and terms
defined in Exhibit A. The County, at its sole discretion, may choose the terminate the Agreement
prior to any annual renewal. Notification of termination must be in writing and provided to
Dominion within forty-five (45) calendar days of expiration.

Dominion Voting Systems Inc. Hardware Warranty Agreement
State of Georgia Template Page 1 of 7



4, Dominion's Responsibilities. Dominion shall provide this Hardware warranty based upon
the terms defined herein. Dominion shall provide invoices to County for the warranty items listed
in Exhibit A and pursuant to the payment schedule described in Section 5 and Exhibit A.

5. County's Responsibilities. County shall pay invoices no later than thirty (30) calendar
days from receipt of a Dominion invoice. Payments specified in this Section 5 are exclusive of all
excise, sale, use and other sales taxes imposed by any governmental authority. If County is exempt
from taxes, County shall supply Dominion with a tax exemption certificate or similar form
demonstrating its exempt status upon request.

6. Warranties. The following warranties shall apply to the Hardware.

6.1.  Hardware Warranty Terms. Dominion warrants that when used with the hardware and
software configuration purchased through or approved by Dominion, each component of Hardware
will be free of defects that would prevent the Hardware from operating in conformity in all material
respects with its Specifications. The Hardware warranty shall remain in effect during the Term.

6.2.  Hardware Warranty Services. If any Hardware component fails to operate in conformity
with its specifications during the warranty period, Dominion shall provide a replacement for the
Hardware component or, at Dominion’s sole option, shall repair the Hardware component, so long
as the Hardware is operated with its designated Dominion software and with third party products
approved by Dominion for use with the Hardware. The following conditions apply:

6.2.1.  County shall bear the shipping costs to return the malfunctioning Hardware
component to Dominion, and Dominion shall bear the costs for shipping the
repaired or replaced Hardware component to County.

6.2.2.  The following services are not covered by this Agreement, but may be available
at Dominion’s current time and material rates:

6.2.2.1. Replacement of consumable items including but not limited to
batteries, tomer', paper rolls, ribbons, seals, smart cards, and
removable memory devices, scanner rollers, disks, etc.;

6.2.2.2.  Repair or replacement of Hardware damaged by of accident, disaster,
theft, vandalism, neglect, abuse, or any improper use;

6.2.2.3.  Repair or replacement of Hardware modified by any person other than
those authorized in writing by Dominion;

6.2.2.4.  Repair or replacement of Hardware from which the serial numbers
have been removed, defaced or changed.

6.2.3.  County is not authorized to provide or transfer any Hardware or other voting
system component to a third party uniess explicitly authorized in writing by
Dominion. Providing or transferring Hardware will void the terms of the
Warranty and shall be considered a breach of the Agreement.

' Toner will be included for Counties choosing the ICX warranty with annual replacement toner option.

Dominion Voting Systems Inc. Hardware Warranty Agreement
State of Georgia Template Page 2 of 7
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6.3. No Other Warrantiecs. DOMINION DISCLAIMS ALL OTHER WARRANTIES, AND
REPRESENTATIONS, WHETHER WRITTEN, ORAL, EXPRESS, IMPLIED OR
STATUTORY, INCLUDING ANY WARRANTY OF MERCHANTABILITY OR FITNESS
FOR A PARTICULAR PURPOSE AND ANY WARRANTY BASED ON A COURSE OF
DEALING, COURSE OF PERFORMANCE OR USAGE OF TRADE.

7. Confidential Information,

7.1.  Each Party shall treat the other Party's Confidential Information as confidential within
their respective organizations and each Party shall be given the ability to defend the
confidentiality of its Confidential Information to the maximum extent allowable
under the law prior to disclosure by the other Party of such Confidential Information.

7.2.  Subject to the requirements of the County’s public record laws (“PRL”), neither Party
shall disclose the other Party's Confidential Information to any person outside their
respective organizations unless disclosure is made in response to, or because of, an
obligation to any federal, state, or local governmental agency or couri with
appropriate jurisdiction, or to any person properly seeking discovery before any such
agency or court.

7.3.  Any specific information that Dominion claims to he confidential must be clearly
marked or identified as such by Dominion. To the extent consistent with PRL, County
shall maintain the confidentiality of all such information marked by Dominion as
confidential. If a request is made to view such Confidential Information, County will
notify Dominion of such request and the date the information will be released to the
requestor unless Dominion obtains a court order enjoining such disclosure. If
Dominion fails to obtain such court order enjoining such disclosure, the County will
release the requested information on the date specified. Such release shall be deemed
to have been made with Dominion’s consent and shall not be deemed to be a violation
of law or this Agreement.

8.  Force Majeure. Should any circumstances beyond the control of Dominion or County occur
that delay or render impossible the performance of any obligation due under this Agreement, such
obligation will be postponed for the period of any delay resulting from any such circumstances,
plus a reasonable period to accommodate adjustment to such extension or cancelled if performance
has been rendered impossible thereby. Such events may include, without limitation, accidents;
war, acts of terrorism; natural disasters; pandemic; labor disputes; acts, laws, rules or regulations
of any government or government agency; or other events beyond the control of both Dominion
and County. Neither Party shall be liable under this Agreement for any loss or damage to the other
Party due to such delay or performance failures. Notwithstanding the foregoing, both Parties shall
use commercially reasonable efforts to minimize the adverse consequences of any such
circumstances. This Section shall not operate to excuse any Party from paying amounts that are
owed pursuant to this Agreement.

Dominion Voting Systems Inc. Hardware Warranty Agreement
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9. Indemnification. Dominion, at its sole expense, will indemnify and defend the County, its
officers, agents and employees from and against any loss, cost, expense or liability (including but
not limited to attorney’s fees and awarded damages) arising out of a claim, suit or action that the
System infringes, violates, or misappropriates a Third Party’s patent, copyright, trademark, trade
secret or other intellectual property or proprietary rights.

10. Limitation of Liability. EXCEPT FOR THE INDEMNIFICATION OBLIGATIONS
CONTAINED IN THIS AGREEMENT AND ANY WILLFUL MISCONDUCT OR GROSS
NEGLIGENCE, DOMINION’S TOTAL AGGREGATE LIABILITY FOR ANY LOSS,
DAMAGE, COSTS OR EXPENSES UNDER OR IN CONNECTION WITH THIS
AGREEMENT, HOWSOEVER ARISING, INCLUDING WITHOUT LIMITATION, LOSS,
DAMAGE, COSTS OR EXPENSES CAUSED BY BREACH OF CONTRACT, NEGLIGENCE,
STRICT LIABILITY, BREACH OF STATUTORY OR ANY OTHER DUTY SHALL IN NO
CIRCUMSTANCES EXCEED THE TOTAL DOLLAR AMOUNT OF THE AGREEMENT.
NEITHER PARTY SHALL BE LIABLE TO THE OTHER PARTY FOR ANY LOSS OF
PROFITS, LOSS OF BUSINESS, LOSS OF DATA, LOSS OF USE OR ANY OTHER
INDIRECT, INCIDENTAL, SPECIAL OR CONSEQUENTIAL LOSS OR DAMAGE
WHATSOEVER, HOWSOEVER ARISING, INCURRED BY THE OTHER PARTY OR ANY
THIRD PARTY, WHETHER IN AN ACTION IN CONTRACT, NEGLIGENCE OR OTHER
TORT, EVEN IF THE PARTIES OR THEIR REPRESENTATIVES HAVE BEEN ADVISED
OF THE POSSIBILITY OF SUCH DAMAGES.

11.  Assignment. Neither Party may assign its rights, obligations, or interests in this Agreement
without the written consent of the other Party, providing however that Dominion may assign the
proceeds of this Agreement to a financial institution without prior consent of the County.

12.  Termination. In the event either Party violates any provisions of this Agreement, the non-
violating Party may serve written notice upon the violating Party identifying the violation and
providing a reasonable cure period. Except as otherwise noted herein, such cure period shall be at
least thirty (30) days. In the event the violating Party has not remedied the infraction at the end of
the cure period, the non-violating Party may terminate this Agreement, and seek legal remedies
for breach of contract as allowed hereunder. If the breach identified in the notice cannot be
completely cured within the specified time period, no default shall occur if the Party receiving the
notice begins curative action within the specified time period and thereafter proceeds with
reasonable diligence and in good faith to cure the breach as soon as practicable, but in no event
shall the cure period exceed sixty (60) days without written consent by the non-breaching party.

13. Legality and Severability. This Agreement and the Parties' actions under this Agreement
shall comply with all applicable federal, state and local laws, ordinances, rules, regulations, court
orders, and applicable governmental agency orders. If any term or provision of this Agreement is
held to be illegal or unenforceable, the remainder of this Agreement shall not be affected thereby
and each term or provision of this Agreement shall be valid and enforceable to the fullest extent
permitted by law. The Parties agree that any court reviewing this Agreement shall reform any
illegal or unenforceable provision to carry out the express intent of the parties as set forth herein
to the fullest extent permitted by law.

Dominion Voting Systems Inc. Hardware Warranty Agreement
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14. Choice of Law and Jurisdiction. Interpretation of this Agreement shall be governed by the
laws of the State of Georgia, and the courts of competent jurisdiction located in the State of Georgia
will have jurisdiction to hear and determine questions relating to this Agreement.

15. Waiver. Any failure of a Party to assert any right under this Agreement shall not constitute
a waiver or a termination of that right or any provisions of this Agreement.

16. Notices. All notices required or permitted to be given hereunder shall be given in writing and
shall be deemed to have been given when personally delivered or by certified or registered mail, return
receipt requested, addressed to the intended recipient or e-mailed as follows:

If to Dominion:
Dominion Voting Systems, Inc.
Attn: Contracts Administrator
PO Box 343
Broomfield, CO 80038

Email: contracts@dominionvoting.com

If to the County:
Candler
Attn: Tony Thompson
35 SW Broad St Suite B
Metter, GA 30439
Email: candlerprobate(@gmail.com

17. Independent Contractor. Dominion and its agents and employees are independent
contractors performing professional services for the County and are not employees of the
County. Dominion and its agents and employees shall not accrue leave, retirement, insurance,
bonding, use of County vehicles, or any other benefits afforded to employees of the County as a
result of this Agreement. Dominion acknowledges that all sums received hereunder are personally
reportable by it for income tax purposes as self-employment or business income and are reportable
for self-employment tax.

18. Entire Agreement. This Agreement constitutes the entire agreement, understanding and
representations between Dominion and the County, and supersede and replace all prior
agreements, written or oral. No modifications or representations to the Agreement shall be valid
unless made in writing and signed by duly authorized representatives of both the County and
Dominion, and incorporated as an amendment hereto.

19. Third-Party Beneficiary. No person shall be a third-party beneficiary pursuant to this
Agreement. No obligation of Dominion or County may be enforced against Dominion or County,
as applicable, by any person not a party to this Agreement.

Dominion Voting Systems Inc. Hardware Warranty Agreement
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IN WITNESS WHEREOF, the parties have caused this Agreement to be exccuted as of the

Effective Date above written.

DOMINION VOTING SYSTEMS, INC.

=

AUTHORIZED SIGNATURE

John Poulos
PRINTED NAME

President & CEO
TITLE

12/22/2021
DATE

CANDLER COUNTY, GEORGIA
rf/‘-\ il O/ LI
AUﬂﬂzﬁmﬂ)ﬁGFATURE

2 —
7‘{:‘!&" = /(_1 oo ;-'_S«:‘.‘ L
PRINTED NANIE (

J/(_(_n)im _<, IZ-MZ‘.(Z’.L:L{/‘_LZLA —

TITLE

/?_ I,/ ; 26 /'.'/

DATE

Dominion Voting Systems Inc.
State of Georgia Template
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EXHIBIT A
PRICING AND PAYMENT SUMMARY

1. Pricing Summary

DESCRIPTION TY UNIT PRICE EXTENSION

Annual Hardware Fees*
ICP Annual Hardware Warranty 6 $146.00 $876.00
ICC Annual Hardware Warranty 1 $1,200.00 $1,200.00

ICX Annual Hardware Warranty

(with annual replacement toner supply**) ol $156100 $3,672.00
MBP Annual Hardware Warranty 1 $375.00 $375.00
Total Annual Fees: ‘ $6,123.00 _

* Dominion reserves the right to adjust the Annual Hardware Warranty Fee within three
percent (3%) of the then current fee.

** For Counties choosing the ICX Warranty with annual replacement toner supply, Nominion
shall ship 1 toner cartridge per unit annually.

Payment Schedule - Dominion shall provide invoices to the Customer as described below.
The Customer shall pay invoices in a timely manner and no later than thirty (30) calendar
days from receipt of a Dominion invoice. Payments specified in this Exhibit are exclusive of
all excise, sale, use and other taxes imposed by any governmental authority, all of which
taxes shall be reimbursed by the Customer. The initial invoice shall be provided at the
Agreement signing and on each anniversary of the Effective Date thereafter through the
Term.

Dominion Voting Systems Inc. Hardware Warranty Agreement
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Exhibit E

40%{a) Adoplion Agreement (26 18) Candler County

ASSOCIATION COUNTY COMMISSIONERS OF GEORGIA
401(a) DEFINED CONTRIBUTION PLAN
FOR
CANDLER COUNTY EMPLOYEES

ARTICLE I: PURPOSE

The undersigned Candler County, Georgia, by executing this Adoption Agreement, eleets (0 beconie a
participating Employer in the Association County Commissioners of Georgia Defined Contribution Plan Program
(the “Plan™), the Association County Commissioners of Georgia Defined Contribution Plan Proagram Master Trust
(the *Trust™), and adopts the accompanying Plan and Trust documents in full as if the Employer were a signatary to
those agreements. The Employer makes the following clections granted under the provisions of the Plan,

TYPE OF PLAN ADOPTION
[--] New Plan
IX]| Amendment and Restatement of Previously Adopted Plan
[--] Frozen Plan. While the Plan is frozen, Compensation earned after the Plan is frozen shall not be taken into

account. Plan assets will continue to be held on behall of Participants and their Beneficiaries until
distributed in accordance with the Plaa terms.

ARTICLE Il: DEFINITIONS

Any capitalized terms used in this Adoption Agreement but not defined herein shall be given the meaning
sct forth in the Plan and Trust.

2.09  COMPENSATION

Compensation Defined

[X] Amounts as defined in Code Section 3401{a) for purpases of income tax withholding al the source
(as reparted to the Employee on IRS Form W-2 for such year)

[--] Includes Difterential Wage Payments

1X) Excludes Differential Wage Paymenis

-1 Short Plan Years use Compensation only during short year (Default provision)

[~} Short Plan Years use Compensation for entire year

-] Other Detinition of Compensation (See Additional Provisions Addendum)

Determination Period Defined for Compensation

[X] The Plan Year (Default provision)
1--] The Calendar Year
A consecutive 12-month period ending in or within the Plan year beginning (day)

__ {(month)



401{a} Adeplion Agreement (2018) Cand'er Courly

(X]
(X]

DISABILITY OR DISABLED

Entitled to disability retirement benefits under the federal Social Security Act

Entitled to benetits under long term disability plan ar policy of Employer

2.14 LEFFECTIVE DATE
New qualified Plan with an [ffective Date of . 200 (the "Original
EfTective Date™).
Amendment and restatement of a previously established qualified Plan with a previous Eflective
Date of January 1, 2019 (the “Original Etfective Date™). Except as specifically provided in the
Plan, the Etfective Date of this amendment and restatement is January 1, 2022,
[The Lffective Date for a new or amended and restated Plan can be no carlicr than the first day of
the Plan Year in which the Employer executes this Adoption Agreement, except thal provisions
permitting Employee Contributions in Section 4.01 may be prospective only. ]

2,16 ELIGIBILITY COMPUTATION PERIOD
The 12-consecutive-month period beginning on the Employec’s Employment Commencement
Date and cach 12-consecutive-month period beginning on the anniversary of the Employee's
Employment Commencement Date. (Default)
The 12-consecutive- month period heginning on the Employee’s Employment Commencement
Date to the first anniversary thereof. Subsequent Eligibility Computation Periods shall be
measured by the [2-consecutive month periads coinciding with the Plan Year, beginning with the
Plan Year that contains the first anniversary of the Employee’s Employment Commencement
Date.  Av Employee who is credited with a Year ol Service in beth the initial Eligibility
Camiputation Period and the Plan Year that includes the first anniversary of the Employec's
Lmployment Commencement Date shall receive credit for two (2) Years of Service for purposes of
eligibility Lo participate.

2.17 ELIGIBLE EMPLOYEE

Emplovees, other than Elected Officials Include Exclude

All Lmployees |- |-
Senior Management Only (Specify Eligible Positions): [--1 -1
Full-time Employees only IX| |-

Working for the Employer at least thirty (30) Ilours of Service per
week for Compensation

Other Definition of Tull-time (sec  Additional Provisions
Addendum)

Grant-funded Employees (Complete only if treated differently than other i--] [--1
Eligible Employees other than Elected Officials; complete Additional

Provisions Addendum if necessary to distinguish between different classes

of grant-funded employces)



401(a) Adopton Agreomant {2018)

[

Other Definition of Eligible Emplovees other than Elected Officials (Sce
Additional Provisions Addendum)

Elected or Appointed Officials of (he Employer (Nt eligible for a State of Include

Georgin Retirement System)

County Commissioners
Coroner
Other Elected Offlicial (Not elipible tor a State of Georgia Retirement
System) (See Additional Provisions Addendum)
Elected or Appuinted Officials of the Employer (Eligible for one or more
State of Georgia Retirement Systems)

Sheriff

Tax Commissioner (elected belare 7/1/2012)
Clerk of Superior Court

Chiel Magistrate Judge

Assistant Magistrate Judge(s)

Probate Court Judge

Other Elected or Appointed Officials of the Employer (Eligible for onc or
more State of Georgia Relirement Systems) (See Additional Provisions
Addendum)

Othier  Elected _or  Appointed  Officials Eligible for  Limited  Plan

Participation (Based Solely on Allowable Compensation under Georpia
law)

State Court Judge

Superior Courl Judge
Solicitor or Solicitor General
District Attorney

Other  Elected or  Appointed  Officials  Eligible for Limited Plan
Participation (Based Solely on Alowable Compensation under Georgia
law) (See Additional Provisions Addendum)

Other Personnel Eligible for one or more Stale af Georgia Retirenent
Systems

Employees of Tax Commissioners (hired before 7/172012)

Tux Commissioners and  Emplovees of ‘Tax Commissioners (it _not
participating in the Employees' Retiremen! Sys{em of’ Georgia)

Tax Commissioner (hired on or after 7/1/20 12)
Employees of Tax Commissioners (hired on or after 7/1/2012)

Other  Personnel  Receiving Supplementsl Compensation_rom _ the
Employer

Extension Agents

Candler Caunly

il

-1

[Lxclude

(X1
IX]
IX1

(X1
IX]
X1
1X]
(X]
(X1
(X

1X1
(X
X1
(X]
1X]

X1

X

ON

N

SREY



401{a) Adophon Agreement (2018) Candrer County

Other  Personncl  Receiving  Supplemental  Compensation  from  the |--1 [X]
Employer (See Additional Provisions Addendum)

Excluded Employees Include Exclude
Excluded employees as provided in section 2.17 of the ACCG Basic Plan [--] X}
Document

[:xcluded employces as provided in section 2.17 of the ACCG Dasic Plan
Document other than:

Individuals electing into a retirement system sponsored by the State f--I |--]
of Georgia are included to the extent permitied under Georgia law

Tax commissioners, collectors and receivers and their employees - {~-]
who took office or and after July | 2012, who parlicipate in a
retirement system sponsaved by the State of Geoigia

Juvenite Courl Judges [--| (-1
Nonresident Aliens -1 I--1
Other lixcluded Employees (See Additional Provisions Addendum) |--| [--1

223 EMPLOYER

The term “Employer” means Candler County, Georgia
Employer EIN: 58-6000793

Employer Viscal year: July 1 - June 30

2.28 ENTRY DATE

fontry Date for Emplovee Contributions

The first day of the first pay period beginning on or alter the January 1% that the Participant first
meets the eligibility requirements

The first day of the first pay periad beginning on or after the date the Participant first meets the
eligibility requircments

The first day of the first pay period of the month on or after the Participant first meets the
cligibility requirements

The first day of the first pay period of the calendar quarter on or after the Participant first meets the
eligibility requirements

Other Entry Date for Employee Contributions (Sec Additional Provisions Addendum

Lntry Date for Employer Basie Contributions

The first day of the first pay period beginning on or afier the January 1 that the Participant first
meets the eligibility requirements

The first day of the first pay period beginning on or afler the date the Participant first meets the
eligibility requirements

The first day of the first pay period of the month on or afler the Participant first meets the
eligibility requirements

‘The first day of the fiest pay period of the calendar quarter on or after the Participant first meets the
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eligibility requircments

Other ntry Date for Basic Contributions (See Additional Provisions Addendum)

Entry Date for Emplover Disceretionary Contributions

The first day of the first pay period beginning on or afler the January 1* thal the Participant [irst
meets the eligibility requircments

The first day of the [irst pay period beginning on or after the date the Participant [irst meets the
cligibility requirements

The first day of the first pay period of the month on or alter the Participant first meets the
cligibility requirements

The first day of the first pay period of the calenda quarter on or afler the Participant first meets the
cligibility requirements

Other Entry Date for Discretionary Contributions (See Additional Provisions Addendum)

Entry Date for Emplover Matching Contributions

The first day of the first pay period beginning on or alter (he January 1* that the Participant first
meets the cligibility requirements

The first day of the first pay period beginning on or after the date the Participant first meets the
eligibility requirements

The first day of the first pay period of the month on or after the Participant lirsl mcels the
cligibility requirements

The first day ol the first pay period of the calendar quarter on or afler the Participant first meets the
eligibility requirements

Other Entry Date for Matching Cantributions (See Additional Provisions Addendum)

2.31 HOURS OF SERVICE METHOD

Lligibility Service
Not Applicablce
1000 Hours of Service in an Eligihility Computation Period

The following number of Hours of Service in an Lligibility Computation Period (not to exceed
2,080):

Vesting_Service
Not applicablc
1000 Hours of Service in a Vesting Computation Period

The following number of Ilaurs of Service in an Eligibility Computation Period (not to exceed
2,080):

236 LIMITATION YEAR

Calendar Year
Plan Year

Iiscal year

6

4

e
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2,39

2.44

2.61

Other: 12 month period ending on the following date:

NORMAL RETIREMENT AGE

The term “Normal Retirement Age” means:
Age 65
Age  (specify between 55 and 64, inclusive)

[Later af age (not to exceed 65) or the anniversary (not to exceed Sth) of the
Participant’s Employment Commencement Date

Ager (ndt to exceed 65) plus Years of Service (specify) (Year af
Scrvice requirement shall not cause any Participant’s Normal Retirement Agc to exceed 65)

PLAN

The name of the Plan as adopted by the Limployer is the:

“ACCG 401(a) Defined Contribution Plan for Candler County Employees”

“ACCG 401(a) Defined Contribution Plan for Senior Management Employees of
County”

YEAR OF SERVICE

Method of Measurement for Eligibility Purposes

Hours of Scrvice Method:

A twelve (12) consecutive month period during which the Eligible Emplovee completes one
thousand (1000) Hours of Service or the equivalency described in Section 2.31 of the Basic Plan
Document

Hours of Service Method:

A twelve (I12) consecutive month period during which the Kligible Employee completes one
thousand (1000) Howrs of Service or the equivalency described in the Hours of Service
Lquivalency Addendum

Elapsed Time Method:

A period of twelve (12) consecutive months during which the Employee performs at least one (1)
Hour of Service during the measuring period, tollowing the Employee’s first day ot employment
by the Employer and prior to the Employee’s Severance from Employment Date

Adjnstments 1o Y ears of Service for Eligibility Purposes

Service Before the Original Effective Date of the Plan included
Service Before the Original Effective Date of the Plan excluded
Service Before the Effective Date of this amended and restated Plan included
Service Before the Effective Date of this amended and restated Plan excluded

Other Adjustments to Years of Service for Eligibility (See Additional Provisions Addendum)
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J--] Exclude Service before a five-year Break in Service or Period of Severance (us applicable) for
purpases of Lligibility to participate after a Reemployment Commencement Date

NMethod of Measurement for Vesting Purposes

-] Hours of Service Method:
A twelve (12) consceutive month period during which the Eligible Employce campletes one
thousand (1000) Fours of Service or the equivalency described in Scction 2.31 of the Basic Plan
Document

-1 Hours of Service Method:
A twelve (12) consecutive month period during which the Eligible Employce completes ane
thousand (1000) Hours of Service or the equivalency described in the Hours of Service
Cauivalency Addendum

(BN Elapsed lime Method:
A period of twelve (12) consecutive months during which the limployee performs at least one (1)
FHlour of Service during the measuring period, following the Employee’s first day ol employment
by the Employer and prior to the Employee's Severance from Employment Date

Vesting Computation Period

X} The [2-consceutive—month period beginning on the Employce’s Employment Commencement
Date or Reemployment Commencement Date and cach 12-consccutive-month period beginning on
the anniversary of the Employee’s Lmployment Commencement Date or Reemployment
Commencement Date. (Default)

[ The [2-conseculive—-month period beginning on the Employee’s Employment Commencement
Date or Reemployment Commencement Date to the first anniversary thereoll Subsequent Vesting
Computation Periods shall be measured by the 12-consecutive month periods coinciding with the
Plan Year, beginning with the Plan Year that contains the first anniversary of the Employee’s
FEmployment Commencement Date or Reemployment Commencement Date. An Employee who s
credited with a Year of Service in both the jnitial Vesting Computation Period and the Plan Y ear
that includes the first anniversary of the Employee's Employment Commencement Date or
Reemployment Commencement Dale shall receive credit lor two (2) Vesting Computation
Periods.

Adjustinents to Years of Serviee for Vesting

[X} Service Before the Original Effective Date of the Plan included

[--| Service Betare the Original Effective Date of the Plan excluded

IX| Service Before the Effective Date of this amended and restated Plan included

|--1 Service Before the Tiffective Date of this amended and restated Plan excluded

{--] Unused Sick Leave included

|~ Unused Annual Leave included

|--) Other Adjustments to Years of Service for Vesting (See Additional Provisions Addendum)

1X] txclude Service before a five-year Break in Service or Period of Severance (as applicable) for

purposes of Vesting in amounts accrued after Reemployment Commencement Date

AN
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ARTICLE Ili: PARTICIPATION AND SERVICE

301  PARTICIPATION FELIGIBILITY

Eligibility Date Determination for Emplovee Conlrvibutions

-1 The Eligible Employee'’s Employment Commencement Date

|- Date an which the Eligible Employee completes () Yeur(s)of Service

-1 Date on which the Eligible imployee attains age ( ) ()

-1 The earlier of the date on which the Lligible Employee completes () Years of
Service or allains age ) ()

[--1 Other Eligibility Date for Employee Contributions (Sce Additional Pravisions Addendum)

Eligibility Date Determination for Emplover Basic Contributions

-1 The liligible Employee’s Employnient Commencement Dale

|--] Date on which the Lligible Employce completes () Year(s) of Service

I--1 Date on which the Eligible Emplovee attains age ( ) R N

{~-] The carlicr of the date on which the Eligible Employee campletes () Years of
Service or attainsage ()

I--] Other Eligibility Date for Basic Contributions (See Additional Provisions Addendum)

Eligibility Dale Determination for Employer Discretionary Contributions

[--1 The Eligible Employee's Employment Commencement Date

I--1 Date on which the Eligible Employce completes __{__ ) Year(s) of Scrvice

|--] Date on which the Eligible Emplayee attains age ( Yy ()

I--] The earlier of the date on which the Eligible Employee completes { ) Years of
Serviccor attainsage ()

[--1 Other Lligibility Date for Discretionary Contributions (See Additional Provisions Addendum)

Eligibility Date Determination for Fmployer Matehing Contributions

IX]| The Eligible Einployee’s Employment Commencement Date

|- Datc on which the Cligible Employee completes () Year(s) of Service

-1 Date on which the Eligible Employee attains age Yo )

[--] The carlier of the date on which the Lligible Employce completes () Years of
Service or atlains age ()

|- Other Fligibility Date for Matching Contributions (See Additional Provisions Addendum)
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3.06  ELECTION NOT TO PARTICIPATL

(-] Employees may elect cut of purticipating in the Plan. (Note: If the Plan provides for Mandatory
Employee Contributions, the election nust be provided prior to the time the Lmployee first
becames cligible to participate in any qualified Plan sponsored by the Employer )

X] Employees may not clect out ol participating in the Plan.

ARTICLE IV: CONTRIBUTIONS

4.01  EMPLOYEE CONTRIBUTTONS

Mandatory Employee Contributions

1X] Not Required
-1 Required in the amount of (__ %) of Compensation per payrall period cffective as
of . [May not exceed 100%.)

Emplovee After Tax Contributions

IX] Not Permitted
|-] Permitted upto % of Compensation [May not exceed 100%.]
|--1 Not currently permitted but the Employer maintains a frozen or transferred afler-tax Employec

Conlribution Account.

4.02  EMPLOYER BASIC AND DISCRETIONARY CONTRIBUTIONS

Employer Basic Contributions (May nor exceed 100%, of Campensation_unless a lower maximum
pereentuge is noted below.)

[X] No Basic Contributions

[--] Basic Contributions cqual (o percent (%) ol each Participant’s
Compensation (not to excced 25%)

|-<] Basic Contributions in a [lat dollar amount equal to dollars ($___) for cach Participant

[--1 Basic Contributions allocated based on Points cqual o $  times number of each
Participant’s points,

(-] Points for cach year of age (in whole numbers):

|- Points for each Year of Service (in whole numbers):

-] Points for each unit of Compensation._

[--] A unit of Compensationis o

|--1 Maximum Years of Service taken into account, ifany:

[==] Each Participant’s allocation shalf bear the same relationship to the Employer Contribution as the

number of his or her total point bears to all points awarded

=1 Other Basic Contribution Formula (See Additional Provisions Addendum)
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X]|
-1

Basic Contributions shall be made:
On a payroll basis
On a monthly basis
On a quarterly basis
On an annual basis
Other Basic Contribution remittance period: (must be at least annual)
Rasic Contributions made more firequently than on an annual basis will be recaleulated (“trued-up™)

at the end of the year. [f this box is nat checked, Basic Contributions will not be recalzulated at the
end of the year,

Eligihility Requirements for Basic Contributions

No additional requirements

Participant must be employed by the Employer on the last day of the Plan Year
Participant must earn at [cast S01 Hours of Service during the Plan Year
Participant must earn at least 1000 Hours of Service during the Plan Year

Parlicipants who become disabled, or die while employed with the Umployer and
Participants who die while performing qualified military service, are excepted from any last
day or Hours of Service requirements.

Other Cligibility Requirements fur Basic Contiibutions (See Additional Provisions Addendun)

Employer Diseretionary Contvibutions (May not exceed 100% of Compensation nnless a lower

i percentage (s noted below,)

No Discretionary Contributions

Discretionary Contributions as determined each year hy the Fmplayer using the llowing
Allocation Formula:

Pru-Rata Bascd on Compensation

Each Participant is credited with a portion of the Employer Contribution for the Plan
Year equal to the ratio that the Participant’s Compensation for the Plan Year bears to
all Participants” Compensation for the Plan Ycar

Fixed Dollar Formula
Each Participant shall be credited with an equal dollar amount
Discretionary Contributions allacated based on Points

Other Formula for Discretionary Contributions (Sce Additional Provisions Addendum)

Discretionary Coniributions shall be made:
On a payroll basis
On a monthly
On a quarterly basis
On an annual basis

Other remittance period for Discretionary Contributions:
{must be al least annual)




401(a) Adoplion Agreement {2C18) Candier Courly

I-I

Discretionary Contributions made more frequently than on an annual basis will be recaleulated
(“trucd-up™) at the end of the year 11 this box is not checked, Discretionary Contributions will not
be recaleulated at the end of the year.

Lligibility Requirements for Discretiona ry Contributions

4.03

No additional requirements [Must elect if made less {requently than annually|
Participant must be employed by the Emplayer on the last day of the Plan Ycar
Participant must carn at least 501 Hours of Service during the Plan Year
Participant must eam at least 1000 Hours of Service during the Plan Year

Participants who become disabled, or dic while employed with the Employer and Participants who
die while performing qualified military service, are excepled from any last day or Hours ol Service
requircments.

Other Eligibility Requirements for Discretionary  Contributions  (Sce  Additional Provisions
Addendum)

EMPLOYER MATCHING CONTRIBUTIONS

Mutching Comributions may not exceed 100", of Compensation.)

No Matching Contributions on amounts Participants contribute to the 457(b) L:ligible Deferred
Compensation Plan

Matching Contributions equal (o fifty percent (50%) ol the first six percent (6.0%) on amounts
Participants contribute to the 457(h) Eligible Deferred Compensation Plan.  The maximum
Matching Contribution shall be no more than three percent (3.01%) of Compensation or S(N/A).

Matching Contributions cqual to e percent (%) ol the first  percent (%)
on amounts Participants contribute to the 457(b) Lligible Deferred Compensation Plan and
pereent (__ %) of the next petcent (%) so contributed and
percent i %) of the next i percent (%] so contributed lhe maximum
Maltching Contribution shall be no mare than pereent (%) of Compensation or
b

Matching Contributions cqual to e percent (__ %) of amounts Participants contribule to
the 457(b) Eligible Deferred Compensation Plan.

Other Matching Contribution Formula (See Additional Pravisions Addendum)

Discretionary Matching Contributions as determined each year by the Employer
Matching Contributions shall be made on the following types of deferrals:
Deferral Contributions the 457(b) Eligible Deferred Compensation Plan
Catch-up Contributions the 457(b) Eligible Deferred Compensation Plan
Roth Contributions under the 457(h) Eligible Deferred Compensation Plan

Matching Contributions shall be calculated based on the lowest whole percentage of Compensation
deferred by the Participan( (no fractions)

Matching Contributions shall be made:
On a payroll basis

On a monthly basis
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I--] On a quarterly basis

B | On an annual basis

] Other remittance period for Matching Contributions:  {nwst be at
least annual)

1--1 Matching Contributions made moie frequently than on an annual basis will be recalculated (“trued-
up™) at the end of the year. If this box is not checked, Matching Contributions will not be
recalculated at the end of the year.

Fmployer Matehing Contribution Eligibility Requirements

IX] No requirements [Must eleet if made more frequently than annually|

-1 Participant must be employed by the Employer an the last day of the Plan Year

|--] Participant must carn at least 501 Hours of Service during the Plan Year

|--] Participant must earn at least 1000 Flours of Service during the Plan Year

|- Participants who become disabled, or die while employed with the Employer and

Participants who die while performing qualified military service, are excepted from any last
day or Hours of Service requirements.

I--] Other Matching Contribution Eligibility Requirements (See Additional Provisions Addendum)

4.05  ROLLOVER CONTRIBUTIONS

-1 No rollovers permitted

I1X] Eligible rollover contributions permitted to be made by:

(-] Eligible Employces, whether or not a Plan Participant

1X] Plan Participants Only

4.07  QUALIFIED MILITARY SERVICFE
Employer Contributions (Other Than Matching) Upon Return (o Emploviment
1X] Mandatory Employec Contributions required to receive Employer Contributions
Employer Matching Contributions Upon Return to Employment

1X] Elective deferrals under the Employer’s 457(b) Plan must be made up to receive Bmployer
Matching Contributions

(-] tlective delerrals under the Employer's 457(b) Plan ARE NOT required to be made up rcceive
Employer Matching Contributions. Employee is deemed to have made maximum deferrals
permitted.

Emplover Contributions Upon Death

[--] Employer Contributions made for a Participant who dies during Qualified Military Service

[--] EFmplayer Basic Contributions

[--1 Employer Discretionary Contributions

{-] Employer Matching Contributions
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Employer Contributions Upon Disability

Employer Contributions made for a Disabled Participant during Qualificd Military Service:

]

-] Employer Basic Contributions
] Employer Discretionary Contributions
I

Employer Matching Contributions

Vesting Upon Disability

[--] Service for vesting purposes granted to a Disabled Participant during Qualified Military Service,
(Must select if making Employer Contributions for Disabled Participants

DilTerential Wage MPavments

{--} Differential Wage Payments treated as Compensation during Qualified Military Scrvice

ARTICLE V: ALLOCATIONS TO PARTICIPANTS’ ACCOUNTS

5.0 CODE SECTION 415 LIMITATIONS ON CONTRIBUTIONS

Maximum Permissible Amount for Pa rticipants Covered by Another Plan

IX] Reduce Annual Additions in this Plan by amounts contributed to other plans (default provision)
I--] Maximum Contributions up to Section 415 limit made 1o this Plan
I--1 See Additional Provisions Addendum.

ARTICLE VI: RETIREMENT/SEVERANCE BENEFITS/IN-SERVICE
DISTRIBUTIONS

6.02 VESTING SCHEDULE

Additional rows may be added to any option 1o the extent permissible under the Plan document, An
Additional Provisions Addendum may be completed for purposes of providing different Vesting Schedules for
difterent classes of Participants. Any clill vesting schedule must be al least us favoruble us [5-year clifl (20-yeur
clifl’ for a class in which substantially all of the participants are qualified public safety employees as defined in
Internal Revenue Code Section 7201)(10)(B)), Any graded vesting schedule must be at least as favorahle as 5-20
year graded,

Vesting for Employer Basic Contribution

-] 100% Vesting immediately upon Entry Date
{--] Full Years of Service With the Pereent Vested in Aceount
Employer
Lessthan () years 0%
e () yearsor more 100 %
(- Full Years of Service With the Percent Vested in Account
Employer

X,

Iw
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yeals %
years EQ)
years %
. years Yo
- years %
years or more %
[--] Other Vesting Schedule for Basic Contributions (See Additional Pravisions Addendum)

Vesting for Employer Discretionary Contrilintion

- 100% Vusling immediately upon Eptry Date
g )
-1 Pull Years of Serviee With the mployer Pereent Nested in_Accouny
~years Yo
____ years %
~ years %
years %
_ years %
years or more Yo
Less than () years 0%
(__) ycars or more 100 %
-- Other Vesting Schedule for Discretionary Contributions (See Additional Provisions Addendum)
g Y

Vesting [or Fmployer Matching Contribution

{1 100% Vesting immediately upon Entry Date
[X] Full Years of Service With the Lmplover Percent Vested in Account
___ years %
. years Ya
years %
___ years %
vears %
years or more %
Less than five (5) years 0%
Five (5) years or more 100 %
-] Other Vesting Schedule for Employer Matching Contributions (See Additional Provisions
Addendum)

6.04  IN-SERVICKE WITHDRAWA

1X] No in-service withdrawals permitted

|--1 In-Service withdrawals shall be permitted as designated below.

[=-] After-tax Accounts may be withdrawn at any time

-1 Rollover Accounts may be withdrawm at any time

[~} Withdrawals from vested Accounts on and after attainment of ape

e Withdrawals from vested Accounts on and after Normal Retirement Age
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-
[~

(-

7.01

8.01

8.05

X1

Active Military Distribution

Withdrawal after years of participation (must be al least 5) of the lesser of
(specify a dollar amount) or [00% of the Participant’s

Vested Account

Other conditions for In-Service withdrawals (See In-Service Witlidrawal Addendum) (Must be al
lcast as restrictive as the options available above).

ARTICLE VII: DEATH BENEFITS

DEATH BENEFI'TS

Death benefits paid in one lump sum
Death Benefits paid in any form permitted under the Plan for Participants

Other forms of Death Benefit payment (see Forms of Payment Addendum)

ARTICLE VIlIl: PAYMENT OF BENEFITS

NORMAL PAYMENT FORMS

Distributions may be made in one lump sum only

Distributions may be made in any form provided in Scction 8.01(a)()and(it) (Lump sums or
installinent)

Other forms of distributions permitted (sce Forms of Payment Addendum)

PARTICIPANT CONSENT TO DISTRIBUTIONS.

The Employer shafl not cash-out de minimis Accounts without the consent of the Participant or
Beneficiary.,

(fthe vested Account balance payable to an individual is less than or equal (o the cash out limit as
designated below, such Account may be distributed without the consent of the Participant (or
Beneficiary). (Note: Any distribution greater than $1,000 that is made to a Participant without the
Participant’s consent before the Participant attains Normal Retirement Age, will be rolled over to an
individual retirement plan designated by the Third Party Service Provider.)

$1000 or less

The dollar amount specificd in Code Section 411{a)(11)A) ($5,000 or less as of January |,
2018).
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ARTICLE IX: TRUST FUND INVESTMENTS

9.03  PARTICIPANT DIRECTION OF INVESTMENTS

Accounits Invested by Parvficipanis

1X] Participants direct investment of all Accounts

-1 Direct investment of following Accounts only: Participant  Employer
Employce Mandatory Contribution Account - (-]
Employee After-Tax Contribution Account [ (-1
Employer Basic Contribution Account I -1
Employer Discretionary Contribution Account i--I {--1
Employer Matching Contribution Account [--1 [--1

Sell-directed Brokerage

1X] Self-dirccted Brokerage not permitied

|--} Sclf-directed Brokerage permitted for all Participants' Accounts

[--] Self-directed Brokerage permitted for following Accounts only: Yes No
Employee Mandatory Contribution Account I-- (-1
HRimployee After-Tax Contribution Account =) [--]
Employer Basic Contribution Account [--i [--]
Employer Discretionary Contribution Account -1 -1
Employcr Matching Contribution Account [--] (-1

16
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MISCELLANEOUS

ADDITIONAL PROVISIONS AND PROTECTED BENEFITS

-] The Employer has included certain provisions that are not delineated in this Adoption Agreement
but are consistent with provisions in the ACCG Basic Plan Document and are described in the
Additional Provisions Addenduni.

Note: The Plan may include provisions that are protected under State law. Protected Benefits under
Code Section 41 1(d)(6) do not apply to governmental plans

SUPERSEDING PROVISIONS

[--] The Employer has completed the I’lan Superseding Provision Addendum to show the provisions of
the Plan that supersede provisions of this Adoption Agreement or the Basic Plan Document,

Note: il the Employer clects superseding provisions, the Employer may not be able to rely an
ACCG's Preapproved Plan opinion letter (or qualification of its Plan. In addition such superseding
provision may io certain circumstances affect the Plan’s status as a preapproved Plan cligible for
the 6 year remedial amendment cycle,

RELIANCE ON OPINION LETTER

An adopting Fmployer may rely on an opinion letter issued by the Internal Revenue Service as evidence that this
Plan is qualified under Code Section 401 only to the extent provided in section 7.02 of Rev. Proc. 2017-41. The
Employer may not rely on the opinion letter in certain other circumstances or with respect ta certain qualification
requirement that are specified in the opinion letter issued with respect to this Plan and in Section 7.03 of Rev
Proc. 2017-41. In arder ta have reliance in such circumstances or with respect to such qualification requirements,
application for a determination letter must be made to Employee Plan Determinations of the Internal Revenue
Service, if eligible.

Failure to properly complete this Adoption Agreement and failure 10 operate the Plan in accordance with the terms
ol the Plan document may result in disqualification of the plan

This Adoption Agreement may be used only in conjunction with the ACCG Basic Plan document. ACCG will
informi the adopting Employer of any amendments made to the Plan or of the discontinuaiice or abandonment of the
preapproved document.

ELECTRONIC SIGNATURE AND RECORDS

This Adaption Agreement, and any amendment thereto, may be executed or affinmed by an electronic signature or
electronic record permitted under applicable law or regulation, provide the type or method of electronic signature or
clectronic record is acceptable to the Trustees.

ACCG BASIC PLAN DOCUMENT INFORMATION

Preapproved Plan Sponsor:

Association County Commissioners of Georgia
191 Peachtree Street £700

Atlanta, Ga 3030

(404) 522-5022

ACCG will inform the Employer of any amendments made to the Plan or if the Plan is discontinued or abandoncd
by ACCG.

6

I
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The ACCG Basic Plan Document and accompanying Adoption Agreement together comprise the Preapproved
Defined Contribution Plan. It is the responsibility of the adopting Employer to review this preapproved plan
document with its legal counsel to ensure that the preapproved plan is suitable for the Employer and that the
Adoption Agreement has been properly completed prior to signing.

CANDLER COUNTY

§ %%
Tile:  Chaicman

Date: ’J?chemm L, 20

ACCEPTANCE (on behalf of the DC Board):

By:

Title:

Date:

18
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PRIOR SERVICE ADDENDUM

Use this Prior Service Addendum to indicate prior employers or types of service that will
be recognized as Vesting Service or Eligibility Service

—
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IN-SERVICE WITHDRAWAL ADDENDUM

(A) Other In-service Withdrawal Provisions — In service withdrawals from a Participant's Accounts specified
below shall be available to Participants who satisfy the requirements also specified below (must be at least
as restrictive as the options in Section 6.04 of the Adoption Agreement):

20
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ADDITIONAL PROVISIONS ADDENDUM

Additional Provision(s): The following provisions supplement and. (o the degree described herein, supersede other
provision of this Adoption Agreement and the Basic Plan Docunent. Fach provision of the Adoption Agreemen
for which an Additional Provision Addendum is available may be modified (1) 1o the extent permitted in this
Additional Provisions Addendum, to the extent permitted by the Adoption Agreement and/or lo the extent permitted
by the Hasic Plan Dacument; (ji) to apply different Adoption Agreement elections to different groups ol Employees
or Participants, as applicable: and (ii1) as described in both (i) and (ii). If different provisions apply 1o different
groups of Employees or Participants, the provision subject 10 modification shall be reproduced in its entirety for
cach group ol Employees or Participants. Any permitted election in the Adoption Agreement may be modified in an
Additional Provision Addendum solely for purposes of applying different elections 1o different groups of Employces
or Participants. Any election made in an Additional Provisions Addendum must safisty the definite written program
requirement of Treasury regulations section 1.40]-] {a)(2).

209  COMPENSATION

Compensation Delined

The following definition of Compensation applies lo:

|- All Participants
[~] Only the following Participants: L
I--] Amounts as defined in Code Section 3401(a) for purposes of income tax withholding at the

Souree (as reparted to the Emplayee on RS Form W-2 for such year)

-] Includes Differential Wage Payments

[} Excludes Differential Wage Payments

-] Short Plan Years use Compensation only during short year (Default provision)
[--] Short Plan Years use Compensation for entirc year

-1 Includes the tollowing:

-] Excludes the following;

2.11  DISABILITY OR DISABLED

The following definition of Disability applics to:

-] All Participants

|- Only the following Participants;

-] Entitled to disability retirement benefits under the federal Social Sceurity Act

-] Entitled (o beacfits under long term disability plan or policy of Employer

|- Other: _ (May not permit

the Emplayer’s chosen physician to be the sole determinant of Diszlbility.)
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217 ELIGIBLE EMPLOYEE

Employees may not be included or excluded by name, but only by employee classification (which
may be modified to include specific dates) ar job title, and only if the employce classification or
job title satisfics the definitely deterininable requirement under Treasury regulation 1.401-1(a)(2).

LEmployees, other than Elected Officials Include  Exclude

‘The following definition of Employees, other than Elected Officials, applies to:

{--1 All Participants
-] Only the following Participants:
All Employees |- -1
Senior Manugement Only (Specify cligible positions: ) |-} J--]
Full-time Employces anly 1--1 |--1
|--] Working for the Emplayer at least ~ Hours of Service
per week for Comipensation
|--1 Other Definition of Full-time: | | |
|1 Grant-funded Employees (List emplovee classifications and check
‘Inelude ™ or “Exclude ' as appropriate )
N f--1 -1
{--1 I~
I--) Other Definition of Eligible Employces other than Elected Officials:
(List employee clussifications and check “Include” or “Fxclude™ as
appropriaie )
- [--1
i -1
Elected or Appointed Officials of the Employer (Nuf cligible for a State of
Georgia Retirement System)
County Commissioners - I--1
Coroner [} I--1
-1 Other Elected Official (Not cligible for a State of Georgia Retirement
System) (List and check “Include " or " Exclude” as uppropriate )
-1 [--]
[~ [
Elected or Appointed Officials of the Emplover (Eligible for one or more
State of Georgia Retivement Systems)
Sheriff I--1 -1
Tax Commissioner (elected before 7/1/2012) |--1 |--]
Clerk of Superior Court [--] -
Chief Magistrate Judge -1 [--1
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Assistant Magistrate Judge(s) I--1 [
Probate Court Judge (-1 I--1
|-} Other Elected or Appointed Olficials of the Employer (Eligible for one or

more State of Georgia Retivement Systems) (List and check *Include” or
Fxclude " as appropriare. )

Include  Exclude

I -1
[ -1
Other _Elected or  Appointed  Officials Eligible for Limited Plan
Participation (Based Solely on Allowable Compensation under Georgia
law)
State Court Judge [ -
Superior Court Judge I--1 -
Solicitar or Solicitor General |- [--]
District Atorney f--] I--]
| Other  Llected or  Appointed  Officials Lligible  for Limited Plan
Participation (Based Solely en Allowable Compensation under Georgia
faw) (List and check * Include ™ or “Fxchide™ as appropriate )
I I--1
I -1
Other  Personnel  Receiving  Supplemental Compensation from_ the
Employer
-} Other  Personnel Receiving  Supplemental Compensation Irom the
LEmployer (/ist and check “Inelude” or “kxelude " as appropriate )
-1 -1
[ -
Excluded Employvees
Excluded employces as provided in Scction 2.17 of the ACCG Basic Plan |--] |-
Document
Excluded employees as provided in Section 2.17 of the ACCG Basic Plan f--] |--1
Document other than:
Individuals electing into a retirement system sponsored by the State I--1 1--]
of Geargia are included to the exient permitied under Georgiz law
Tax commissioners, colleetors and receivers and their employces [--] I--)
who took office or and after July v 2012, who participate in a
retivement system sponsored by the State of Georgia
Juvenile Court Judges I--1 {--1
Nonresident Aliens I--] [--]

Mo
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-1 Other Excluded Employees (List and chieck “Include™ or “Exclude” as
appropriate.)
- _ . B I [--
[--I -1
-] Cirant-Funded Employees (List and check “Include” or “Exclude™ as
appropriate.)
(i [--1
-l (-1
2.28 ENTRY DATE
Entry Date for Employee Contributions
The following Entry Date for Employee Contributions applies to:
I--1 All Participants
|--1 Only the following Participants:
-1 The first day of'the first pay period beginning on or after the fanuary 1% that the Participant
first meets the cligibility requirements
-] The first day of the first pay period beginning on or after the date the Participant first meets
the eligibihty requirements
-1 I'he first day of the first pay period of the month on or afler the Participant first meets the
cligibility requirements
[--1 The first day of the first pay period of the calendar quarter on or after the Participant first
meets the eligibility requirements
|--1 Other Entry Date for Iimployee Contributious: the first day of the pav period beginning on or
affer the folloving date
Entry Date for Employer Basic Contributions
The following Tintry Date for Employer Basic Contributions applies to:
[-~] All Parlicipants
[--1 Only the following Participants:
{--1 The tirst day of the first pay period heginning on or after the January ¥ that the Participan
first meets the eligibility requircments
[--1 The first day of the first pay period beginning on or afier the date the Participant first meets
the eligibility requirements
-1 The first day of the first pay period of the month on or afler the Participant first meets the
cligibility requirements
[--1 Fhe first day of the first pay period of the calendar quarter on or after the Participant first
meets the eligibility requirements
|- Other Entry Date for Basic Contributions:
-1 Whichever option is sclected above or below, but no earlier than _ (insert date)
[--1 The first day of the (insert a designation other than "first”) pay period

24

Candisr County



401(a) Adoplion Agreement {2018} Candler County

beginning on or after the  (insert a date other than January 1M} that the date
the Participant first mects the eligibility requirement

The first day of the  (insert a designation other than “first") pay period
beginning on or after the date the Participant first meets the eligibility requirements

the first day of the  _  _ pay period of the _ ~month on or after the

Participant first meets the éligfbilily requirements

The first day of the pay pericd of the __calendar quarter on or after

the Participant first mects thc_cligibilily requirements

Fntry Date for Employer Discretionary Contributions

The following Entry Date for Employer Discretionary Contributions applies to:
All Participants

Only the following Participants:

The first day of the first pay period beginning on or after the January 1% that the Participant
firstmeets the eligibility requirements

The first day of the first pay period beginning on or after the date the Participant first meets
the cligibility requirements

The first day of the first pay period of the month on or after the Participant first mects the
eligibility requirements

Whichever uption is sclected above or below. but no earlier than (insert date)
The first day of the ~ (msert a designation other than “first”) pay period
beginning on or after the (insert a date other than January 17} that the date
the Participant first mects the eligibility requirement

The first day of the {insert a designation other than “first”) pay period
beginning on or after the date the Participant first meets the eligibilily requirements

The first day aof the . pay period of the month on or afler the

Participant first meets thc»é‘ligi'bilily requirements

The first day ofthe __ pay period of the o calendar quarter on or after
the Panticipant first meets the eligibility requirements

Entry Date for Emplover Matching Contributions

Only the following Participants:

The following Entry Date for Employer Matching Contributions applies to:

All Participanis

The first day of the first pay period beginning on or after the January 1 that the Participant
first meets the eligibility requirements

The first day of the first pay period beginning on or after the date the Participant first mects
the eligibility requirements

The first day of the first pay period of the month on or after the Participant first mcets the
cligibility requirements

The first day of the first pay period of the calendar quarter on or aRer the Participant first
meets the cligibility requirements

Whichever option is selccted above or below, but no earlier than {insert dare)

The first day of the
beginning on or afier the

(insert a designation other than "first") pay period
_ (insert a date other than January 1V} that the date



401(a) Adoplion Agreement (2¢18) Candler County

the Participant first mects the eligibility requirement

1--1 The first day of the ___  (insert a designation other than “first’) pay period
beginuing on or afler the date the Participant first meets the eligibility requirements

-4 The first day of the _  pay period of the ~_ month on or after the
Participant first meets the cligibility requirements

-1 The tirst day of the pay periad of the _ calendar quarter on or afier
the Participant first meets the eligibility requirements

2.61  YEAR OF SERVICE

Adjustments 1o Years of Service fur Eligibility Purposes Include  Exclude
The following adjustments to Years of Service for Lligibility Purposes applies
to:
|- All Participants -1 [--]
-] Oaly the following Participants: I--1 {--
-] Service Before the Original Effective Date of the Plan included -] i--1
-] Service Before the Original Eftective Date of the Plan excluded |- |-}
[~ Service Before the Jiftective Date of this amended and restated Plan I~ |=-]
included
-1 Service Before the EfTective Date of this amended and restated Ian [--1 [-1
excluded
i Service before a five-year Break in Service or Period of Severance (as -] ~]
-l applicable) for purposes of Fligibility to participate after a
Reemployment Commencement Dale
[l Other Adjustments to Years of Service for Eligibility:
Include: I--1 |=-1
Exclude: |-~ {—1

Adjustments o Years of Service Tor Vesting Purposes

The following adjustments to Years of Service for Vesting Purposes applies to:

I~ All Participants

-] Only the following Participants:

(-] Service Before the Original Effective Date of the Plan 1--1 [--]
inciuded

|- Service Before the Original Effective Date of the Plan I--1 {--1
excluded

[-] Scrvice Before the ECffective Date of this amended and -1 I~

restated Plan included
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-~} Service Before the Effective Date of this amended and |- f--1
restated Plan excluded
Service before a (ive-year Break in Service or Period of
I Severance (as applicable) for purposes of Vesting in amounts I--1 -1
accrued afler Reemployment Commencement Date
[--1 Other Adjustments to Years of Service for Vesting:
Include: -] |--]
Exclude: |--| i--1
PARTICIPATION ELIGIBILITY
Lligibility Date Determination for Employee Contributions
The following Eligibility Date for Employee Contributions applies to:
|-} All Participants
I--1 Only the follewing Participants:
f--1 The Eligible Emplayee's Eiployment Comniencement Date
-1 Date on which the Eligible Employee completes () Year(s) of
Service
1--1 Date on which the Eligible Employec attains age ( - ) ()
[-1 The earlier of the date on which the Eligible Employee completes
(__) Yearsof Service or attainsage ()
[--] Other Eligibility Date for Emplovee Contribulions: . {Must be
buscd on service, age or a combination of seivice and age. )
Eligibility Date Determinaiion for Employer Basic Contributions
The following Eligibility Date for Employer Basic Contributions applies to:
|--] All Participants
-] Ounly the following Participants:
[--] The Eligible Employee’s Employment Commencement Dale
[ Date on which the Iligible Employee complctes () Year(s) of
Service
I--| Date on which the Eligible Emplayee attains age () ()
i--1 The carlier of the datc on which the Liligible Employce completes
{_ _) Years of Service or altains age I,
--1 Other LEligibility Date for Basic Contributions
(Must be based on service, age or a combination of service and age
Eligibility Date Determination for Employer Discretiona ry Contributions
The following Eligibility Date for Employer Discretionary Contributions applies to;
1-- All Participants
[--] Only the following Participants:
[--] The Eligible Employee’s Employment Commencement Date
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Date on which the Eligible Cmployce completes () Year(s) of

Service
Date on which the Eligible Employcc attainsage () ()

The earlier of the date on which the Eligible Employee completes
(. ) Yearsofl Service or atainsage ()

Other Eligibility Date for Discretionary Contributions )
(Must be based on service, age or a combination of service and age

Eligibility Date Determination for Emplover Matching Contributions

Lhe tollowing Eligibility Date for Employer Matching Contributions applics to:
All Participants
Only the following Participants:
The Eligible Employee’s Employment Commencement Date
Date on which the Eligible Employec completes

() Ycar(s) of Service

Date on which the [Eligible Employee attains age (- IR

The earlier of the date on which e Eligible lmployee completes () Years of

Service or attains age ()

Other Lligibility Date for Matching Contributions
(Must be based on service, age or a combination of service and age

3.02  PARTICIPATION UPON REEMPLOYMENT

The (ollowing special rules for Participation Upon Reemployment apply io:
All Participants

Only the following Participants:

Upen the Eligible Employee’s Reemployment Commencement Date, the Eligible Enployee shall have

the following status in the Plan based on his status as of his most recent Severance Date:

(a) If the Eligible Employee was a Participant, he shall reenter the Plan as a Participant on

(describe the applicable date )

(b) If the Eligible Employee had satisfied the Plan's eligibility conditions but had not become a

Participant, he shall become a Participant on the  (earfier or
e (deseribe the applicable date) ar
(describe the applicable date.)

(c) It the Ehgible Employee had not satisfied the Plan’s eligibility conditions,
(all or the portion

(shall or shall not) receive
described) previous Years of Service and shall become a Participant on
(describe the date)

4.02  EMPLOYER BASIC AND DISCRETIONARY CONTRIBUTIONS

Emplover Basic Contributions

I'he tollowing imployer Basic Contribution shall apply to:

All Participants
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I--1 Only the following Participants:

-] No Basic Contributions

- Basic  Contributions equal to ercent ( %) ol each

) q i - p

Participant’s Compensation (not ta exceed 25% )

I--1 Busic Contributions in a flat dollar amount equal to _ dollars (§ ) for cach
Participant

-] Basic Contributions allocated based on Points equal to§ . times the number of

cach Participant’s points. (Complete Description of Points below. )

I--1 Basic Contributions allocated hased on Poinis (or ranges of Points) equal to the
{ollowing percentage of cach Participant’s Compensation (not to exceed 25% or the
same flat dollar amount). @« ‘vmplete Pizse viption of Poiats below )

Number ol Points $ Amount Yo of Compensation
$ %
3 %o
$ Yo
$ %
; $ %a
I--1 Points for cach year of age (in whole numbers): B
[=-] Points for each Year of Service (in whole numbers):
|- Points for each unit of Campensation:
I--] A unit of Compensation is
|- Maximum Years of Service taken into account, if any:
|-~ bach Participant’s allocation shall bear the same relationship 1o the Employer

Contribution as the number of his or her total Points bears to all Points awarded

[--] Other Basic Contribution Formula (AMust be a combination of the options ubove. ¢ g., 2% of
Compensation, but ol more than $1300, 2% of the first 870,000 of Compensation, or a
percentage of Caompensation based on Points or ranges of | Yoints)

Basic Contributions shall be made:

(- On a payroll basis

[ On a monthly basis

-] On a quarterly basis

-1 On an annual basis

-] Other Basic Coutribution remittance period (Must be based on one or more of the options

above, such us semi-monthly or guarterly with an annual true-up.)

Eligibility Requirements for Basic Contributions

[ No additional requirements
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|--1 Participant must be employed by the Employer on the last day of the Plan Year

[--] Participant must earn at least 501 Hours of Service during the Plan Year

[--| Participant must carn at least 1000 Hours of Service during the Plan Year

[--] Participants who become disabled, or dic while employed with the Employer and Participants
whu die while performing qualified military scrvice, are excepted from any last day or Hours
of Service requirements.

-] Other Efigibility Requirements for Basic Contributions (Must be a combination of
emplayment date and a minimum number of Hours of Service during a specified period of
time, but no Hour of Service requirement shall. if extrapolated 1o a Plan Year basis, require
more than 2,080 Hours of Service’Plan Year  For example, 40 Hours of Serviceaveek or
173 month is acceptabie, 42 howrshweek or 175month is not )

Employer Diseretionary Contributions
‘The following Employer Discretionary Contribution shall apply ta:

(-1 All Participants

[--] Only the following Participants:

[-] No Discretionary Contributions

I~ Discretionary Contributions as determined each year by the Employer using the following
Allacation Formula:

{--1 Pro-Rata Based on Campensation

I=-] Each Participant is credited with a portion of the Employer Contribution for the Plan

Year equal to the ratio that the Participant’s Compensation for the Plan Year bears (o
all Participants’ Compensation for the Plan Year

|- Fixed Dollar Formula

{--] Each Participant shall be credited with an equal dollar amount

|--] Discretionary Conltributions allocaled based on Points

[--] Discretionary Contributions allocated based on Points equal to § times the
number of cach Participant’s points. (Complete Description of Points below.)

-1 Discretionary Conlributions allacated based on Points (or ranges of Points) equal to
the following percentage of each Participant’s Caompensation (not to exceed 25% or
the same {Tar dollar amaunt) (Complete Description of Points helow )

Number of Points § Amount % ol Compensation
$ Yo
b EC
$ ) %
§ - Ya
$ %

-1 Points for cach year of age (in whole numbers):.

[--] Points for each Year of Service (in whole numbers):

|--1 Points for each unit of Compensatian:
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[

A uait of Compensation is
Maximum Years of Service taken into account, ilany:

Each Participant’s allocation shall bear the same relationship o the Employer
Contribution as the number of his or her total Points bears to all Points awarded

Discretionary Contributions shall be made:

On a payroll basis

On a monthly basis
On a quarterly basis
On an annual basis

Other Discretionary Contribution remitiunce period (Mt be bused on ome or more of the
options above, such as semi-monthly or quarterly with an annual truc-tp )

Lligibility Requirements for Discretionary Contributions

No additional requirements [Must elect if paid on less than annual basis|
Participant must be employed by the Employer on the last day of the Plan Year
Participant must carn at least 501 Hours of Service during the Plan Year
Participant must eam at least 1000 Fours of Service during the Plan Year

Participants wha become disabled, or die while employed with the Employer and Participants
who dic while performing qualified military service, are cxcepted from any last day or Hours
of Service requirements,

Other Eligibility Requirements for Discretionary Contributions (Must be a combination of
employment dute and a mimmum number of Hours of Service chwring a specified period of
fime, but no Hour of Service requirement shall, if extrapolated to a Plan Year basis, require
more than 2,080 Hours of Service/Plan Year For example, 40 Hours of Servicesweek or
173 month is accepiable; 42 hoursrweek or 175:/month is not )

IMPLOYER MATCHING CONTRIBUTIONS

(Matching Coutributions nuy not exceed 100% of Compensation,)

The following Employer Matching Contribution shall apply to:

All Participants

Only the following Participants:
No Matching Contributions on amounts Participants contribute to the 457(b) Eligible Deferred
Compensation Plan

Matching Contributions equal to  percent (__%)ofthe first _____ percent(_ %)
on amounts Participants contribute to the 457(b) Iligible Deferred Compensation Plan,  The
maximum Matching Contribution shall be no more than percent (%) of
Compensationor §

Matching Contributions equal to ~ percent (__ %) of the first o pereent ( %)
on amounts Participants contribute te the 457(b) Eligible Deferred Compensation Plan and
percent (%) of the next percent (__ %) so contributed and
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- percent (%) of the next _ percent (%) so contributed. The
maximum  Matching Contribution shall be no more than __ percent (") of

Compensation or §

Matching Contributions equal to _ percent (%) of amounts Participants conlribute 1o
the 457(b) Lligible Deferred Compensation Plan.

Discretionary Matching Contributions as determined each year by the Employer
Matching Contributions shall be made on the following types of deferrals:
Deferral Contributions the 457(b) Tligible Deferred Compensation Plan
Catch-up Contributions the 457(b) Eligible Deferred Compensation Plan
Roth Contributions under the 457(b) Eligible Deferred Compensation Plan

Matching  Contributions shall he calenlated hased on the lowest whole percentage  of
Compensation deferred by the Participant (no fractions)

Matching Contributions shall be made:
On a payroll basis
On amuonthly Lasis
On a quarterly basis
On an annual basis

Other remittance period for Matching Contributions: (must be at
ledst annual)

Emplover Matehing Contribution Eligibility Requirements

No requirements [Must elect if made more frequently than annually|
Participant musl be employed by the Employer on the last day of the Plan Year
Participant must carn at least 501 Hours of Service during the Plan Year
Participant must earn at least 1000 Hours of Service during the Plan Year

Participants who become disabled, or dic while employed with the Employer and
Participants who die while performing qualified military service, are excepted from any
last day or Hours of Service requirements.

(Note  Matching contributions made on a payroll basis will not be recalentated ar the end of the
vear)

5.0 MAXIMUM LIMITS WHEN EMPLOYER SPONSORS TWO DEFINED
CONTRIBUTION PL.ANS - SPECIAL PROVISIONS

The following . __..._shall apply ta
All Participants
Only the following Participants:

Describe allocation between this Plan and the other plan:
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6.02 VESTING SCHEDULE

Additional rows may he added w any option o the extent permissible under the Man document. Any chifr
vesting schedule must be at least as favorable as I5-year cliff (20-year ¢liff for a class in which substantially all of
the participants are qualificd public safety employees as delined in Internal Revenue Code Section 720000(BY)
Any graded vesting schedule must he at least as favorable as $-20 year graded

Vesting for Employer Basic Contribution

This Vesting Schedule for Basic Contributions Additional Provisions Addendum applies to:

. . (Empleyees may not be
included or excluded by name, but only by employee classification (which may be modified o include specific
dates) or job title, and only if the employee classification or Jobh title satisties the definitely determinable
requirement under Treasury regulation 1.401-1(a)(2).

-1 100% Vesting immediately upon Entry Date
[--] Full Years of Service With the Employer Pereent Vested in Account
Lessthan () years 0%
(_) years or more 100 %
J--] Full Years of Service With the Employer Pereent Vested in Account
. years Y
_____ ycars Yo
____ years %
___ years %
. vears 9
yedrs or mare %%

Vesting for Bmplover Discretionary Contribution

This Vesting Schedule for Employer Discretionary Contributions Additional Provisions Addendum applies to:
S —— — - __(Emplayces may
not be included or excluded by name, but only by employee classificalion (which may be modified to include
specific dates) or job title, and only if the employee classification or job title satisfies the definitely determinable
requirement under Treasury regulation 1.401-1{a)(2).

[==| 100% Vesling immediately upon Entry Date
|--| Full Years ol Service With the Emplover Percent Vested in Account
__ years %
_years %o
. ycars %
years %
_ years %
years or morc Ya
Less than ears 0%
o be )Y
() years or more 100 %
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Vesting for Fmiplover Matching Contribution

This Vesting Schedule for Employer Matching Contributions Additional Provisions Addendum applies to:

o B (Employces may
not be included or excluded by name, but only by employee classification (which may be modified ta include
specific dates) or job title, and only if the employee classification or job title satisfies the definitely determinable
requirement under Treasury regulation 1.401-1¢a)(2).

100% Vesting immediately upon Entry Date

[--] Full Years of Service With the Employer Percent Vested in Account

years %

»»»»» years %

years %

years %

years w,

Years or more %%

Lessthan _ () years 0%

_ . ( Yyears or more 100 %

2.31  HOURS OF SERVICE EQUIVALENCY ADDIENDUM

Per Section 2.30(g) of the Basic Plan Document, Each Employee who works o __ Hour(s) of
Service during a o shall he eredited with __~ Hours of Service
for that period. (The equivalency selected must be at least as generous as the equivalencies set for forth in
paragraph (e} of Department of Labor Regulation Section 2530.2006-3.)
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FORMS OF PAYMENT ADDENDUM

This Forms of Payment Addendum shall apply to the following classes ot Participants or to the following saurces nf
contributions; I - (must  satisfy  the definitely
determinable requircment under Treasury regulation 1.401-1(a)(2).

Per Scction 8.01(a)(iv) of the Plan Document, the Employer niay permit any of the following forms of payment in
addition to those otherwisc available under the Basic Plan Document and/or the Adoption Agreement. The
Employcer also may use this Addendum to provide for different elections for dilferent classilications of employcees or
for different sources of contributions:

I--1 Distributions may he made in ane lump sum only

[--1 Distributions may be made in any form provided in Section § 01(a) (Lump sums, installments or
systemalic payiments)
[--] Distributions may be made in any form provided in Scction 8.01(a) (Lump sums, installments or
systematic payments, except that:
|--) The maximum length of the installment period shallbe: —  (may not exceed the
jointlife expectancy of the Participant and his designated Beneliciary)
[--1 The Participant or Beneficiary whose distribution is in the form of installments may not elect (o
receive the remainder of his Account in a single lump sum or otherwise change the installment

methad previously selected.

I--1 In addition to the lump sum and installment options, Participants and Beneficiaries may elect
partial withdrawals provided the minimum withdrawal is §

I--| Annuities:

|--1 I, Any form of annuity

-1 2 Only the following forms of annuity (select one or more):

|--1 A Straight life annnity

[--] b. Life and 5 years certain

|--i C. Lifc and 10 vears certain

[-] d. Life and !5 ycars certain

[--] e. Life and 20 vears certain

I--1 f. Straight life with reduction upon reccipt of Social Security benefirs

[--] g. Jointand 50% survivor annuity

-1 h. Joint and 66 2/3% survivor annuity

|--] i Joint and 75% survivor annuity

I--] J- Joint and 100% survivor annuity

-] Annuity options are available only to Participants who have atiained age: (specify).

-1 Annuity options are available only (o Participants who have completed (specify) Years
of Service.

-] Joint Annuity may be:

-] Spouse only

|--] No restrictions, subject to incidental benefit rules described in Treasury Regulation

Section 1.401(a)(9)-2

-~

=

-~
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[--] Distributions may be made in:
[--1 cash only (except for insurance ar annuity cantracts)
|--] cash or property
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SUPERSEDING PROVISIONS ADDENDUM

Unless the provisions of this Superseding Provisions Addendum are described in Scction 8.03 of Revenue
Pracedure 2017-41 as not causing a plan to fail to be identical, e.g., changes to the administrative provisions of the
Plan, such as provisions relating to investments or plan claims procedures, the Employer will not be permitted to
rely on ACCG’s opinion letter for qualification of its plan. In addition. such superseding provisions may, in certain
circumstances, afTect the plan's status as a pre-approved plan eligible for the 6-year remedial amendment cycle.

The following provisions supersede other provisions of this Adoption Agreement and the ACCG Basic Plan
document in the manner described below:
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ARTICLE I: PURPOSE AND ADOPTION

This preappraved plan consists ol two parts: (1) an Adoption Agreement that is a separate
document and (2) a preapproved ACCG Basic Plan Document. Cach part contains substantive
provisions that are integral to the operation of the Plan. The Adoption Agreement is the means by
which an adopting Employer elects the optional provisions that shall apply under its plan. The
ACCG Basic Plan Document describes the standard provisions elected in the Adoption Agreement.

The Adoption Agreement is completed by the adopting Employer. Provisions appearing on
the Additional Provisions Addendum of the Adoption Agreement, if present. supplement or alter
provisions appearing in the Adoption Agreement and the ACCG Basic Plan Document in the manner
described within that Addendum. Provisions appearing on the Plan Superseding Provisions
Addendum of the Adoption Agreement, il present, supersede any conflicting provisions appearing in
the Adoption Agreement, the ACCG Basic Plan Document or any addendum (o either in the manner
described therein. This Plan is intended to be a profit sharing plan that meets the applicable
requircments of Sections 401 (a), and 501 (a) ot the Internal Revenue Code of 1986, as amended (the
“Code™) by meeting the requirements for governmental plans under Code Scetion 414(d) and
414(h). The Basic Plan Document and Adoption Agreement are for adoption only governmental
Employers, as defined under Code Section 414(d). No Employer may adopt this Plan without the
consent of the Association County Commissioners of Georgia (ACCQG).

ARTICLE Il: DEFINITIONS

For purposes of'the Plan, the following terms, when used with an initial capilal letter, shall have the
meanings set forth below unless a different meaning plainly is required by the context.

201 Account

Account means the amount of moncey or other property set aside for the Participant in the
Trust Fund, cvidenced by the last balance posted to the account established for such
individual. ‘The 'Third Party Service Provider may cstablish and maintain scparate
subaccounts for cach such individual. “Account” shall refer (o the aggregate of all separate
subaccounts or to individual, separate subaccounts, as may be appropriate in context.

2.02  Active Participant

Active Participant means. for any Plan Year (orany portion thereof), any Eligible Employee
who, pursuant to the terms of Article 111, has been admitted to, and not removed from, active
participation in the Plan since his Employment or Reemployment Commencement Date.

2.03  Adoption Asreement

Adoption Agreement means the document executed by each Employer adopting this Plan.
The terms of the Plan and Trust, as modified by the terms of an adopting Fmployer's
Adoption Agreement shall constitute a separate Plan to be construed as a single Plan.

ON
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Afiiliate

Affiliate means the Employer and any company, person or organization which is a member
of the same controlled group of corporations [within the meaning of Code Section 14(b)] as
the Employer; is a trade or business (whether or not incorporated) which controls, ig
controlled by or is under common control with | within the meaning of Code Section 4 14(c¢)]
the Employer; is a member ol an affiliated service group [as defined in Code Section 414(m))
which includes the Employer; ar is required to be aggregated with the Emplayer pursuant (o
regulations promulgated under Code Section 414(0).  Solely for purposes of Code
Section 415 and Section 5.03 of the Plan, the term “Affiliate™ as detined in this Section shat]
be deemed to include corporations that would be Aftiliates if the phrasc “more than
50 percent” were substituted for the phrase “at least 80 pereent” in cach place the latter
plirase appears in Code Section 1563¢a)1).

Annual Addition

Annual Addition means the sum of the amounts deseribed in Section 5.03(c).
Beneficiary

Beneficiary means the person(s) designated by a Participant who is or may become entitled to
a death benefit under the Plan. Beneficiary designations shall be made in accordance with
Scetion 7.03 ot the Plan.

Break in Service

Break in Service means. with respect (o an Eligible Employee, any conseculive twelve (12)
month period during which such Eligible Employee fails to complete more than five hundred
(500) Hours of Service with the Employer. Unless otherwise clected by the Employer in
Section 2.61 of'its Adoption Agreement, the consecutive twelve (12) month period shall be
measured from the Employment or Reemployment Commencement Date and each
anniversary thereof.

It an individual is absent from work because of Maternity or Paternily Leave on the first
anniversary of his or her Severance Dale, the 12-conseeutive month period beginning on that
individual's Severance Date shall not constilute a Break in Service.

IFor a Leave of Abscence duc (o Military Leave under USERR A and FMLA 1.eave under the
Family and Medical Leave Act of 1993, a Break in Service shall not be deemed to have
occurred if the Iligible Employee returns o the Service of the Employer following the Leave
of Absence within the time required by federal and state law.

For purposes of determining whether an Cligible Employee has incurred a Break in Service,
an Lligible Employee absent from work due to a Maternity or Paternity Leave shall be
credited with the greater of (a) the number of Hours of Service actually worked or (b)(i) the
number of Hours of Scrvice he normally would have been credited but for the Maternity ot
Paternity Leave, or (i) il the Employer is unable o determine the hours described in
clause (b)(i) hereof, eight (8) Hours of Service for each day of absence included in the
Maternity or Paternity [Leave; provided, the maximum number of Hours of Service credited
for purposes of clause (b) shall not exceed five hundred and one (501) hours. [lours of
Service credited shall be applied only to the year in which the Maternily or Paternity |eave
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begins unless such Hours of Service are not required to prevent the Eligible Employec from
incurring a Break in Service, in which event such Hours of Service shall be credited to the
Eligible Employee in the immediately following year. No Hour of Service shall be credited
under clause (b) due to Maternity or Paternity Leave as described in this Section unless the
Eligible Employee furnishes proof satisfactory to the Employer (i) that his absence from
work was due to a Maternity or Paternity Leave, and (ii) of the number of days he was absent
due to the Maternity or Paternity leave. The Employer shall prescribe uniform and
nondiscriminatory procedures by which to make the above determinations.

Code

Code means the Internal Revenue Code of 1986, as amended, and any succeeding federal tax
provisions.

Compensation

(a) General Definition.  Compensation means, except as otherwisc provided in the
Employer's Adoption Agreement, the total of atl payments, direct or indirect, made
by the Employer to a Participant for services rendered to the Employer, as defined in
Code Scction 3401(a) for purposcs of income tax withholding at the source and as
required to be reported to the Employee by the Employer under Code
Section 6041(d), 6051(a)(3) and 6052, but determined without regard to any rules
that limit the remuneration included in wages based on the nature or location of the
employment or the services performed (such as the cxception for agricultural labor in
Code Scction 3401(a)(2)). Compensation shall include before-tax or salary deferral
contributions made to this Plan or any other plan of the Lmployer, under Code
Sections 125, 132(f), 402(¢)(3), 402(h)(1)(B). 402(k), 457(b) or 414(h), on behallof
the Participant,

(b) Determination Period. Except as provided elsewhere in this Plan, Compensation
shall incJude only that Compensation that is actually paid to the Participant during the
determination period, and the delermination period shall be elected by the Employer
in its Adoption Agreement. If the Employer makes no election, the determination
period shall be the Plan Year. For Employees whose date of hire is less than
12 months before the end of the 12-month period designated by the Employer in its
Adoption Agrecruent, Compensation will be deterimined over the Plan Yeur.

(c) Severanee Payments. Compensation shall include payments made after Severance
from Employment if the payments are for regular compensation for service during
the Employee’s regular working hours or compensation for services outside the
Employee’s regular working hours (such as overtime or shift differential),
commissions, bonuses, or other similar payments to the extent such paymeni would
have been made prior to the Employee's Severance Date if the Employee had
continued in employment with the Employer, provided such amounts are paid within
the post-severance period as defined below.

Compensation may include payment for unused leave (i.e. unused accrued bona fide
sick, vacation, or other leave) that is paid within the post-severance period as defined
below, butonly if the Employee would have been able to use the leave itemployment



(d)

(c)

(i)
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had continued and only if inclusion of unused leave is included in Ycars of Service as
clected by the Employer in Section 2.61 of its Adoption Agreement.

For purposes of this Scetion the “'post-severance period” begins on the date the
Employee has a Severance from Employment and ends on the later of (i) 2 %% months
after Severance from Employment ar (i) the end of the Limitation Year that includes
the date of the Employee’s Severance from Employment.

Payments it so elected by the Employer under Scction 4,07 of its Adoplion
Agreement.

Differential Wage Payments. Compensation shall also include Differential Wage

State Pension Plans. Compensation shall exclude that portion ol an Employec’s
' }
1 8

Compensation defined by Q.C.G A 47-23-100, as i ii\mulu,u‘mu.uuunu 12019
and is set torth in Schedule A hereto, which dcllmtlon 1s used for purposes of

participation in a State pension plan under O.C.G.A . 47-

Leave ol Absence. Compensation for purposes of Qualified Military Scrvice and
USERRA is detined in Section 4 07(d) al the Plan.

Scetion 415 Compensation.  Compensation for purposes of Code Section 415 is
defined in Section 5.03(¢) of the Plan.

Short Plan Years. [ the initial Plan Year of g new Plan consists of fewer (han
12 months, calculated (rom the Original lftective Date through the end of such initial
Plan Year, Compensation shall be determined from such Original Effective Datc
through the end of the initial Plan Year unless otherwise provided in the Employer’s
Adoption Agreement,

Leased Employees. 1fa Leased Employee is treated as an Employee and is eligible to
participate in this Plan, Compeusation {or such Leased Employee shall include
compensation from the leasing organization which is aftributable to services
performed by the Leased Employee for the Employer. If a Leased Employee is
covered by a “safe harbor leasing plan” sponsored by the leasing organization, any
allocation otherwise due to such Leased Employee under this Plan shall be reduced
by the Leased Employce’s allocations under the Icasing organization’s plan to the
extent that such allocations are attributable Lo services performed for the Baployer,

Code Section 101(a)(17) Limits. Notwithstanding the foregoing, in no cvent shall
Compensation taken into account under the Plan for any [2-month determination
period exceed the annual Compensation Limit under Code Section 401(a)(17)(B) as
in effect on the first day of the determination period. The “determination period”
means the Plan Ycar or other 12-consceutive maonth period (i.e. the Limitation Year.)
I[f Compensation for any prior determination period is taken info account in
determining a Participant’s allocations for the current Plan Year, the Compensation
for such prior determination period is subject Lo the applicable annual Compensation
limit in effect for that prior period. The annual Compensation limit under Code
Section 401(a)(17) shall be adjusted by the Secretary of the Treasury to reflect
increases in the cost of living as provided in Code Section 40 1(a)(17)(B3) provided
that the dollar increasce in effect on January 1 ofany calendar year is effective for the
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etermination period beginning in such calendar year. Compensation determined
over a period ot less than 12-consecutive months shall be prorated. Any adjustment
in the limit under Code Seetion 401((a)(17) shall continue to he incorporated by
reference,
The Code Section 401(a)(17) limits in this Section shall nol apply to an individual
who lirst became a Participant in the Plan prior (o the first day of'the first Plan Year
beginning after the carlier of (a) the last day of the Plan Ycar by which a Plan
amendment to reflect the amendments made by Section 13212 of the Omnibus
Budget Reconciliation Act of 1993 (OBRA *93) was bath adopted and effective; or
(b) December 31, 1995, to the extent the application of the limitation would reduce
the amount of Campensation that is allowed to be taken into account under the Plan
below the amount that was allowed 1o be taken into account under the Plan as n
clfect on July 1, 1993,

Contributions

Contributions mean, individually or collectively, the Mandatory Employee. Employee After-
Tax, Employer Basic, Employer Discretionary.  Employer Matching, and Rollover
Contributions as required by the selections made by the Employer under Article 1V of its
Adoption Agreement.

Disabled or Disability

Disabled or Disability mecans a disability of a Participant within the meaning of Code
Section 72(m)(7) to the extent that the Participant is, or would be, entitled to disability
retirement benefits under Title [ of the Federal Social Security Act, or such other definition
as specified in the Employer’s Adoption Agreement. The Plan Administrator may, after
receiving notice of a Disability, arrange to have the Participant examined by a medical
practitioner of the Plan Administralor's choosing as often as the Plan Administrator
determines necessary or desirable to confirm continuation of the Participant’s Disability,
untilall benefits have been paid to the Participant, but not to exceed more than once annually
and not i it would violate the requirements of the Americans with Disabilitics Acl. In the
case of a Plan restatement, a Participant who was previously determined to have been
Disabled prior (o the carlier of the date of execution or the effective date of the restatement
shull continue Lo be disabled in accordance with and subjeet to the provisions ol the Plan
prior 1o the restatement.

Differential Wage Payments

Ditferential Wage Payments mean any payments that arc made by the Employer to an
individual with respect to any period during which the individual is performing Qualified
Military Service (as defined in Sections 2.47 and 4.07 hereof) whilc on active duty for a
period of'mare than 30 days, and represents all or a portion of the wages the individual would
have rcceived from the Employer if the individual were perlorming services [lor the
Employer.

Distributee

Distributee means a Participant or former Participant, the Participant’s or former
Participant’s Surviving Spousc and the Participant’s or former Participan('s Spouse or former
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Spouse who is the alternate payee under a qualified domestic relations order (if domestic
relations order are recognized under the Plan) who is entitled to receive a distribution from
the Participant’s vested Account. The term Distributee shall also include a Designated
Beneficiary (as defined in Code Section 401(a)(9)E)) of a Participant who is oot the
Surviving Spouse of the Participant, in which case the distribution can only be transferred to
atraditional IRA or Roth IRA established on behalf of the nonspouse Designated Beneficiary
for the purpose of receiving such distribution.

Effective Date

Iftective Date means the date specified in the Employer's Adoption Agreement.  The
“Original Effective Date” means the date the Plan was initially adopted by the Emplover.

Elapsed Time Method

Elapsed Time Method means the method of computing a Year of Service by reterence to the
total time (years, months and days) that clapses between the Employvee’s Employment
Commencement Date or Reemployment Commencement Date and the Employee’s
Severance Date. The total time need not be conseculive.

Eligibility Computation Period

Eligibility Computation Period means each 12-consecutive month period beginning with an
Employee’s Employment Commencement Date and cach anniversary thercof, unless
otherwise elected by the Employer in its Adoption Agreement.

Eligible Emplovee

Lligible Employee means any Employee of the Employer who is eligible to participate in the
Plan, as specified in the Employer’s Adoption Agreement. Eligible Employee shall exclude
the following. unless otherwise clected hy the Employer in its Adoption Agreement:

(a) Any individual employed by a local elected official who is cligible to elect to
purlicipate in a retirement system sponsored by the State of Georgia (such as the
Employee’s Retirement System of Georgia) and who elects to participate in such
State-sponsored plan.  “This cexclusion does not apply to non-Employer plans
including plans established for peace officers and fircfighters and the Georgia
National Goard

(b) Tax Commissioners, tax collectors, and tax receivers and employees in their offices
who first or again take oflice or become employed on or afler July 1, 2012, if such
individuals participate in thc Employee’s Retirement System of Georgia, by
resolution of the Emplover.

(c) Juvenile court judges as defined in O.C.G.A. 47-23-1(13), as it is in ellect as of
October 1, 2019 and is set forth in Schedule A hereto.

(d) Nonresident aliens who do not receive any earned income from the Employer which
constitules United Stales sourced income are automatically excluded unless their
inclusion is elected by the Employer in its Adoption Agreement.

0
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(¢) Any individual who is a public employce on July I, 1983 has not, on or afier such
datc, ceased to be a public employee; commits a public employment related crime on
orafter July I, 1985, in his or her capacity as a public employee; and is convicted for
the commission of such crime, shall no longer be an Eligible Emplovee as ofthe date
of such final conviction. Such an Employce shall not, at any time thercafter, be an
Eligible Employec under the Plan as adopted by any Employer, not just the Employer
against whom the individual committed the public-cmployment related crime. The
lerms “conviction.” “final conviction,” “public employee,” and “public employment
related crime” of this Section 2.17(e) shall have the meaning assigned to such terms
under O.C.G.A. Section 47-1-20, as it is in etfect as of October 1, 2019 and is set
forth in Schedule A hercto. The purpose of this Scction 2.17(c) is to reflect the
requirement of O.C.G.A. Section 47-1-21,

(f) Any individual who [irst or again becomes a public employee after July 1, 1990, but
commits a drug-related crime and is convicted for such crime, shall no longer be an
Eligible Employee as of the date of such final conviction. Such an Employee shall
not, atany time thereafter, be an Eligible Employee under the Plan as adopled by any
Employer, not just the Employer against whom the individual committed the public-
employmentrelated crime. The terms in this Section 2.1 7() shall have the meaning
applicable to such terms under O.C.G.A. Section 47-1-22.1, as it is in effect as of
October 1, 2019 and is sct forth in Schedule A hereto.  The purpose of this
Section 2.17(f) is to refleet the requirement of O.C.G.A. Section 47-1-22.1.

(g) Any other individual employed by the Employer who is not designated as an Eligible
Employec in the Employer's Adoption Agrecment, or who is specifically excluded as
an Eligible Employee in the Employer’s Adoplion Agreement.

Fligible Retirement Plan

Eligible Retirement Plan means a plan which is a defined contribution plan or deferred
compensation plan, the terms of which permit the acceptance ol rollover distributions and
which is cither: (a) a traditional individual retirement account described in Code
Scection 408(a), (b) an individual retirement annuity described in Code Section 408(b) (other
than an endowment contract), (¢) a qualified trust described in Code Scetion 401(a) and
exempt from taxation under Code Section 501(a), (d) an annuity plan described in Code
Scction 403(a), (¢) an annuity contract described in Code Section 403(b), () an eligible plan
under Code Section 457(b) which is maintained by a state or agency or instrumentality of a
state or political subdivision of a state and which agrees to separately account for amounts
transferred into such plan from this Plan, or (g) a Roth individual retirement account
described in Code Section 408A.  If any portion of an Eligible Rollover Distribution is
attributable to payments or distributions from a designated Roth Account, an Eligible
Retirement Plan with respect to such portion shall include only another designated Roth
account of the individual from whose account the payments or distributions were made, ora
Roth IRA for such individual. Eligible Retirement Plan shall also apply in the case of a
distribution to a Surviving Spouse or a Spouse or former Spouse who is an alternate payce
under a qualified domestic relations order, as defined in Code Section 414(p).
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Eligible Rollover Distribution

Eligible Rollover Distribution means any distribution to an Eligible Employee or his
Surviving Spouse of all or any portion of the balance to his credit in a qualilicd trust
(including any distribution to a Participant of all or any portion of his Account): provided an
Employee’s “Eligible Rollover Distribution™ shall not include (a) any distribution which is
one of a series of substantially equal periodic payments made not less Irequently than
annually, (i) for the life (or life expectancy) of the Employec or the joint lives (or joint life
expectancies of the Employee and his Beneficiary, or (ii) for a specified period ot 10 years or
more, and (b) any distribution (o the extent such distribution is required under Code
Section 401(a)(9).  The portion of a distribution that consists of after-tax employee
contributions that are not includible in gross income may be transferred only to a traditional
individual retirenient account or annuity described in Code Section 408(a) or a Roth
individual retirement account or annuity described in Code Section 408A (b) or to a qualificd
delined contribution plan or an annuity contract described in Code Section 401 (a) or 403(a)
that agrees to separately account for amounts so transferred. Effective for distributions made

Ny A NP

o and after January 1. 2007, after-tax amounts may aiso be iransferred Lo an annuity contract
deseribed in Code Section 403(b) that agrees to the separate accounting rules described
above. Effective lanuary 1, 2010, Eligible Rollover Distribution includes a distribution to a
non-spouse Beneficiary. An Lligible Rollover Distribution includes a distribution to a non-
spousc Beneficiary.

Fmployee

Employee means a common law employee employed by the Employer (including elected or
appointed olticials). Employee shall include employces of the State of Georgia whao are
specifically permitted (o participate in local governmental plans under Georgia law.
Employee shall include Leased Employees unless Leased Employees constitute 20 percent or
less of the Employer’s non-highly compensated work force within the meaning of Code
Section 414(n)(SYC)i). In that case, the term “Employec” shall not include those Leased
Employees covered by a money purchase plan maintained by the leasing company that
provides for (i) a nonintegrated employer contribution rate of at least 10 pereent of
compensation, (ii) full and immediate vesting and (iii) immediate participation by each
employce of the feasing company, as described in Code Section 414(n)(5)(B).

Employee shall exclude any individual classified by the Employer as an independent
contractor even if such independent contractor is later determined to be a common law
employee of the Employer.

SO S oo M S N,
v oan individual who otheirwise

y

¢
satisfies the requirements of this Scction and who is not otherwise in an excludable category
but who is not currcntly providing services to the Employer due solely to Qualificd Military
Service and who is receiving Differential Wage Payments. shalf be treated as an Employee.

Emplovee Contributions

Employee Contributions mean Mandatory Employee Contributions and Employee A fter-Tax
Contributions.
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2.23

2.24

2.25

2.26

2.27

2.28

2.29

Employee After-Tax Contributions

Employee After-Tax Contributions mean the Contributions made by the Emplovee on an
afler-tax basis under the terms ol the Plan pursuant to Scction 4.01., if so elected by the
Employer in its Adoption Agreement.

Employer

Employer means each county, municipality, authority or other governmental entity adopting
this Plan, and any Affiliate that is a governmental entity that affirmatively elects to adopt this
Plan for the benefit of its employecs.

Employer Basic Contributions

Employer Basic Contributions mean the Contributions made by the Emplayer on behall of
Participants under the terms of the Plan pursuant to Section 4.02(a), il so elected by the
Employer it its Adoption Agreement.

Imployer Discretionary Contributions

Employer Discretionary Contributions mean the Contributions made by the Employer on
behalf ol Participants under the terms of the Plan pursuant to Section 4.02(b), if so clected by
the Employer in its Adoption Agreement and as so detcrmined by the Employer in its sole
discretion.

Emplover Maiching Contributions

Employer Matching Contributions mean the Contributions made by the Lmployer that match
some or all of the Employee’s salary deferral contributions to a Code Section 457(b) Plan
sponsored by the Employer, pursuant to Scction 4.03 of the Plan, if so elected by the
Employer in its Adoption Agreement.

Emplovment Commencement Date

Employment Commencement Date means the date on which the Employee first performs an
MHour of Service for the Employer or Affiliate.

Entry Date

Entry Date means the date designated in the Employer’s Adoption Agreement that the
Eligible Employee shall begin participating in the Plan. The Employer may specify difterent
Entry Dates for purposes of Employec Contributions and eligibility for Employer Basic,
Discretionary and Matching Contributions.

Forfeiture

Forfeiture means, for any Plan Year, the dollar amount of Participant’s Account (or portion
thereof) that is not 100% vested and is forfeited in accordance with Section 6.03. Forfeitures

may be used to reduce Restoration Contributions, pay Plan cxpenses or reduce future
Employer Contributions, il any, as determined by the Employer.



2.30

Hour of Service

Hour of Service means the increments of time described in sections (a), (b), und (c) hereot
(as applicable) subject to any limitations set forth herein:

(a)

(¢)

(d)

(c)

:mployer, either directly or indirectly, pays an Finployee, or
lor which the Employec is entitled to payment, for the performance of duties during
the Plan Year. The Plan Administrator shall credit Hours of Service under this
paragraph (a) to the Employees for the Plan Year in which the Employee perlorims
the duties, irrespective of when paid;

Each hour for back pay, irrespective of mitigation of damagces, to which the Lmployer
has agreed or for which the Employee has received an award.  The Plan
Administrator shall ciedit Hours of Service under this paragtaph () to the Emiployee
for the Plan Year(s) to which the award or the agreement pertains rather than for the
Plan Year in which the award, agreement or payment is made: and

Each hour for which the Employer, cither directly or indirectly, pays an Employee
(including payments made or due from a trust or insurer to which the Employer
Contributes or pays premiums), or for which the Employee is entitled to paymenl
(irrespective of whether the employment relationship is terminated), for reasons other
than for the performance of duties during a Plan Year. such as Leave ol Absence,
vacation, haliday, sick leave, illness, incapacity (including Disability), layoll, jury
duty, or military duty, provided:

(1) An Employer shall not eredit more than five hundred one (501) Hours of
Service under this paragraph (c) 1o an Employce on account of any single
continuous period during which the Employee does not perform any duties as
an Employce (whether or nor such period oceurs during a single Plan Year)
uniess the Employee pertorms no duties duc to Qualified Military Service and
retwrns to employment with the Employer during the period that his
employment rights are protected under Federal law:

{ii) An hour for which an Employee is directly or indirectly paid, or entitled Lo
payment, on account of a period during which he performs no dutics as an
Employee shall not be credited as an Hour of Service ifsuch paynient is made
or duc under a plan maintained solely to comply with applicable warkers'
compensation, unemployient compensution, ur disability insurance laws;

(i) Tours of Service shall not be credited o an Employee for a payment that
solely reimburses such Employee for medical or medically r
incurred by him: and

Each hour for which the Employee is required to be credited leave under Code
Section 414(u) relating to USERRA.,

An LEmployer shall not credit an Hour of Service under more than one (1) of the
above paragraphs (a), (b). or (¢). 1f the service counted under this Section can be
counted under morve than one of these paragraphs, the rule crediting the greatest
number of Hours of Service shall apply. The Employer shall resolve any ambiguity
with respect Lo the crediting of an Tour of Service in favor of the Employee,

10



2.31

2.32

2.33

2.34

(f) Fhe Employer shall credit Hours of Service in accardance with Department of Labor
Regulation Section 2530.200b-2(b) and (c), 29 CFR Part 2530. as amended, which
the Plan, by this refercnce, specifically incorporates in full, or such other federy|
regulations as may from time to lime be applicable.

() I the Employer does not maintain records that accurately reflect the actual Hours of
Service to be credited to an Employee, 190 Hours of Service will be credited (0 the
Employee for each month worked. unless the Employer has clected to credit Hours of
Service in accordance with one of the other equivalencies set forth in paragraph (e) of
Department of Labor Regulation Section 2530.200b-3.

Hours of Service Method

Hours of Service Mcthod means a method for computing Service by reference to the number
of Hours of Service performed by the Employee in a twelve (12) consecutive month period or
any permitted equivalency.  Unless otherwise provided in the Employer’s Adaption
Agreement, the Hours of Service Mcthod shall require 1000 Hours of Service to carn one (1)
Year of Service. Any computations or calculations using the Hours of Service Methad shall
be made on the anniversary date of the Eligible Employee’s Employment or Reecmployment
Commencement Date unless another Eligibility Computation Period is elected by the
Employer under Section 2.16 of the Adoption Agreement and Section 2.61 ofthe Adoption
agreement (for vesting).

Inactive Participant

Inactive Participant means a Participant who has a Severance from Employment with the
Employer but who has a vested Account balance under the Plan which has nol been paid in
full and who, thercfore, is continuing to participate in the allocation ol carnings or losses
under the Trust.

Investment Fund or Funds

Investment Fund or Funds means the investment options available for investment of assels of
the Plan and agreed to by the Truslee.

Leased Emplovee

Leased Employee means any person who is not an Employec of the Employer but pravides
services to the Employer pursuant to an agreement between the Lmployer and any other
person (Lhe “leasing organization™) on a substantially full time basis {or a lcast one year and
under the primary direction or contral of the Employer all in accordance with Code
Section 414(n) and the regulations thereunder. Contributions or benefits provided a [.cased
Employee by the leasing organization which are attributable to services performed for the
Employer shall be treated as provided by the Employer.
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2.37

2.38

2.39

2.40

Leave of Absence

Teave of Absence means a paid or unpaid excused leave of absence granted to an Employee
by the Employer in accordance with applicable federal and state law or the Employer’s
personnel policies. Leave of Absence shall inel .

uace ihe 1o

(a) Military Leave. Employees who leave the service of the Employer, voluntarily or
involuntarily ta enter the Armed Forces of the United States; provided, (i) the
Employee is legally entitled to reemployment rights under USERRA: and (ii) the
Employcee applics for and reenters service with the Employer within the time, in the
manner and under the conditions prescribed by USERRA or any other similar and
applicable law: and

(L) FMLEA Leave.  Lmployees who leave the service of the Employer under the
provisions of the Family and Medical Leave Act of 1993(FMI.A) provided that the
Eniployee retums to active eniployment within the time required under the FMLA.

(c) Other Leave. Employees who leave the service of the Employer under such other

cireumstances as the Employer shall determine ace fuir, reasonable and equitable ag
applicd uniformly among Employces under similar circumstances.

Limitation Year

Limitation Year means the Plan Year, which shall be the limitation yeat fur purposes ol Code
Section 415 and the regulations promulgated thereunder. unless the Lmployer clects a
different Limitation Year in its Adoption Agreement,

Mandatory Employee Contributions

Mandatory Employee Contributions mean the amounts paid by the Emplover to the Trust
Fund on behalf of each Participant pursuant to Section 4.01(a) and Code Section 414(h). 1{'so
elected by the Employer in its Adoption Agreement.

Maternity or Paternity Leave

Maternity or Paternity Leave means any period during which an Employcee is absent from
work as an Employee of the Employer or an Affiliate by reason ol (a) pregnancy of such
Employee: (b) the birth of a child ol such Employce; (¢) the placement ot a child with such
Employcee in connection with the adoption of such child by such Cmploycc: or (d) caring, for
a child immediately after the birth or placemen( of such child.

Noermal Retirement Ape

. D nbrtinennninb A
nal Reti

: clirement Age means the age or combination of age pius service as specilied in the
Employer’s Adoption Agreement.

Normal Retirement Date

Normal Retirement Date means the fivst day of the month coincident with or next following
the date a Participant attains Normal Retirement Age.
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2.43

2.44

Participant

Participant means any Eligible Employee who has been admitted (0, and has not been
removed from, participation in the Plan pursuant to the provisions of Article 1.
“Participant” shall include Active Participants and Tnactive Participants who have an
Account under the Plan.

Period of Service

Period of Service means, under the Elapsed Time Method of determining Service, the
aggregate of all service performed by the Employee for the Employer and all Affiliates
commencing with the Employee’s Employment Commencement Date and ending with the
Employee’s Severance Date.

Period of Severance

Period of Severance means, under the Elapsed Time Method of determining Service, a
continuous period of time during which the Employee is not employed by the Employer or an
Affiliate. Such period begins on the date the Employee retires, quits or is discharged or if
carlicr, the 12-month anniversary of the date on which the Employee was first absent from
service. A one-year Period of Severance shall be a Period of Severance of at least
12 consecutive months. A Period of Severance shall not be deemed to have accurred during
any period for which the Employee is granted a Leave of Absence if he returns to the service
of the Employcr or an Affiliate within the time permitted as required by law or as set forth in
the Plan,

(a) Maternity or Paternity Leave. In the case of an Employee absent from work due to a
Maternity or Paternity Leave, the 12-consecutive month period ending on the (irst
anniversary of the first date of such absence, shall not constitute a Period of
Severance,

(b) Family and Medical Leave Act. For purposes of determining whether or not an
Employee has incurred a Period of Severance, and solcly for the purpose of avoiding
a Period of Severance, to the extent required under the Family and Medical Leave
Act of 1993 and the regulations thereunder, an Employee shall be deemed to be
performing services for the Fmployer oran Affiliate during any period the Employee
is granted Maternity or Maternity Leave under such Act.

(¢) Military [.eave. For a Leave of Absence due to Military Leave under USERRA a
Period of Severance shall not be decimed to have occurred if the Eligible Employec
rcturns to the Service of the Employer following the Leave of Absence within the
time required by federal and state law.

Plan

Plan mcans the ACCG 401(a) Defined Contribution Plan as set forth hercin and in the
accompanying Adoption Agreement and all amendments thereto. The Employer shall
designate the name of the Plan in the Adoption Agreement. The Plan shall be administered
and maintained as a scparate and independent Plan for cach adopting Employer. The Plan is
intended to be a profit sharing plan qualificd under the applicable provisions of Code Section
401(a). as applicd to governmental plans.
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2.47

2.48

2.49

Plan Administrator

Plan Administrator means the Employer or the individuals designated by the LEmployer as
defined in Code Section 414(g), to plovxdc dncctmn% to the Third Party Scuwcc l’m\ld er.
Such designation must bhe made in a
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Plan Year
Plan Year means the calendar year.

OQualified Milituy Service

Qualified Military Scrvice means Military Service during which (he Lligible Emplovee iy
entitled to reemployment rights under Chapter 43 Title 38 of the United State Code
“Militury Serviee™ means the period of an Eligible Employee’s active duty for training and
service in the Army, Navy, Air Force or Marines of the United States of America, the Army
National Guard and the Air National Guard when engaged in active duty for training. inactive
duty training, or full-time National Guard duty, the commissianed corps of the Public Tealth
Service, and ar thY other ¢s

unag ar

crsons designated by the President in time ol war or
national ecmergenc

<

Reemplovment Commencenient Date

Reemployment Commencement Date means the date on which the Em ployee tirst performs
an Hour of Service following a Severance {rom Employment.

Restoration Contributions

Restoration Contributions mean the amounts paid 1o the Trust Fund by or on behalf of a
rehired individual pursuant (o the terms of Section 4.06.

Rollover Contribution

Rollover Contribution means the amount contributed to the Plan by an Eligible Employce
(and received and accepted by the Third Party Service Provider) as an Lligible Rollover
Distribution as defined herein and in Code Section 402. An amount shall be (reated as a
Rollover Contribution only to the extent that its acceptance by the Third Party Service
Provider is permitied under the Code (including the regulations and rulings promulgated
thercunder).

Service

Service means the period of time the Employee is emploved by the Employer and all
Aftiliates. [l'the Employer maintains the plan ol a predecessor emplayer, service with such
predecessor employer will be treated as Service for the Employer.

Severance from Employment

Severance from Employment means the date the Employee ceases to be an Employee of the
limployer or an Afliliate and permanently scvers from employment with the Lmployer due to
retirement, death, or other severance as provided in rules and regulations issued by the
Internal Revenue Service under Code Section 401 (k).
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2.56

2.587

2.58

Severance Date

Severance Date means the earlicr of the date the Employee (a) has a Severance from
Employment with the Employer and any Affiliate or (b) the first anniversary of the first day
of absence lor any other reason or the second anniversary of the first day of absence due to
Malernity or Paternity L.cave. Itan individual terminates or is absent from employment with
the Employer because of military duty, such individual shall not incur a Severance Dateif his
employment rights are protected under Federal law and he returns to employment with the
Employer within the period during which he retains such employment rights, but if he does
not return to such employment within such period his Severance Date shall be the earlier of
(1) the first anniversary of the date his absence commenced, or (2) the last day of the period
during which he retains such employment rights.

Spouse or Surviving Spouse

Spouse or Surviving Spouse means the person to whom an individual is lawtully married tor
purposes of federal income taxes. The determination of a Participant’s Spouse or Surviving
Spouse shall be made as of the carlier o the date as of which benefit payments from the Plan
to such Participant are made or commence (as applicable) or the date of such Participant’s
death,

Third Party Service Provider

Third Party Service Provider means the Association County Commissioners of Georgia or its
designec.

Trust Fund

Trust Fund means the total amount of cash and other property held by the Defined
Contribution Plan Program Board of Trustces (or its nominec) at any time under the separatc
Trust Agreement.

Trustee(s)

Trustee(s) means the Defined Contribution Plan Program Board of Trustees and the
individual members thereof as appointed by the Board of Managers of the Association
County Commissioners ol Georgia.

Trust(s) or Trust Agreement

Trust(s) or Trust Agreement means the separate agreement between Association County
Commissioners of Georgia and the Defined Contribution Plan Program Board of Trustecs
governing the creation of the Trust Fund. The provisions of this Plan shall override any
conflicting provisions contained in the Trust Agrecment. The lerms of the Trust Agreement
are not incorporated into this Plan document, and its provisions have not been reviewed ot
approved by the Internal Revenue Service.

USERRA

USERRA means the Uniformed Services Employment and Reemployment Rights Act of
1994,
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2.60

2.61

3.02

Valuation Date

Valuation Date means cach business day or such other date as specified and communicated
by the Third Party Service Provider.

Year of Service

Year of Service means the computation period used to determine a Participant’s eligibility to
participale in the Plan and for purposes ol determining the Participant's vested inferest in his
or her Account, using the methad as set forth in the Employer’s Adaption Agreement.

ARTICLE Ill: PARTICIPATION AND SERVICE

>articipation Eligibility

Lach Eligible Employee shall become a Participant in this Plan effective upon the first Entry
Date (if actively employed on that date) coincident with or immediatel

y following the date on
which he meets the eligibility conditions selected by the Employer in its Adoption
Agreement. The initial Eligibility Computation Period shall be 12-consecutive month period
beginning on the Employee’s Employment Commencement Date.  The succeeding
I2-conscculive month periods shall commence on cach anniversary of the Lmployee’s
Employment Commencement Date, unless the Employer elects to convert to the Plan Ycar
under Scction 2,16 of its Adoption Agreement. [f the Cmployer ¢lects to convert the
Eligibility Computation Period to the Plan Year, the succeeding 12-consecutive month
periods commence with the first Plan Year which commences prior Lo the first anniversary of’
the Employce’s Employment Commencement Date regardless of whether the Employee is
entitled to be credited with a Year of Service during the initial Lligibility Computation
Period.  An Employee who has earned a Year of Service in both the initial Eligibility
Computation Period and the first Plan Year which commences prior to the first anniversary
ol the Employee’s Employment Commencement Date, will be credited with two Years of
Scrvice for purposes of eligibility to participate.

Each Eligible Employee who was an Active Participant in the Plan on the day before the
Effective Date of any Plan restatement or Plan amendment, shall continue as a Participant in
the Plan, except as otherwise specifically provided therein,

Participation Upon Reemployment

Upon the Eligible Employee’s Reemployment Commencement Date, the Eligible Exnployee
[ e

shalt have the fullowing status in the Pian based on his status as ol his most recent Severance

Date:

(a) ITthe Eligible Employee was a Participant, he shall reenter the Plan as a Participant
on his Reemployment Commencement Date.

(b) Il'the Eligible Employee had satisfied the Plan’s eligibility conditions but had not
become a Participant, he shall become a Participant on the later of the date he would

have entered the Plan had he not had a Severance from Employment or the Plan Entry
Datc immediately following his Reemployment Commencement Date.

16
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3.04

3.05

(c) I the Eligible Employee had not satisfied the Plan’s cligibility conditions, he shal|
receive all previous Years of Service and shall become a Participant on the Plan
Entry Date coincident with or immedialely following his salisfying the Plan's
eligibility conditions.

(d) Such other conditions shall apply as specified in the Additional Provisions
Addendum to the Adoption Agreement.

Transfers

If'a Participant transfers to cmployment with any other Affiliate that has not adopted the
Plan or another position with the Employer and is no longer an Eligible Employee, his
participation under the Plan shall be suspended but he shall not be considered terminated
from employment with the Employer. During the period of the Participant’s employment in
such incligible position: (a) he shall continue to parlicipate in allocations of carnings and
losses pursuant to Scction 5.02(d); (b) he shall continue to vest in any Employer
Contributions; (¢) his Emplover Account shall receive no Employer Contributions; (d) he
shall make no Employee Contributions to the Plan during that time; (¢) he shall not be
cligible to reccive a distribution from the Plan that is only permitted after Severance from
Employment; and (f) the applicable provisions of Articles V., VI and VIT shall continue o
apply.

If an Employee who is not an Eligible Employee becomes an Eligible Employee, such
Lligible Employee shall become a Participant immediately upon his transfer if such Lligible
Employee has already satisfied the cligibility requirements and would have otherwise
previously become a Participant. Wages and other payments made to an Employee before
becoming an Eligible Employce for services ather than those as an Eligible Employee shall
not be included in Compensation for purposes ol determining the amount and allocation of
any contribution to such Eligible Employee’s Account under the Plan.

Omission of Eligible Employee

If, in any Plan Year, any Employee who should be included as a Participant in the Plan is
omitted erroncously and discavery of such omission is not made until after a Contribution by
the Employer has been made and allocated for such year, the Employer shall make a
subsequent Contribution with respect to the omitled Eligible Employee in the amount which
the Employer would have contributed with respect to the Eligible Employee had he not been
omitted, in accordance with the Employee Plans Compliance Resolution System.

Inclusion of Ineligible Emplovee

If, in any Plan Year, any person who should not have been included as a Participant in the
Plan is included erroneously, and discovery of such incorrect inclusion is not made until after
a Contribution by the Cmployer has been made and allocated for such year, the Employer
shall not be entitled to recover the Employer Contributions made with respect to the
ineligible person, in accordance with the Employee Plans Compliance Resolution System. In
such event, the amount contributed with respect to the ineligible person shall constitute a
Forfeiture for the Plan Year in which the discovery is made and shall be used to reduce Plan
cxpenses or the subsequent Employer Contributions due under the Plan as determined by the
Employer. Any Employee Contributions shall be returned to the Employee.
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4.02

Election Not (o Participate

The Employer may clect under its Adoption Agreement to allow Employees w elect out of
participating in the Plan. Any such election shall be made on a one time only basis and shall

Tt
he irrevacable.

Itthe Employer has elected to require Mandatory Employee Contributions under the Plan, as
provided in Scction 4.01 (a), the clection out of participating must be made prior to the date
the Employee first hecomes cligible for any qualified retirement plan sponsored by the
Employer. Ifan election out of the Plan is permitted, the Employee may elect out of the Plan
by executing a form as provided by the Plan Administrator or the Third Party Scrvice
Provider.

ARTICLE IV: CONTRIBUTIONS

IKmplovee Contributions

{a) Mundatory Employee Contributions. [ required by the Emplover in its Adoption
Agreement, there shall be deducted {rom the Compensation paid by the Employer to
cach Eligible Employee who becomes a Participant in the Plan, a Mandatory
Lmployee Contribution equal to the percentage of Compensation as designated by the
Employerin its Adoption Agreement. The Employer shall contribute to the Plan, as
of cach payroll period on behalf of and to the credit of cach Participant, the amount
of Mandatory Employce Contributions required for participation. No Participant
shall be entitled under any circumstances to receive such Contributions in cash in licu
of having them contributed to the Plan by the Employer in accordance with the
preceding sentence. Such Contributions shall be made pursuant to Code Section
414(h) and shall be treated as Emplover Contributions in determining their federal
income tax treatment under the Code, but shall be treated as Employee Contributions
for other purposes under the Plan. Such Contributions also shall comply with the
provisions of Revenue Ruling 2006-43.

{b) Limployee After-Tax Contributions. 11 permitted by the Employer in its Adoption
Agreement, Participants may contribute to the Plan on an after-tax basis. The
Employer may provide in its Adoption Agreement, a limit on the percentage of
Compensation a Participant may contribute annually to the Plan as After-Tax
Contributions.

Employer Basic and Discretienary Contributions

(a) Basic Contributions. [t elected by the Employer in its Adoption Agreement, the
Employer shall contribute on behall of cach Participant a percentage of each
Participant’s Compensation or such other amount as designated in the Employer’s
Adoption Agreement.

(b) Discretionary Contributions. [felected by the Employer in its Adoption Agreement,
the Employer may, but shail not be required (o, make a Discretionary Contribution to
the Plan for a Plan Year, which shall be allocated to the Participant’s Account based

(8
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4.04

on one or more of the allocation tormulas selected in the Adoption Agreement. [n
any year the Employer decides to make such a Discretionary Contribution, its
governing body shall specify by resolution, the total amount of the Contribution and
the specific aggregate amounts o be applied to each of the selected allocation
formulas.

(¢) Allocation Formula. Employer Contributions, ifany fora Plan Year, may be fixed in
terms of dollars, percentage of Compensation or based on a uniform allocation
formula that is age weighted or service weighted. An allocation formula based on
age or service must be a uniform points plan where each Employee is given a
uniform number of points for age, service and Compensation. Each Participant’s
allocation shall bear the same relationship to the Employer Contribution as his or her
total points bear to all points awarded. A uniform points plan need not grant points
for both age and service it points are also granted tor units of Compensation. A
uniform points plan need not grant points for Compensation il it grants points for
both age and service. Each employee must receive the same number of points for
cach year of age, service and each unit of Compensation. The number of years for
which points are granted may be limited.

Employer Matching Contributions

If elccted by the Employer in its Adoption Agreement, Employer Matching Contributions
shall be made to the Plan for cach Active Participant who is making voluntary employee
salary deferral contributions under a Code Section 457(b) eligible deferred compensation
plan sponsored by the Employer. The Employer shall make an Employer Matching
Contribution of a designated percentage of the salary deferral contribution made by the
Participant to such Code Section 457(h) Plan for the period selected by the Employer in the
Adoption Agreement.  The amount of such Employer Matching Contribution may bhe
designated by the Employer in its Adoption Agrecment, or may be discretionary from year to
year, as selected by the Employer in its Adoption Agreement, In any year the Employer
decides to make a discretionary Employer Matching Contribution, its governing body shall
specify by resolution, the amount of such Employer Matching Contribution.

If an Employer Matching Contribution is made based on a salary deferral contribution to a
Code Section 457(b) Plan (hat is later returned to the Participant for any reason, such
Employer Matching Contribution shall be forfeited and transferred (o the Plan’s Forfeiture
account.

Timing of Contribution

The Employer shall pay to the Trust Fund all Contributions no later than the time prescribed
by statc and federal law,
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4.05  Rollovers From Other Plans

(a) Lligible Rollovers. All Participants shall be eligible to transfer an Eligible Roliover
Distribution to the Plan if the Third Party Service Provider, in its sole discretion,
agrees (o accept such translers and the Employer elects to permit rollovers in itg
Adoption Agreement. The rollover procedures approved by the Third Party Service
Provider shall provide that such a transter may be made only il the following
conditions are met:

(i) the amount is received directly from an Eligible Retirement Plan or the
transfer of amounts (other than after-tax employee contributions) occurs on
or before the 60th day following the Eligible Employee’s receipt ot the
distribution from the Flipihle Retirement Plan;

(i) the amount transferred is equal to any portion of the distribution the Lligible
Employee received from the Eligible Retirement Pian, subject to the
maximum rollover provisions of Code Section 402(c)(2);

(in)  the amount is not rolled over from an individual retirement account or
annuity described in Code Section 408(a) or (b) {including a Roth IRA under
Code Section 408A) to the extent such amount would not otherwise be
includible in the Employee’s income:;

(iv)  the Plan will separately account for any rollovers of after-tax amounts.

(b) Rollover Procedures,  The Third Party Service Provider shall develop such
procedures, and may require such information from an Eligible Employee desiring to
make such a transfer, as it deems necessary or desirable to determine that the
proposed transfer will meet the requirements of (his Section. Upon approval by the
Third Party Service Provider, the amount transferred shall be deposited in the Plan
and shall be credited 10 a Rollover Account. Such Rollover Accounts shall be one
hundred percent (100%) vested and shall share in earnings and losses (net
appreciation or net depreciation) in accordance with Section 5.02(d).  Upon
Severance from Employment, the total amount of the Employee’s Rollover Account
shall be distributed in accordance with Article VI,

(<) Lligibility for Rollover. [fthe Employer so designates in its Adoption Agreement, all
Eligible Employees, whether or not Participants in the Plan, may make Eligible
Rollovers to the Plan.

4.06  Restoration Contributions

(a) Restoration Upon Buy-Back. If a Participant who is not 100 percent vested in his
Account upon Severance from Employment, receives a distribution of the entire
vested portion of his Account (such that he forfeited the nonvested portion of his
Account in accordance with the terms of Section 6.03). and such Participant
subsequently is rehived as an Eligible Employee prior to the occurrence of
5 consecutive one year Periods of Severance or Breaks in Service, that individual
may repay the full amount of the distribution to the Plan (unadjusted for gains or
losses), prior 1o the earlier of (i) 5 years alter the first date on which he is rehired or
(1) the close of the first period of 3 consccutive one year Periods of Severance or
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Breaks in Service commencing after the distribution. Upon such repayment, his
Account will be credited with (i) all amounts (unadjusted for gains or losses) which
were forfeited, and (i) the amount of the repayment,

(b) Restoration of Other Forfeitures. Ifa Participant is not 100% vested in his Account
upon Severance from Employment, and has not received a distribution of the entire
vested portion of his Account, but has forfeited his nonvested Account and such
Participant subsequently is rehired as an Eligible Em ployee prior to the occurrence of
5 consceutive one year Periods of Severance or Breaks in Service, his Account shall
be credited with all amounts (unadjusted for gains or losses) which were forfeited,

(c) Restoration Contribution. The assets necessary to fund the Account of the rehired
individual (in excess of the amount of the repayment, il any) shall be provided no
later than as of the ¢nd of the Plan Year following the Plan Year in which repayment
occurs (it subsection (a) hereol applies) or in which the individual is rehired (it
subsection (b) hereof applies). and shall be provided in the discretion of the
Employer from (i) income or gain to the Trust FFund, (ii) Forfeitures arising from the
Accounts of Participants employed or formerly employed by the Employer, or
(iii) Contributions by the Lmployer.

(d)  Nolice of Buy-Back Rights. Tt shall be the duty of the Plan Administrator to give
timely notice to any rehired individual who is cligible to make a repayment, of his
right to make such repayment in accordance with this Section by the time required in
subsection (a) hereof, and of the consequences of not making such repayment;
namely that the nonvested portion of the benefits accrued under the Plan during his
previous employment will nat be restored by the Plan, will remain forfeited, and will
not become vested even though he may perform additional Years of Service.

Qualified Militarv Service

Notwithstanding any provision of the Plan to the contrary, Contributions, benefits and service
credit with respect to Qualified Military Service will be provided in accordance with
USERRA and Code Scction 414(u). Tn addition, the survivors ofany Participant who dies on
and after January 1, 2007, while petforming Qualified Military Scrvice, are entitled to any
additional benefits (other than Contributions relating to the period of Qualified Military
Service, butincluding vesting service credit for such period and any ancillary life insurance
or other survivors benefits) thal would have been provided under the Plan had the Participant
resumed employment on the day preceding the Participant's death and then terminated
employment on account of death. If State law provides a greater protection of retirement
benefits for Plan Participants who perform military service, the State law shall prevail. The
Plan Administrator shall notify the Third Party Service Provider and the Trustee ol any
Participant with respect lo whom additional contributions will be made because of USERRA
requirements.

(a) Reemplayment. Plan Participants reemployed in accordance with the requirements
of USERRA and Code Section 414(u) shall be treated as not having incurred a Break
in Service or Period of Severance under the Plan during such Qualified Military
Service. Such periods of Qualified Military Service shall be counted for eligibility
and vesting purposes under the Plan.
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(i)

(i

(iii)

Employer Contributions. Except as otherwise provided below, the 'mployer
shall make an Employer Contribution on behalf ot a Participant wha returns
to employment with the Employer in accordance with USERRA following a
period of Qualified Military Service. Such Employer Contribution shall be
made within 90 days afler the date the Participant is reemployed by the
Employer or when Employer Contributions are normally made for the year in
which Qualified Military Scrvice was performed, whichever is later. Such
Employer Contribution shall be made for the period ol Qualified Military
Service based on the actual Enployer Contribution made tor the Plan Year(s)
in which the Participant was in Qualificd Military Service.

Required Employee Contribations, ['xcept as otherwise clected by the
Employer in its Adoption Agreement, & Plan Participant must make-up any
requircd Employec Contributions in order to receive Employer Contributions
under the Plan for the period of Qualified Military Service. For purposes of
this Scction 4.07, “Cmployec Contributions” shall include any salarv
deferrals under an EBmployer-sponsored Code Section 457(b) plan, which are
required in order to receive Lmployer Matching Contributions,  1f the
Employer elects in its Adoption Agreement not (o require the Participant to
make-up Employee Contributions to reccive Emplayer Contributions for the
period o Qualified Military Service. the Participant shall be deemed w have
made the maximum required Employee Contribution, withoul any
corresponding increase in the Participant’s Employee Contribution
Account(s).

Malke-up Employee Contributions. A Participant who is required 1o make-up
Employee Contributions in accardance with this Section must do so within
the time period that begins on the date of the Employee’s Reemployment
Commencement Date and ends on the date that is three times the period of
Qualified Military Service or [ive (5) years, or the Participants’ Severance
from  Employment, whichever is carlicr.  The make-up FEmployee
Contributions shall not be adjusted for earnings. The Participant may make-
up all or a portion of any required Employce Contributions and shall reccive
Lmployer Contributions that are directly proportionate (o the amount of
Employee Contributions that are made up. The Employee shall designate the
Plan Year to which such Employee Contributions relate. The Employer shall
allocate its Employer Contribution based on the Participant’s make-up
Employee Contribution in the time and m 5

e
LRSI}

Contributions arc made for active Participants

(b) Death During Qualificd Military Service

(1)

Deemed Return to Pmployment. If a Participant dies during a period of
Qualified Military Service, the Participant shall be treated as having returned
to employment with the Employer on the day before his death and died the
next day. Such Participant shall receive credit for vesting purposes for the
period of Qualitied Military Service.
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4.09

(if) £|_m.1_l_qy_qr__(:;_ml_'_i_lgm_i;_.{[;_;;_. The Employer may, but is not required to make
Employer Contributions on behalf ofany Participant who dies during a period
ol Qualified Military Service, by making an election under its Adoption
Agreement. If the Employer elects to make Employer Contributions on
behall” of such Participants, and Employee Contributions are generally
required in order for the Participant to receive an Employer Contribution, the
maximum amount of Employee Contributions required shall be deemed to
have been made by the Participant, without any corresponding increase in the
Participant’s Employee Contribution Account(s).

(©) Disability During Qualified Military Service. The Employer may, but is not required
lo credit vesting service to and make Employer Contributions on behalf of any
Participant who becomes Disabled during a period ol Qualified Military Service, by
making an clection under jts Adoption Agreement. (f the Employer elects to make
Employer Contributions on behalfof such Participants, the Employer must also credit
vesting service for such period.  If the Cmployer cleets to make Employer
Contributions on behalf of such Participants and Employec Contributions are
generally required, the maximum amount of Employee Contributions required shall
be deemed (o have been made by the Participant, without any corresponding increase
in the Participant’s Employee Contribution Account(s).

(d) Compensation Defined. For purposes ol this Section, a Participant’s Compensation
during the period of Qualified Military Service shall be treated as equivalent to the

Compensation he or she would have received during such period but for the period of

Qualified Military Service. Such determination shall be based on the rate of pav the
Employece would have received during that time; provided, however i the
Compensation the Employee would have received during such period is not
reasonably certain, Compensation for this purpose shall equal the Employee’s
average Compensation during the 12 months immecdiately preceding the Qualified
Military Service (or, if shorter, the period of employment immediately preceding the
Qualified Military Service),

Lo the limits under Code Scction 415 in the Plan Year(s) in which they are made:
rather, such Contributions are subject tw such limits in the Plan Year(s) o which the
Contributions relate.

(e) Code Scction 415. Any Contributions made pursuant to this Section are not subject

Form of Contributions
All Contributions shall be paid to the Trust in the form of cash or cash cquivalents.,

Circumstances Permitting Return of Employer Contributions

A Contribution to the Plan and Trust by the Employer that was made by a mistake of fact
shall be returned to the Employer. Any such Contribution shall be returned within one year
after the mistaken payment of the Contribution. The amount of the Contribution that may be
returned to the Employer is the excess of (i) the amount contributed over (ii) the amount that
would have been contributed had there not oceurred a mistake of fact. Earnings attributable
lo the excess Contribution may not be returned to the Employer, but losses altributable
thereto must reduce the amount to be so retumed,
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Trustee-to-Trustee I'ranster

A Participani may request a trustee-to-trustee transfer of all or part of the Participant’s vested
Account balance under this Plan, (o a qualified gmunmcnlﬂl dcllmd benefit pldn (as dcfined
under Code Section 41 J(ri\\ for the numose ol n

Nty urlnlynfa iy e
S0 PUrpose ot purenasin pe

ermissive past service ¢ edit Ldas
defined under Code Section 415(n)(3)(A)) ar i purposes of a repavment of Contributions
under Code Section 415(k)(3), under the receiving plan The Plan shall agree to make such g
transfer only if (a) the defined benefit plan is sponsored by the same Employer; and (b) both
plans provide for such transfer. Such transfer may he made before Severance from
Employment,

ARTICLE V: ALLOCATIONS TO PARTICIPANTS’ ACCOUNTS

Individual Accounts

To the extent appropriate, the Third Party Service Provider shall establish and maintain. on
behalt' of each Participant or Beneliciary, an Account which shall be divided into segregated
subaccounts. The subaccounts may inctude a Mandatory Employee Contribution, Employce
After-Tax Contribution, the Employer Basic Contribution, Employer Discretionary
Contribution, Employer Matching Contribution. and Rollover Accounts, and such other
subaccounts as the Third Party Service Pravider shall deem appropriate or helpful. Fach
Account shall be credited with Contributions allocated to it and generally shall be credited
with eamnings and losses on investments derived from the assets of such Accounts. Eeach
Account of a Participant or Beneficiary shall be maintained until the value thereof has been
distributed to or on behall ot such person.

Allucations

The Accounts of Participants, Inactive Participants and Beneficiaries shall be adjusted,

subject to the provisions of Sections 5.03, 5.04 and 5.05. in accordance with the following:

(a) LEmployee Contributions.  As of each payroll period for which the Employee
Contributions are made, such Employee Contributions shall be allocated and credited
directly Lo such Participant’s Employce Contribution Account(s).

(b) LEmployer Contributions. At least annually, the Employer shall provide the Third
Party Service Pravider with all information required to make a praper allocation of
the meloycr Contributions (ifany). As soon as practicable afier the date of receipt
by the Third Party Service Provider of such information, the Third Parly Service
Provider shall allocate the Employer Contributions (if any) to each ParticipanCs
Employer Contribution Accounts (if any) in accordance with Sections 4.02 and 4.03,

(c) Restoration Coniributions. As of the date on which a Restoration Contribution is
received from an Active Participant, such Contribution (together with the nonvested
benefits restored by the Plan as a result of such Contribution) shall be credited to the
appropriate Account of the Active Participant, in the amounts held by such Account
immediately prior to the earlier distribution to such Participant.
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(d) Income. As of each Valuation Date, any earnings or losses (net appreciation or net
depreciation) shall be allocated to cach Participant’s Account. Each scgrepated
Account maintained on behalf of a Participant shall be credited or charged with ity
separate earnings and losses.

5.03  Code Section 415 Limitations on Contributions

@) General Limit on Annual Additions

(1)

(i)

Maximum Permissible Amount for Participants Not Covered by Another
Plan.

Nolwithstanding any other provision ot this Plan, for a Participant who does
not participate in, and has never participated in another qualified plan
maintained by the Tmployer. or a welfare benefit fund (as defined in
Section 419(c) of the Code), an individual medical account (as defined in
Section 415(1)(2) of the Code), or a simplified employec pension (as defined
in Section 408(k) of the Codc) maintained by the Employer,which provides
an Annual Addition, in no event shall the Annual Addition to a Participant’s
Account under this Plan. for any Limilation Year, excced the Maximum
Permissible Amount, The Maximum Permissible Amount is the lesser of

A, The maximum  dollar amount permitted under  Code
Section 415(c)(1)(A) (as adjusted for cost of living by the Secretary
of Treasury in accordance with Code Section 415(d)) or

B. 100 percent of such Participant’s 415 Compensation for the
Limitation Ycar or

C. Other limitation contained in the Plan,

If a short Limitation Year is created because of an amendment changing the
Limitation Year to a different |12-cansecutive month period, the dollar
limitation specified in (A) above shall be adjusted by multiplying it by a
fraction the numerator of which is the number of months in the short
Limitation Year and the denominator of which is 2.

If the Plan is terminated as of a date other than the last day of the Limitation
Year the Plan is deemed to have been amended to change its Limitation Year
and the Maximum Permissible Amount shall be prorated for the resulting
short Limitation Ycar.

The limitation specified in (B) above shall not apply 1o any contribution for
medical benefits within the meaning of Code Section 401(h) or 419A()(2)
after separation from scrvice which is otherwise treated as an Annual
Addition under Code Section 419A(d)(2) or 415(1)(1).

Maximum Permissible Amount for Participants Covered by Another Plan

It the Participant is covered under another defined contribution plan, or a
weltare benefit fund, an individual medical account or a simplified employee
pension maintained by the Employer, that provides an Annual Addition
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(b)

(¢}

during any Limitation Year, the provisions of this subsection 5.03(a)(ii) shall

apply. In that case Annual Additions shall not cxceed the lesser of:

A The Maximum Permissible Amount reduced by the Annual Additions
to the Participant’s account {or the same Timitation Year under such
other qualified plans, welfare benefit funds. individual medical
accounts or simplified employce pension, or

B. Any other [imitation contained in the Plan.

Il the Annual Additions with respect to a Participant under other qualified
defined contribution plans, welfare benefit funds, individua! medical
aceounts, and simplificd cmplayee pensions nuintained by the Etnployer ure
less than the Maximum Permissible Amount and a contribution that would
atherwise be contributed or allocated to the Participant’s Account under the
Plan would cause the Annual Additions for the Limitation Year (o exceed the
Maximum Permissible Amount. the amount to be contributed or allocated
shall be reduced so that the Annual Additions for the Limitation Year shall
cqual the Maximum Permissible Amount. If the Annual Additions with
respect to the Participant under such other qualilied defined contribution
plans, wellare benefit funds, individual medical benefit accounts or
simplilied employce pension in the aggregate are equal to or greater than Lhe
Maximum Permissible Amount, no amaount shall be contributed or allocated
to the Participant's Account under the Plan for the Limitation Year.

As soon as is administratively feasible afier the end of the Limitation Year,
the amounts referred (o in Subsection 5.03(a)(i) shall be determined on the
basis of the Participant's actual 415 Compensatinn for such | imitatinn Year.

Carrection ol Excess Annual Additions,

Ifallocations to be credited to the Participant would causc that Participant’s Account
to exceed the applicable Section 415 limits for a Limitation Year (whether solely
under this Plan or through a combination of plans required to be aggregated)
allocations shall cease being made to the Plan on behalf of that Participant and no
further allocations shall be made o the Plan on behad £ of that Participant (or that
Limitation Year.

If the Annual Additions made on behalf of a Participant exceed the limitations sct
forth in this Section, the excess amount shall be corrected in accordance with a
permissible correction method as set forth in the Employee Plans Compliance
Resolution System, or other official Internal Revenue Service correction program.

Annual Additions Deflined,

For purpases of this Section, the term “Annual Additions” for any Participant means
the sum for any Limitation Year of:

(i) Contributions made by the Employer or an Affiliate on behalf of the
Participant;



(d)

(ii) Contributions made by the Participant [excluding Rollover Contributions,
contributions made under Code Section 403(a)(4), 403(b)(8), 408(d)(3) and
414(h) and contributions of previously distributed benefits which result in
such a Plan’s restoration of previously forfeited benefits pursuant to Treasury
Regulation Sections |.41 1(a)-7(d)|;

(i)  TForfeitures allocated to the Participant;

(iv)  Amounts allocated for the benefit of the Participant to an individual medical
account established under a pension or annuity plan maintained by the
Employer or an Affiliate, as defined in Section 415(1)(2) of the Code and
amounts derived from contributions paid or accrued under a welfare benefit
fund, as defined in Section 419(¢) of the Code maintained by the Employer ;
and

(v) Allocations under a simplified employer pensian plan.

Annual Additions include only Employer and/or Affiliate contributions credited toa
Participant’s Account for the Limitation Year and certain transactions between the
Plan and the Employcr as described in Treasury Regulation Section 1.415(c)-1(b)(4)
that are made during the Limitation Year. An Annual Addition is credited to the
Participant's Account for a particular Limitation Year if it is allocated to the
Participant's Account under the terms of the Plan as of any date within the Limitation
Year. Employer contributions made by governmental employers, must be made to
the Plan not later the 15" day of the tenth calendar month following the end of the
calendar year or fiscal year within or within which the particular Limitation Year
cnds. Employee Contributions are not treated as credited to a Participant’s Account
for a particular Limitation Year unless the contribution is actually made to the Plan
no later than 30 days after the close of that Limitation Year.

Annual Additions Excluded Items

For purposes of this Section, the term “Annual Additions” for any Participant
excludes the following:

(i) Restorative payments allocated to a Participant’s Account, including
payments made to restore losses to the Plan resulting from actions (or a
failire to act) hy a fiduciary for which there is a reasonable risk of liahility
under applicable federal or state law, where similarly situated Participants are
similarly treated;

(i1) Direct transfers of a benefit of employee contributions from a qualified plan
to the Plan;

(iii)  Restoration of an Employee’s accrued benefit by the Employer or resulting
from the repayment of cash-outs under Code Section 41 L(H(3)(d) or
411(@)7)(C);

(iv)  Repayments of employee contributions as described in Code Section 41 5(k);
and

(v) Rollover Contributions.
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415 Compensation Delined. For purposes of Code Section 415 and this Section 5. 03,
the term "415 Compensation” shall mean wapes within the mcaning of Code
Scction 3401((a) {or the purpose of income tax reporting at the source but determined
without regard to any rules that limit the remuncration included in wages bascd on
the nature or location of the Employer or the services performed (such as the
cxception for agricultural labor in Code Section 3401 (a)(2 ), as (1) adjusted for the
special timing rules described in IRS Regulation Scction | A15(0)-2(e). and (i)
increased by any “deemed section 125 compensation.” as described in IRS
Repulation Section 1.415(c)-2(g)(6). "Compensation” for any Limitation Yearis the
compensation actually paid or includable in gross income during such year.
“Compensation” shall not include mandalor} contributions to a defined benefit plan
sponsared by the Fiployer thut are “picked up” pursuant to Section 414 h) ol the
Code and are reated as Employer contributions in determining their federal income
tax trcatment under the Code,

Notwithstanding the foregoing, "compensation" shall include any clective deterral (as
defined in Code Section 402(g)(3)) and any amount that is contributed or deferred bv
the Employer at the election of the employee and which is not includible in the gross
income of the Employee by reason of Code Sections 125 or 457. In addition,
“compensation” shall be increased by the amount by which the Participant's pay is
reduced by salary reduction or similar arrungement under Code Scetion 132(1)(4)
(i.e., a qualitied transportation program).

The annual "compensation” taken into account shall not exceed the limitations of
Code Seetion 401(a)(17) in elfect as of the beginning of the Plan Year in which it is
paid.

Amounts that would otherwise constitute "compensation” ahove but are paid from a
nonqualified, unfunded deferred "compensation” plan sponsored by the Employer
nevertheless shall constitute "compensation™ for purposes of the limitations in Code
Section 415 in the year in which such amounts are actually received by the

Jarticipant, but only to the extent such amounts are includible in the Participant’s
gross income,

The following amounts shall also constitute "compensation® only if the amounts are

paid hy the later of 2%, months after the Participant’s Severance from Employment
with the Employer or the end of the Limitation Year that includes the date of the
Participant’s Severance from Employment, and the amounts would have constituted
“compensation” under this Section if they were paid prior to the Participant’s

Severance from Employment with the l.,mploye :

(i) Payment of regular Compensation for services during the Employee’s regular
working hours, or Compensation for services outside the LEmployee’s regular
working hours (such as overtime or shift differentials), commissions, bonuses
or other similar payments and absent a Scverance from Employment the
payment would have been paid lo the Employee while the Employec
continued in employment with the Employer;

o
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5.05

(i) Payment for unused accrued bona fide sick, vacation or other leave, but only
i the Participant would have been able to use the leave if employment had
continued; and

(i) Amounts reccived by a Participant pursuant to a nonqualified unfunded
deferred "compensation” plan, but only if the payment would have been paid
to the Participant al the same time if the Participant had continued in
employment with the [imployer and only to the extent that the payment js
includible in the Participant’s gross income,

Back pay, within the meaning ol Section L 415(c)-2)(g)(8) of the Treasury
Regulations shall be treated as Compensation for the Limitation Year to which the
back pay relates to the extent that the back pay represents wages and Compensation
would otherwise be included under this definition.

Compensation shall not include amounts paid as compensation to a nonresident alien,
as defined in Code Section 7701 (b)(1)(B), who is not a Participant in the Plan to the
extent the Compensation is excluded from gross income and is not effectively
connected with the conduct of a trade or business within the United States.

Prior to the determination of a Participant's actual 415 Compensation for the
Limitation Year, the amounts referred to in Subsection 5.03(a)(ii)(A) above may be
determined on the basis of a reasonable estimation of the Participant's
415 Compensation for such Limitation Year. uniformly determined for all
Participants similarly situated. Any Employer Conlribution to be made based on
estimated annual 415 Compensation shall be reduced by any excess 415 amounts
carried over from prior Limitation Years,

Notwithstanding the general rules of this Section, the Plan will take into
consideration 415 Compensation for a Limitation Year but not paid during the
Limitation Year resulting from certain de minimis timing differences. Specifically,
under this special rule, 415 Compensation shall include amounts camed during a
Limitation Year but not paid during that Limitation Year solely because of the tim ing
of pay periods and pay dates provided: (1) the amounts are paid during the first few
weeks of the next Limitation Year: (2) the amounts are included on a uniform and
consislent basis with respect to all similarly situated Participants and (3) no
compensation is included in more than one Limitation Year.

Notice to Participants of Account Balances

Atleast once each calendar quarter, the Plan Administrator shall cause a written statement of

a Participant’s Account balance to be distributed to the Participant.

Good Faith Valuation Binding

In determining the value of the Trust Fund and the Accounts, the Third Party Scrvice

Provider and the Trustees shall exercise their best judgment, and all such determinations of

value (in the absence of bad faith) shall be binding upon all Participants and Beneficiarics.
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6.01
6.02

ARTICLE VI: RETIREMENT/SEVERANCE BENEFITS/IN-

SERVICE DISTRIBUTIONS

Retirement

Il"a Participant has a Severance from Employment with the Employer at or alter his Normal
Retirement Date, he shall be one hundred percent (100%) vested in all of the amounts
credited to his Account. Plan participation of an active Eligible Employee shall continue
until his actual retirement date. Upon a Participant's actual retirement date, or as soon
thereafler as is practicable, the Truslees shall cause the distribution of all amounts credited to
such Participant’s Account in accordance with Article VIIL

Severance for Other Reasons

(a)

(b)

(c)

(d)

A Participant or Beneficiary may not receive a distribution from the Plan carlier than
upon the Participant’s Severance from Employment, death or Disability, except as
otherwise provided in Section 6,04,

I[a Participant has a Severance from Employment with the ECmployer before his
Normal Retirement Date for any reason other than death or Disability, he is entitied
to receive the amounts in his Account as of the date of benefit commencement to the
extent he was vested in thase amonnts as ol his Severance Date, The Participant’s
Account shall be distributed to him as provided under Article VIII of the Plan.

All Participants shall at all times be fully vested in their Employce Contribution and
Rollover Accounts. Except as provided below, the Employer Contribution Accounts
of a Participant shall vest in accordance with the vesting schedule as selected by the
Employerin its Adoption Agreement, based on the total of the Participant’s Years of
Service. Additional rows may be added Lo any option in the Adoption Agreement,
provided that the resulting schedule is at lcast as favorable as 15-year cliff vesting,
20-ycar graded from 5-20 Years of Service, or, for qualified public safety employees
within the meaning of Code Section 72(0)(10)(B), 20-year cliff vesting.

Notwithstanding the rules above a Participant’s Employer Contribution Account shall
become 100 percent vested and nonforfeitable upon the occurrence of any of the
following cvents:

(1) the Participant’s attainment of Normal Retirement Age while still employced
as an Employce of the Employer ar Altiliate;

(i) the Participant’s death while still employed as an Employee of the Employer
or AfTiliate: or

(iiiy  the Participant’s becoming Disabled while still employed as an Employee ot
the Employer or Affiliate.
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6.03

Timiug and Application of Forlfeitures; Vesting After Restoration Contributions

Ifa Participant has a Severance from Employment, and the value of the Participant’s vested
Account Balance derived from Employer and Employee Contributions is nol greater than
$5.000 (or such lesser amount as clected by the Employer in Section 8.05 of its Adoption
Agreement) the Participant will receive a distribution of the value of the entire vested portion
of such Account balance and the nonvested portion will be treated as a forfeiture. If a
Participant would have received a distribution under the preceding sentence but for the fact
that the Participant’s vested Account balance exceeded $5,000 (or such lesser amounts as
clecled by the Employer in Section 8.05 of its Adoption Agreement) when the Participant
had a Scverance from Employment, and if at a later time such Account balance is reduced
such that it is not greater than $5,000 (or such lesser amount as elected by the Employer in
Section 8.05 of its Adoption Agreement), the Participant will receive a distribution of such
Account balance and the nonvested portion will be treated as a forfeiture. Ifa Participant has
no vested interest in his Account at the time of his Severance {rom Employment, he shall be
deemed o have received a cash-out distribution at the time of his Severance from
Employment, and the forfeiture provisions of this Section shall apply.

A forfeiture shall occur on the earlier of the date the Participant receives a distribution ol the
entire vested portion of his or her Account or the last day ot the Plan Ycar in which the
Participant incurs a one year Break in Service or onc year Period of Severance. 1f on the
Participant’s Severance Date the value of the Participant’s vested account balance is zero, the
Participant will be deemed to have received his entire vested interest from the Plan on his
Severance Date. If a Participant who is not yet 100% vested in his Employer Matching,
Basic or Discretionary Contribution Accounts has a Severance from Employmentand elects
to receive an immediate distribution of the vested amounts in his Employer Matching,
Discretionary or Basic Contribution Account, the nonvested amounts held in such Accounts
shall be treated as Forfeiture, 1f the Participant elects to have distributed less than the entire
vested portion of the Account balance derived from Employer Contributions, the part of the
nonnvested portion thal will be treated as a forfeiture is the total nonvested portion
multiplied by a fraction, the numerator of which is the amount of the distribution attributable
to Employer Contributions and denominator of which is the total valuc of the vested
Employer derived account balance. If a distribution is made at a time when a Participant is
less than 100% vested in his Employer Matching, Basic or Discretionary Contribution
Accounts and the Participant may increase his vested percentage in such Accounts a separate
account will be established for the Participant’s interest in the Plan as of the time of the
distribution and at any relevant time, the Participant’s vested Account balance of the
separate account will be equal to an amount (“X”) determined by the following formula:

X=P(AB-+RXD))-(RXD)

For purposes of this formula, T’ is the vested pereent at the relevant time, AB is the Account
balance at the relevant time, D is the amount of the distribution and R is the ratio of the
Account balance at the relevant time to the Account balance afier distribution.
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Forteitures shall be used o reduce the FEmployer’s obligation to make Restoration
Contributions, to reduce the Employer’s obligation (o make Lmployer Contributions or to
pay expenses, as determined by the Employer. Forfeitures shall be so applied no later than
the last day of the Plan Year following the Plan Year in which the forfeiture arose.

I Participant resumes cmployment with the Eniployer afier he has incurred 5 or more
consecutive onc year Periods ol Severance or Breaks in Service, his nonvested amount shall
hot be restored. If a Participant resumes employment with (he Employer before he has
incurred 5 consecutive one year Periods of Severance or Breaks in Service. the nonvested
amount shall be restored as follows:

(a)

{b)

Reemployment and Vesting Aller Cash-Qut Distribution. I by the Participant’s
Reemployment Commencement Date, the Pacticipant has received a distribution of
the entire vested interest in his Account not later than the close of the sccond Plan
Year following the Plan Year in which his Severance from Employment with all
Altiliates occurred, the provisions of Section 4.00(a) shall apply (requiring
repayment by such a Participant as a condition for restoration of the nonvested
amount). Upon such repayment, the rehired individual immediately shall be credited
on the vesting schedule set forth in Section 6.02 with all previously carned Years of
service for purposes of determining his vested interest in the restored Account.

Reemployment and Vesting Before Any Disiribution. Il by the Participant’s
Reemployment Commencement date the Participant has not received any
distributions of his vested interest in his Account, or if he has no vested interestin his
Account, the nonvested amount of his Accounts shall be restored pursuant to the
terms of Section 4.06(b) and shall be credited to those Accounts. The Participant’s
Account then shall be subject to all of the vesting rules in this Article as if no
Forfeitures had occurred.

6.04 In-Service Distributions

(a)

Availability. Except as elected by the Employer in its Adoption Agreement and as
otherwisc permitted under this Section 6.04 with respect to Participants who continue
in employment past Normal Retirement Age or who continue in employment past
their Required Beginning Date (as defined in Section 8.07(f)(v), a Participant shall
not be permitted to make a withdrawal from his Account under the Plan prior to
relirement or Scverance trom Employment with the Fmployer and all Affitiated
Employers. ifany. The terms and conditions of any in-service withdrawals under this
section shall be determined by the Third Party Service Provider, including frequency

limitations and minimum or maximum withdrawal a

Employee After-Tax Contributions. [so provided by the Employer in its Adoption
Agreement, a Participant may elect to withdraw up (o one hundred percent (100%) of
the amount then credited to his or her Employee Afler-Tax Contribution Account.

Rollover Contributions. If so provided by the Employer in its Adoption Agreement,

a Participant may clect to withdraw up to one hundred pereent (100%) of the amount
then credited to his or her Rollover Contribution Account.
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7.01

7.02

(d) Attained Ape Withdrawals. If so provided by thc Employer in its Adoption
Agreement, a Participant who has attained the age specified in its Adoption
Agrcement may make a withdrawal, upon request, of up to one hundred percent
(100%) of his or her vested Accounts, in one lump sum.

(e) Active Military Distribution (L IEART Act). A Participant performing service in the
uniformed scrvices as described in Code Section 3401 (h)(2)(A) shall be treated as
having been severed from employment with the Employer and shall, as long as that
service in the uniformed services continues, have the option o request a distribution
of all or any part of his or her vested Account. Any distribution taken by a
Participant pursuant Lo the previous sentence shall be considered an Eligible Rollover
Distribution.

(N Distributions based on Years of Plan Participation. 11so provided by the Employer in
its Adoption Agreement, a Participant who has participated in the Plan for a
minimum of five (5) years, may make a withdrawal. upon request, of the lesser of the
dollar amount specitied in the Adoption Agreement or once hundred percent (100%)
ot his or her vested Account, in one lump sum.

ARTICLE VII: DEATH BENEFITS

Death

If the Severance from Employment of a Participant is caused by his death, or if an Inactive
Participant dies before he receives a complete distribution of all his vested Accounts, his
death benefit shall be equal to one hundred percent (100%) of his vested Account credited as
ofthe Valuation Date coincident with or next following his date of death and the Beneficiary
is entitled to reccive the cntire amount in his Account as of the date of distribution, to be paid
inonc lump sum or any form of payment available to Participants as clected by the Employer
under Section 7.0 of the Adoption Agreement. The Participant’s Beneficiary shall be the
person(s) designated pursuant to Section 7.03. The Employer may require such proper proof
of death and such evidence of the right of any person to receive payment of the valuc of the
Account ola deceased Participant or a deceased Inactive Participant, as the Employer may
deem desirable. The Employer's determination of death and of the right of any person to
receive payment shall be conclusive.

Payment of benefits duc under this Section shall be made in accordance with the provisions
of this Article VI and Article VIIT of the Plan,

Payment of Death Benefits

(a) Paynmients to Spousc. Except as provided in Section 8.07, if the Participant’s
Beneficiary is eligiblc to receive a death benefit under Section 7.0 [, payment of such
benefit shall begin as soon as practical following the Participant’s date of death.

()] Minimum Benelit Rules. All distributions will be made in accordance with
Section 8.07 of the Plan, Code Section 401(a)(9), and the regulations promulgated
under Code Scction 401(a)(9).

RK]



7.03

7.04

8.01

Beneficiary Designation

In accordance with the terms of this Section 7.03. Participants shall designatc and from time
fo time may redesignate their Beneficiary or Beneficiaries in such form and manner as the
Third Party Service Provider may provide. If a Participant dies without designating a
Beneficiary, or the Beneficiary designated by a Participant cannot be located within onc year
after the date benefits are to commence o said person, then the Beneficiary shall be the
Participant’s Surviving Spouse. [If there is no Surviving Spouse, any benefits that remain
payable shall be puid (o the Participant's estate.

No Beneficiary designation shall be given effect to the extent that doing so violates
O.C.GA47-1-24, as it is in effect as of October 1. 2019, and is set forth in Schedule A
hereto.

Facility of Pavment to Minors or For Incapacity

I the Plan Administrator determines, on the basis of medical reports or other evidence

atisfactory 1o the Plan Admii

§ iistiator, that the recipient of any benefit payments under the
Plan is incapabic of handling his affairs by reason of minority, illncss, infirmity or other
incapacity, the Administrator may dircet the Trustee to disburse such payiments 1o a person or
institution designated by a court which has jurisdiction over such recipient or a person or
institution otherwise having the legal authority under state law for the care and confrol of
such reeipient. The receipt by such person or institution of any such paymeunls shall be
complete acquittance therefore, and any such payment to the extent thereof, shall discharge
the liability of'the Trust for the payment of benefits hereunder to such recipient.

ARTICLE Vili: PAYMENT OF BENEFITS

Normal Payment Forms

(a) Forms of Payvment. Except as otherwise provided herein or in the Employer’s
Adoption Agreement, a benefit described in this Article VU shall be paid as sclected
by the Participant or Beneficiary from the following options:

(i Single-Sum Payment. A single-sum payvment of the Participant’s Account
balance.

(i) Installment Payments.  Certain periodic cash installments paid monthly.
quarterly, semiannually or annually over a designated period of years offered
by the Third Party Service Provider and as selected by the Participant or
Beneliciary,

(iii)  Rules Relating to Installments. T a Participant or Beneficiary elects for his
benefit to be paid in installment payments over a term certain as provided in
subscction (a)(ii) hereof, the following rulcs shall apply:

A. The maximum length thercol shall be (he joint life expectancy of such
Participant and his designated Beneficiary. The initial value of the
obligation for the installment payments shall be cqual to the amount
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(iv)

(v)

of the Participant’s Account balance on the day payments are
scheduled 1o commence. Notwithstanding anything herein to the
contrary, distributions from the Plan must satisf{y the requirements of
Code Scctinn 401 (a)(9)(G), including the incidental benefit rules as
described in Treasury Regulation Section 1.401(a)(9)-2.

B. Notwithstanding anything herein (o the contrary, a Participant or
Bencficiary whose distribution of benefits from the Plan is in the
form ofinstallment payments may elect, at any time before his entire
benetit has been distributed, to reccive the remainder of his Account
balance in the form of a single sum payment. The Participant or
Beneficiary may also clect 1o change the installment method
previously selected, o the extent permitted by the Third Party Service
Provider.

G- ITa Participant or Bencficiary dies after payment of his benefits from
the Plan has begun but before his entire benefit has been distributed,
the remaining amount of the Account balance shall be distributed to
the Participant’s or Beneficiary’s designated Beneficiary; provided,
the Beneficiary may elect to receive the remainder of'the Account in
the form of a single sum payment.

D. A Participant or Beneficiary who has elected to receive his benefit in
the form of installment payments shall continue to have the right Lo
dircet the investment of that portion of his Account which has not yet
been distributed.

Systematic Payments.  Certain periodic cash installments paid monthly,
quarterly, semiannually or annually, in a designated dollar amount, as offered
by the Third Party Service Provider and as sclected by the Participant or
Beneliciary.

Rules Relating to Systematic Payments. 11a Participant or Bene ficiary elects
for his benefit to be paid in systematic payments in a designated dollar
amount as provided in subscction (a)(iv) hereof, the following rules shall
apply:

A. The amount distributed from the Plan must, notwithstanding anything
herein to the contrary, satisly the requirements of  Code
Section 401 (a)(9)(G), including the incidental benefit rules as
described in ‘Treasury Regulation Section LA40(a)(9)-2, I the
systematic payment elected by the Participant or Beneficiary is less
than the amount required by Code Section 401 (a)(V)(G), the
Participant’s or Beneficiary’s systematic payment amount shall be
increased by an amount determined by the Third Party Service
Provider to ensure that such provisions are satisfied.

B. Notwithstanding anything herein 1o the contrary, a Parlicipant or
Beneficiary whose distribution of henefits from the Plan is in the
(orm of systematic payments may eleet, at uny time before his entire
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(vi)

(vil)

benetit has been distributed, to receive the remainder of his Account
balancc in the form of'a single sum pavment or convert to instaliment
payments under subsection (a)(ii) hercol.  The Participant or
Beneficiary also may clect to change the systematic payment method
previously selected, to the extent permitied by the Third Party Service
Provider.

['a Participant dies after payment of his benefits from the Plan has
begun but before his entire benefit has been distributed, the remaining
amount of the Account balance shall be distributed to the
Participant’s designated Beneficiary in the same payment form (and
amount) elected by the Participant provided that his Beneficiary may
clect o receive the remainder of the deceased Participant's Account
in the form of a single sum payment or to adjust the payment form in
any manner that the Participant could have, had the Participant
survived,

A Participant who has clected to receive his benefit in the form of
systematic payments shall continue to have the right to dircet the
investment of that portion of his Account that has not yet been
distributed.

The Third Party Service Provider shall determine the minimum
payment amount undcr a systematic payment clection and the
minimum Account balance required to elect systematic payments,
which requirements shall be applicd on a uniform basis to all
similarly-situated Participants.

For purposes of determining whether a systematic payment is onc of a
series of substantially equal period payments (not less frequently than
annually) made for the life (or the life expectancy) ofthe Employee or
for the joint lives (or joint life expectancies) of the Employee and the
Employee’s designated beneficiary, or lor a specified period ol 10
years ot more, pursuant to Code Scction 402(c)(4)(A), the Third Party
Service Provider shall apply reasonahle actuarial assumptions in
accordance with RS Regulation 1.402(c)-2, Q-5(d)(2).

~

A_Combination_Single-Sum Payment and Installments or_Svstematic

Payments. A Participant may elect to have a portion of his Account paid as a
single-sum payment pursuant to Section 8.01(a)(i) and the remainder paid in
installments pursuant to Section 8.01(a)(ii) or systematic payments pursuant
to Section 8.01(a)(iv). The amount paid pursuant to each sub-scction shall be
separately subject to the relevant rules applicable to that form of payment.

Other Forms, The Third Party Service Provider, may in its sole discretion,
permitan Employer (o offer its Participants benefit payments in one or more
of the torms which appear in the Forms of Payment Addendum.
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8.03

8.04

8.05

(b) Dircat Rollovers. Notwithstanding any other provision of the Plan to the contrary, a
Distributee may clect to have any portion of a distribution due to him from the Plan,
which is an Eligible Roflover Distribution, paid in a direct rollover to an Eligible
Retirement Plan specified by the Dislribulee. However, a Distributec may not elect a
direct rollover with respect Lo a portion of the Eligible Rollover Distribution if such
portion totals less than $500. For purposes of this Scction, the term “Distributec™ is
defined in Section 2.13 hereol.

Assets Distributed

Any distribution to a Participant or his Beneficiary shall be made in the form of cash. Cash
distributions shall be paid directly from the Trust Fund. Any payment made in accordance
with the provisions of the Plan to a Participant or Beneficiary, or to his legal representative,
shall, to the extent of the method of computation as well as the amount thercof, constitute
tull satisfaction of claims hereunder against the Trustees, the Third Party Service Provider
and the Employer, any of whom may vequire such Participant, Benceficiary or legal
representative, as a condition precedent to such payment, to execule a receipt and release
therefor,

Application for Benefits

Except as otherwise required by law, before payment of any benefithercunder, the Employer
shall require that the Participant or Benceliciary, as the case may be, make a written election
to receive such benefit and submit the election to the Employer in such form as the Third
Party Service Provider shall prescribe. In order for such Participant’s election (o be valid, he
must have a Severance from Employment or the distribution must be permitted by the
Employer under Scction 6.04 and the In-Service Withdrawal Addendum (o the Adoption
Agreement. Distribution of benefits under the Plan shall be made as soon as practicable after
the Participant or Beneficiary files an election with the Plan Administrator requesting such
payment. If a Participant or Beneficiary fails to file an election specifying the time of
payment, his benefit shall be distributed no later than the Required Beginning Date (as
defined in Section 8.07(f)(v) below). The Plan Administrator shall notify the Third Party
Service Provider, whenever a Participant or Beneficiary is entitled to receive benefits under
the Plan,

Time of Payment

Notwithstanding anything in the Plan to the contrary, and unless the Participant otherwise
elects, payment of'a Participant’s benetit will begin no later than 60 days after the end of the
Plan Year which includes the latest of (i) the datc on which the Participant attained Normal
Retirement Age, (ii) the date which is the 10th anniversary of the date he commenced
participation in the Plan, or (iii) his Severance Date.

Parvticipant Consent to Distribution

No distribution shall be made to the Participant after Severance from Cmployment before he
reaches his Normal Retirement Age (or age 62, if later) without the Participant's consent,
unless the Employer has elected to cash out de minimis Accounts in its Adoption Agrecment
and the Participant's vested interest in his Account does not exceed the maximum amount
subject to automatic distribution pursuant to Section 8.06 below. Such consent shall be madc
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prior ta the distribution. Notwithstanding any other provision of the Plan to the contrary, the
consent of the Participant shall not be required (o the extent that a distribution is required to
satisty Code Scction 401(a)(9) or Code Scction 415, 1n addition. upon termination of the
Plan if it does not offer an annuity option (purchased from a commercial providery and if the
Employer does not maintain another defined contribution plan the Participant’s Account
shall, without the Participant's consent, be distributed to the Participant. However, if the
Employer maintains another defined contribution plan then the Participant's Account shall be
transferred. without the Participant’s consent, to the other plan if the Participant does not
consent to an immediate distribution.

Small Payments and Auiomatic Rollovers

Il the Employer has elected tu cush vut de minimis Accounts under Scetion 8.05 of it
Adoption Agrecment, the Third Party Scrvice Provider shall make distributions to
Participants or Beneficiaries withoul an election from the Participant or the Beneficiary, if
the Participant’s Account is less than maximum cash out limit permitled under Code
Section 411 (@)(11)(A) ($5,000 in 2018 or $1.000 if so designated by the Employer in its
Adoption Agreement) at the time of benefit commencemnent (including any Rollover
Contribution and any carnings and losses attributable thereto). 1f the vested interest in the
Participant's Account does not exceed one thousand dollars ($1000), distribution shall be
madc to the Participant or Beneficiary in a lump sum as soon as practical. I the mandatory
distribution is greater than $1,000, and i( the Participant or Beneficiary docs not elect to have
such distribution paid directly to an Eligible Retirement Plan specified by the Participant or
Beneliciary in a direct rollover, or (o receive the distribution directly in accordance with the
terms of the Plan, then the Third Party Service Provider shall make such distribution in a
direct rollover (o an individual retirement plan designated by the Third Party Service
Provider on behalf of the Participant or Beneficiary.

Required Minimum Distributions

(a) Code Section 401(a)9). Al distributions will be made in accordance with Code
Section 401 (a)(9). the minimum distribution incidental benefit requirement of Code
Section 401(a)(9)((), the regulations promulgated under Code Section 401(a)(9) and
any other provisions reflecting the requirements of Code Section 401(a)(9) and
prescribed by (he Internal Revenue Service. The terns of the Plan reflecting the
requirements of Code Section 401(a)(9) override the distribution options (if any) in
the Plan which are inconsistent with those requirements. Under no circumstances,
however, shall the rules stated in this Section 8.07 be deemed to provide distribution
rights to Participants or their Beneliciaries thal are more expansive or greater than the
distribution rights stated elsewhere in this Plan (such as a later beginning date for
distributions or a longer payout period for distributions). For example, distributions
to a Participant under this Section 8.07 may only be made in a form that is provided
pursuant to Section 8.01. Inaddition, if the Plan requires distributions (o commence
to Participants or a Beneficiary before age 70 Y4, such distributions must commence
by the date specified elsewhere in this Plan and may not be delayed to age 70-1/2.
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(b)

(©)

Limits_on Distribution Periods.  As of the first distribution calendar year,
distributions to a Participant, if not made in a single lump sum, may only be made
over one of the following periods:

(i) The life of the Participant,
(i) the joint lives of the Participant and a Designated Beneficiary,

(it) A period certain not extending beyond the life expectancy of the Participant,
or

(iv) A period not extending beyond the joint life and last survivor expectancy of
the Participant and a Designated Beneficiary,

Lime and Manner of Distribution Under Code Section 401(a)(9). The provisions of
Scction 8.07 (b), (c). (d), and (c), will apply for purposes of determining required
minimum distributions under Code Section 401(a)(9) for calendar years beginning
with the 2003 calendar ycar. The Participant's entire interest will be distributed, or
begin to be distributed to the Participant no later than the Participant’s Required
Beginning Date. If the Participant dies before distributions begin, the Participant’s
entirc interest will be distributed. or begin to he distributed, no later than as follows:

(i) [f the Participant's Surviving Spouse is the Participant's sole Designated
Beneficiary, then distributions to the Surviving Spouse will begin by
December 31 of the calendar year immediately following the calendar year in
which the Participant dics, or by December 31 of the calendar year in which
the Participant would have attained age 70 172, if later.

(i) Ifthe Participant's Surviving Spouse is not the Participant's sole Designated
Beneficiary, distributions to the Designated Beneficiary will begin by
December 31 of the calendar year immediately following the calendar year in
which the Participanl dies.

(i) If there is no Designated Beneficiary as of September 30 of the year
following the ycar of the Participant's death, the Participant's entire interest
will be distributed by December 31 of the calendar year containing the [ifth
anniversary of the Participant's death.

(iv)  If the Participant's Surviving Spouse is the Participant's sole Designated
Benceficiary and the Surviving Spousc dies after the Participant but before
distributions (o the Surviving Spouse begin, then subsection (e)(ii), (iit), or
(iv) will apply as if the Surviving Spouse were the Participant.

For purposes of this Section 8.07(c) and Section 8.07(¢), unless Section 8.07(c)(iv),
applics, distributions are considered to begin on the Participant's Required Beginning
Date. I Section 8.07(c)(iv) applies, distributions are considered to begin on the date
distributions are requircd to begin to (he Surviving Spousc under Section 8.07(c)(i).

Notwithstanding any provisions of the Plan to the contrary, a Participant who would
have been required to receive required minimum distributions for 2009 but for the
enactment of Code Section 401(a)(9)(H), will not receive those distributions for 2009
unless the Participant chooses to receive such distributions. Participants described in
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(d)

(e)

the preceding sentence will be given the opportunity to elect to receive the
distributions described in the preceding sentence. In addition, any 2009 required
minimum distributions will be treated as Eligible Rollover Distributions.

Required Minimum  Distributions During Participant's Lifetime.  During the
Participant's lifetime, the minimum amount that will be distributed for each
distribution calendar year is the lesser of:

QO the quoticnt obtained by dividing the Participant’s Account balance by the
distribution period in the Uniform Lifetime Table set forth in Treasury
Regulation Section 1.401(a)(9)-9 Q&A-2, using the Participant's age as of the
Participant's birthday in the distribution calendar year; or

(i) if the Participant's sole Designated Beneliciary for the distribution calendar
year is the Participant's Spouse, the quoticit oblained by dividing the
Participant's Account balance by the number in the Joint and Last Survivor
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the Participant's and Spouse's attained ages as of the Participant's and
Spousc's birthdays in the distribution calendar year.

Required minimum distributions will be determined under Section (i) beginning with
the first distribution calendar year and up 1o and including the distribution calendar
year that includes the Participant's date of death,

Required Minimum Distributions After Participant's Death.

If the Participant dies on or after the date distributions begin and there is no
Designated Beneficiary as of September 30 of the year after the year of the
Participant's death, the minimum amount that will be distributed for each
distribution calendar year atier the year of the Participant's dcath is the
quotient obtained by dividing the Participant's Account balance by the
Participant's remaining lifc expectancy caleulated using the age of the
Participant in the year of death, reduced by one for each subseqtient year.

(N Death On or After Date Distributions Begin with no Designated Beneliciary.

(i) Death On or A fier Date Distributions Begin with a Designated Bencficiary,
It the Pacticipant dics on or after the date distributions begin and there is u
Designated Beneficiary, the minimum amount that will be distributed for
each distribution calendar year afier the year ot the Participant’s death is the
quotient obtained by dividing the Participant's Account balance by the longer
of the remaining life expectancy of the Participant or the remaining life
expectancy of the Participant's Designated Bencficiary, determined as
follows:

A. The Participant's remaining life expectancy is calculated using the age
of the Participant in the year of death, reduced by one for each
subscquent year,

B. If the Participant's Surviving Spouse is the Participant's sole
Designated Beneficiary, the remaining life expectancy ot the
Surviving Spouse is calculated for each distribution calendar year
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(iii)

aller the year of the Participant's death using the Surviving Spouse's
age as of the Spouse’s birthday in that year. Fordistribution calendar
years alter the year of the Surviving Spouse's death, the remaining life
expectancy of the Surviving Spouse is caleulated using the age of the
Surviving Spouse as of the Spouse's birthday in the calendar year of
the spouse’s death reduced by one for cach subscquent calendar year,

C. [l the Participant's Surviving Spouse is not the Participant's solc
Designated Beneliciary, the Designated Beneliciary's remaining life
expectuncy is caleulated using the age of the Designated Beneficiary
in the year following the year of the Participant's death, reduced by
one for each subsequent year

Death Before Date Distributions Begin

A, Ifthe Participant dies before the date distributions begin and there is a
Designated Beneliciary, the minimum amount that will be distributed
for each distribution calendar year aller the year of the Participant's
death is the quotient obtained by dividing the Participant's Account
balance by the remaining life expectancy of the Participant's
Designated Beneficiary, determined as provided in Section 8.07(¢)(i).

B. Il the Participant dies before the date distributions begin and there is
no Designated Beneficiary as of September 30 of the year following
the year of the Participant's death, distribution of the Participant's
entire interest will be completed by December 31 of the calendar year
containing the fifth anniversary of the Participant's death.

C. Il the Participant dies before the date distributions begin, the
Participant's Surviving Spouse is the Participant's sole Designated
Beneficiary, and the Surviving Spouse dies before distributions are
required to begin o the Surviving Spouse under Section 8.07(c)(i),
this Section 8.07(e)(iii) will apply as if the Surviving Spouse were the
Participant.

Definitions

0]

(iD)

Designated Beneficiary. The Designated Beneficiary is the individual who is
designated as the Beneficiary under Section 7.03 of the Plan and is the
Beneficiary under Code Section 401 (a)(9) and Section 1.401(a)(9)-4, of the
Treasury regulations.

Distribution calendar year. The distribution calendar year is a calendar year
for which a minimum distribution is required. For distributions beginning
before the Participant's death, the first distribution calendar year is the
calendar year immediately preceding the calendar year which containg the
Participant’s Required Beginning Date. For distributions beginning after the
Participant's death, the first distribution calendar year is the calendar year in
which distributions are required to begin under Section 8.07(¢). The
Required Minimum Distribution for the Participant's first distribution
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calendar year will be made on or betore the Participant's Required Beginning
Date. The required minimum distribution for other distribution calendar
years. including the required minimum distribution for the distribution
calendar yearin which the Participan('s Required Beginning Date oceurs, wil]
be madc on or belore December 31 of that distribution calendar year,

(i) Lifeexpectancy. Life expectancy is computed by use ol the Single Life Table
in Treasury Regulation Scction 1.401(a)}(9)-9 Q&A-I.

(iv)  Participant's Account balance. Participant’s Account balance is the Account
balance as of the last valuation date in the calendar year immediately
preceding the distribution calendar year (valuation calendar year) increased
by the amount of any Contributions made and allocated or forfeitures
allocated (o the Account balance as of dates in the valuation calendar vear
alter the valuation date and decrcased by distributions made in the valuation
calendar year after the valuation date. The Account balance for the valuation
calendar year includes any amounts rolled over or transferred (0 the Plan
either in the valuation calendar year or in the distribution calendar year if
distributed or transferred in the valuation calendar year.

(v) Required Bepinning Date. The later of April 1 following the calendar year (i)
in which the Participant attains age 70-1/2, or (i) in which (he Participant has
a Severance from Employment.  The Participant’s Severance {rom
LEmployment shall not, tor purposes of this Section 8.07, be later than the date
that  the Participant  retires  within  the meaning  of  Code
Scction 401 (@)(9)C)(HDN.

Nonalienation of Benefits

Lxcept with respect to federal income tax levies, (orfeitures required under State law or as
otherwise required by law, bencfits payable under this Plan shall not be subject in any
manner to anticipation. alienation, sale, transfer, assignment, pledge, encumbrance, charge,
garnishment, exceution, or levy of any kind, either voluntary or involuntary, including any
such liability which is for alimony or other payments tor the support ot'a Spouse or larmer
spouse or for any other relative of the Employee, prior to actually being received by the
person entitled to the benefitunder the terms of the Plan. Any attemplt to anticipate, alicnalc,
sell, transfer, assign, pledge. encumber, charge or otherwise dispose of any right to benefits
payable hereunder, shall be void. The Plan does not recognize domestic relations orders.

Forfeiture of Benefits

All Employer Contribution Accounts under the Plan may be forfeitled or veduced in the
manner and to the extent required under O.C.G.A. Sections 47-1-21 through Sections 47-1-
23, as such provisions are in effect as of October I, 2019, and are set forth in Schedule A
hereto, if the Participant or Beneficiary is convicted of a public employment. drug related or
other covered crime.
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8.12

Unclaimed Benefits

The Plan Administrator shall at atl times be responsible for determining the whereahouts of
cach Participant and Beneficiary who may be entitled to benetits under the Plan and shall
dircct the Third Party Service Provider as to the current address ol each Participant and
Bencliciary. The Trustee and Third Party Service Provider shall have no duty to make any
distribution other than those for which it has received a satisfactory direction from the Plan
Administrator with a known address, Notwithstanding the foregoing, if a Participant
becomes entitled to benefits under the Plan and the Plan Administrator is unable to locate
such Participant (afler sending a letter, return receipt requested. to the Participant's last
known address, and after such further diligent eflorts as the Plan Administrator in its sole
discretion deems appropriate) within one year from the date upon which he becomes so
entiled, the Plan Administrator shall direct that such benelits be paid to the person(s) who
have been designated as the Participant’s Beneficiary or, il none, who have been designaled
as the Beneficiary by operation of the Plan; and, provided further, if the distribution is
payable upon termination of the Plan, the Plan Administrator shall not be required to wait
until the end of such t-year period. If neither the Participant nor his Bencficiary can be
located and all of them fail to claim such benefits by the end of the fifth Plan Year following
the Plan year in which such Participant becomes entitled to such benefits, then the full
Account of the Participant shall be deemed abandoned and treated as a Forfeiture; provided,
in the event such Participant or Beneficiary is located or makes a claim subsequent to the
allocation of the abandoned Account but prior to the expiration of'the time within which any
such person’s claim to the Account would expire under appropriate state law, then the
amount of the abandoned Account (unadjusted for any investment gains or losses from the
time of abandonment) shall be restored (from abandoned Accounts, Trust carnings or
Contributions made by the Employer) to such Participant or Beneficiary, as appropriate; and,
provided further, the Plan Administrator, in its sole discretion, may delay the deemed date of
abandonment of any such Account for a period longer than the prescribed five Plan Years if
it believes that it is in the best interest of the Plan to do so.

Maintenance of Account

Upon the entitlement of a Participant or his Beneficiary to benefits under the Plan, the
amount {rom which benefits are payable, may be retained in the Trust Fund as such
Participant’s Account. Any such Account shall benefit proportionatcly firom any carnings of
the Trust Fund and any appreciation in the value of its assets and shall sufler the detriment of
any losses or depreciation in the value of the Trust assets. The Account balance shall he
distributed to the Participant ot his Beneficiary at such time and in such manncr as provided
in the Plan.

Denial of Claims

(a) Procedure. Request for benefits under the Plan shall be approved by the Plan
Administrator or its designec.

(b) Review Procedure. Any Participant or Beneficiary who has been denied a benefit, or
his duly authorized represcntative, shall be entitled, upon rcquest to the Plan
Administrator, to appeal the denial ofhis claim. To do so. the claimant must obtain a
form from the PPlan Administrator on which to request (urther consideration of his
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8.13

9.01

9.02

position. The claimant, or his duly authorized representative, may review pertinent
documents related to the Plan and in the Fmployer's or th

g o T -
or the Plan Administrator’s

he Plan nistrator’s
possession in order o prepare the appeal. The form containing the request for
review, together with a written statement of the claimant's position. must be filed
with the Plan Administrator no later than 60 days after receipt of the written
notification of denial of a claim. The Plan Administrator’s decision shall be made
within 120 days lollowing the filing of the request [or review, shall be communicated
in writing to the claimantand shall be final and binding. If unfavorable, the nolice of
decision shall explain the reason or reasons for denial and indicate the provisions of
the Plan or other documents used to arrive at the decision

Fxplanation of Certain Rollover Distributions

Within a reasonable period of time (as defined for purposes of Code Section 402(N) before
making an Eligible Rollover Distribution from the Plan to a Participant or Benefliciary, the
Third Party Service Provider shall provide such Participant ar Beneficiary with a written
explanation of: (a) the provisions under which the distributee may have the distribution
directly transferred to another Eligible Retirement Plan, (b) the provisions which require the
withholding of tax on the distribution il it is not directly transferred to another Eligible
Retirement Plan, (¢) the provisions under which the distribution will not be subject to tax if’
transferred (o an Eligible Retirement Plan within 60 days afler the date on which the
distributee reccives the distribution, and (d) such other terms and provisions as may be
required under Code Scction 402(f) and the regulations promulgated thercunder,

ARTICLE IX: TRUST FUND INVESTMENTS

Contributions to Trust Fund

All Contributions arc to be paid over to the Trustees 1o be held in the ‘Trust Fund and
invested in accordance with the terms of the Plan and the separate Trust Agreement.

Investment Funds

(1 Named Invesiment Funds. The Trustees shall select and make available the array of
Investment Funds for the investment of Contributions and Accounts. The [nvestment
Funds in such array may be selected, moditied or eliminated from time ta time
without necessity of amendment to the Plan.

(b Reinvestment of Cash Eamings. Any investment carnings received in the form of
cash with respecet o any Investment Fund (in excess of the amounts necessary (o pay
Plan or Trust expenses) shall be reinvested in such Investment Fund.

(¢) Investment Policy Statement. The Trustees shall establish the general investment
policy guidelines and directions respecting Investment Fund oplions under the Plan.
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9.03

9.04

Participant Dircetion of [nvestments

If elected by the Employer in its Adoption Agreement, Participants and Beneficiaries may
direct the manncr in which their Accounts shall be invested among the Investment Fundsy
selected by the Trustee; provided, such investment directions shall be made in accordance
with the following terms:

(a) Investment of Account. As of each business day, Contributions, plus earnings (or
losses) thereon, will be transferred to the [nvestment Funds in the proportion
designated by the Participant, Beneficiary or a designee pursuant to the most recent
election, as described below. If the Participant, Beneficiary or designee does not
make an investment clection, the Participant’s or Beneficiary’s Accounts shall be
invested in the Investment Fund determined by the Trustees as the default fund.
Etfective as of cach day following his Entry Date into the Plan, the Participant,
Beneficiary or designee may elect the percentage of the Participant’s or Beneliciary's
Account that will be invested in cach Tnvestment Fund. Each such election shall
remain in effect until changed by the Participant, Beneliciary or designee. If the
Participant, Beneficiary or designee fails to make an election for his Accounts
pursuant to the terms of this subscction or if an investment election is incomplete or
tnsufficient in some manncr, the Accounts will continue to be invested in the same
manner provided under the terms of the most recent election affecting such Accounts,

(b) Conditions Applicable to Elections. Allocations of investments in the various
Investment Funds, as described in subsection (a) hereot, shall be made in whole
percentages as directed by the Participant, Beneficiary or designee. The Third Party
Service Provider shall adopt and maintain procedures to be followed in making such
investment elections. Such procedures may include, but are not limited to, the format
of the election forms, use of interactive tclephone system, the deadline for filing
clections and the effective date of such ¢lections; provided, clections must be
permitted at least once every three months.

(©) Sell-Directed Brokerage Accounts. Invesiment Funds may include but are not
limited to self-directed brokerage accounts. The Employer shall determine the extent
to which Participants may utilize such self-directed brokcrage accounts in its
Adoption Agreement or through a written Plan amendment.

Expenses

To the extent permitted by law, all reasonable expenses for administration of the Plan and
Trust may be paid by the Trust; provided however, the Employer may pay all expenses in the
administration of the Plan outside of the Plan, if it choascs not to pay them out of the Trust.

Voting and Tender Offer Rights with Respect to Investment Funds

Only if;, (o the extent and in the manner, permitted by the Trust and/or any documents
establishing or controlling any of the Investment Funds, shall Participants and Beneficiarics
be given the opportunity to vote and tender their interests in cach such Investment Funds.
Otherwise, such interests shall be voted and/or tendered by the Trustecs, Investment Manager
or other fiduciary that controls such Investment Fund, as may be provided in the controlling
documents,
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ARTICLE X: ADMINISTRATION

10.01 Plan Administrator’s Powers and Responsibility

The Plan Administrator shall have control of the administration of the Plan hereunder, with
all powers necessary to enable it properly to carry out its duties as set torth in the Plan. The
Plan Administrator is the agent for service of legal process for the Plan. The Plan
Administrator shall have the following duties and responsibilities some or afl of which may
be delegated in whole or in part to the Third Party Service Provider in a scparate agreement:

(a)
(b)

(©)

(d)

(e)

(N

(g)
(h)

(i)

U)
(k)
(M
{m)

()
(0)

to construe the Plan and to determine all questions that shall arise thereunder:

to select the Third Party Scrvice Provider and Trustee, provided however, that by
adupting this Plan. the Plan Administrator is deemed to have selected Association
County Commissioners of Georgia as the Third Party Service Provider and the
Association County Commissioners of Georgia Defined Contribution Plan Program
Board of Trustees as the Trustee;

to decide all questions relating (o the eligibility of Employees to participate in the
Plan;

to determinc the benefits of the Plan to which any Participant or Beneficiary may be
entitled;

to make such adjustments which it deems necessary to correct any arithmetical or
dccounting crrors;

to utilize the correction programs or system established by the Internal Revenue
Service;

to maintain and retain records relating to Participants and Beneficiarics;

to prepare and furnish o Participants all information required under state or federal
faw or provisions of the Plan to be furnished to them:

to prepare and furnish to the Third Party Service Provider sufficient employee data
and the amount of Contributions received from all sources so that the Third Party
Service Provider may maintain separate accounts for Participants and Benefliciaries
and make required payments of benefits;

to prepare and file or publish with all other appropriale government officials all
reports and other information required under law to be so filed or published,;

to provide directions to the Trustee with respect to methods of benefit payment and
all other matters where called for in the Plan or requested by the Trustees;

to engage assistants and professional advisers;
to arrange {or (iduciary bonding, if necessary;
to provide procedures for determination of claims for benefits: and

to delegate any or all of these responsibilities.
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10.02

10.03

10.04

10.05

10.06

Dircetions

Any notice, direction, order, request, certification or instruction to the Third Party Service
Provider or to the Trustees shall be in writing and shall be signed by a Plan Administrator,
Any wrillen communication or disclosure (o Participant required under the Plan may be
provided in any other medium (electronic, telephonic, or otherwise) that is permitted under
applicable laws and regulations. The Trustees and every other person shall be entitled to rely
conclusively upon any and all such notices, directions, orders, requests. certifications and
instructions received from the Plan Administrator and reasonably believed 1o he properly
execuled, and shall act in accordance therewith.

Reporting and Disclosure

The Plan Administrator shall keep all individual and group records relating o Participants
and Bencficiaries and all other records necessary for the proper operation of the Plan. Such
records shall be made available to cach Participant and Beneficiary for examination during
normal business hours except that a Participant or Beneliciary shall examine only such
records as pertain exclusively to the examining Participant or Beneficiary and the Plan. The
Plan Administrator shall prepare and shall file as required by law or regulation all reports,
lorms, documents and other items required by the Code and every other relevant Statute, cach
as amended, and all regulations thereunder.  This provision shall not be construed as
imposing upon the Plan Administrator the responsibility or authority for the preparation,
preservation, publication or (iling ofany document required to be prepared, preserved or filed
by the Third Party Service Provider or Trustees to whom such responsibilitics are delegated
by law or by the Plan or Trust.

Construction of the Plan

The Employer shall take such steps as are considered necessary and appropriate to remedy
any inequily that results from incorrect information received or communicated in good faith
or as the consequence of an administrative error. The Employer shall interpret the Plan and
shall determine the questions arising in the administration, interpretation and application of
the Plan. The Employer shall endeavor to act, whether by general rules or by particular
decisions, 5o as not to discriminate in favor of or against any person and so as (o (reat all
persons in similar circumstances uniformly. The Employer shall correct any defect, reconcile
any inconsistency or supply any omission with respect to the Plan,

Liffect of Failure to Qualify Under the Code

Notwithstanding any other provision of the Plan or {rust o the contrary, if the Employer’s
Plan fails to be a qualified plan under the Code, such plan can no longer participate in this
preapproved plan arrangement and shall be considered an individually designed plan,

Assistants and Advisers

(a) Delegation.  The Employer and the Plan Administrator shall have the right to
delegate any of their responsibilities hereunder and to hire such professional
assistants and consultants as they, in their sole discretion, deem necessary or
advisable.
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(b) Investment Policy. The Employer shall delegate its responsibilities for establishing
and cartying out an investment policy and selecting, monitoring and maintaining
Investment IFunds to the Trustees,

(¢) Reliance. The Employer shall be entitled to rely upon all certilicates and reports
made by an accountant, attorney or other professional adviser selected pursuant to
this Section and shall be fully protected in respect to any action taken ot suffered by
them in good faith in reliance upon the advice or opinion of any such accountant,
attorney or other professional adviser; and any action so taken or suffered shall be
conclusive upon cach of them and upon all other persons interested in the Plan.

10.07 Bondiny

——iny

The Employer shall arrange for fiduciary bonding if required by law, but no bonding in
excess of the amount required by law shall be required by the Plan,

ARTICLE XI: ALLOCATION OF AUTHORITY AND
RESPONSIBILITIES

1101 General Responsibilities

The Employer is a tiduciary with respeet to the Plan and has the following authority and
responsibilities:
(a) lo appoint the Plan Administrator, and to monitor its performance:

(b) to communicate such information to the Trustees and the Third Party Service
Provider as each needs for the proper performance ol its duties:

(c) to provide channels and mechanisms through which the Third Party Service Provider
and the "lrustees can communicate with Participants and Bencficiaries:

(d) to delegate responsibilities to officers, employccs ot to other individuals:
() perform such duties as are imposed by law or by regutlation.

11.02  Third Party Service Provider

The Third Party Service Provider shall have the authority and responsibilitics as provided
herein. Nothing in this Plan, however, shall preclude the Employer or any other entity from
delegating to the Third Party Service Provider additional authority and responsibilities
involving the Plan pursuant to a separatc agreement that the Employer or such other entity
may deem appropriate.

11.03 Trustces

Each Trustec shall have the powers and duties set forth in the Trust Agreement.
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11.04 Limitations on Obligations of Fiduciaries

11.05

11.06

12.01

12.02

No fiduciary shall have authority or responsibility to deal with matters other than as
delegaled to it under the Plan, the Trust Agreement, or any other written agrecment or by
operation ol law. A fiduciary shall not in any event be liable for breach of fiduciary
responsibility or obligation by another fiduciary if the responsibility or authority for the act or
omission deemed to be a breach was not within the scope of such fiduciary’s authority or
delegated responsibility.

Delegation

Fiduciaries shall have the power (o delegate specific fiduciary responsibilitics (other than a
Trustee’s responsibilities).  Such delegations may be to officers or cmployees of the
Cmployer or to other persons, all of whom shall serve at the pleasure of the fiduciary making
such delegation and, if full-time employees of the Employer, without compensation. Any
such person may resign by delivering a written resignation to the delegating fiduciary.
Vacancics created by any reason may be filled by the appropriate fiduciary or the assigned
responsibilities may be reabsorbed or redelegated by the fiduciary.

Multiple Fiduciary Roles

Any person may hold more than one position of fiduciary responsibility and shall be liable
for cach such responsibility separately.

ARTICLE Xil: MISCELLANEOUS

No Guarantee of Employment

Noathing contained in this Plan shall be construed as a contract of employment between the
Employer and any Employce, or as a right of any Employee to be continued in the
employment of the Employer, or as a limitation of the right of the Cmploycr to discharge any
ol its Employees, with or without cause.

Rights (o Assels

No Emiployec or Beneficiary shall have any rightto, or intcrest in, any asscts of the Plan upon
Severance from Employment or otherwise, except as provided trom time to time under this
Plan, and then only to the extent of the benefits payable under the Plan to such Employee or
Beneficiary out of the assets of the Plan. All payments of hencfits as provided for in this
Plan shall be made solely out of the assets of the Plan and none of the fiduciaries shall be
liable therefor in any manner. Whenever the Plan pays a benefit in excess of the maximum
amount of payment required under the Plan, the Plan Administrator will have the right to
recover any excess payment, plus earnings at the Plan Administrator's discretion, on behalf
of the Plan, from the Participant or his Bencficiary. This right of recovery includes but is not
limited to a right of offset against future benefit payments to be made under the Plan to the
Participant or the Beneficiary.

49

)
“w

Cr

L

4
"



~J

|

-

Nt

12.03

12.08

12.06

Nonforfeitability of Benefits

Subject only to the specific provisions of this Plan, nothing shall be deemed io divest a
Participant of his right to the nonforfeitable benefit to which he becomes entitled in
accordance with the provisions of this Plan.

Governing Law

The Plan shall be governed by the laws of the State of Georgia and federal law to the extent
applicable.

Construction

Where required by the context, the noun, verh, adjcctive, and adverb forms of each defined
term shall include any of its other [orms. The masculine gender, where appearing in the
Plan, shall be deemed to include the feminine gender, unless the context clearly indicates to
the contrary. Whenever used herein, the singular shall include the plural, and the plural shall
include the singular, unless the context requires otherwise. The words “hereot,” “hercin,”
“hereunder” and other similar compounds of the word “here” shall mean and refer to the
entire Plan and not to any particular provision or Scction. Article and Section headings are
included for convenience of reference and are not intended to add to, ar subtract {rom. the
terms of the Plan,

Action by the Emplover

Whenever the Employer under the terms of the Plan is permitted or required to do or perform
any act or matler, it shall be done and performed by a duly authorized individual or by the
governing body of the Employer.

12.07 Uniformity

All provisions of the Plan shall be interpreted and applied in a uniform and
nondiscriminatory manner,
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ARTICLE XIll: AMENDMENT, TERMINATION AND ADGPTION

13.01 Amendments

(a)

(b)

()

(d)

Adoption Agreement Lileetive Provisions. The elective provisions ofthc Cmployer’s
Adoption Agreement and Addenda may be amended at any time and from time to
time by written amendment approved by the governing body of the Employer,
provided:

(i) No amendment shall increase the dutics or liabilities of the Trustees without
the consent of the Trustees;

(i1) No amendment shall be made which would divert any of the assets of the
Trust Fund to any purpose other than the exclusive benefit of Participants and
Beneficiaries, except that the Plan may be amended retroactively and to atfect
the Accounts of Participants and Beneficiaries if necessary to cause the Plan
and Trust to be qualified under the Code; and

(iii) ~ No amendment may affect the Plan’s preapproved status.

Plan_ Amendments by Fmplover, The Employer, through its governing body, may
amend the Plan by adopting provisions that arc not included in the Preapproved Plan,
Any such amendment shall be made through use ofthe Plan Superseding Provisions
Addendum to the Adoption Agreement. Any amendments so made by the Employer
to the Preapproved Plan must also be approved by the Trustees.

Plan Amendment by Trustees. ACCG has delegated to the Trustees the authority to
act on its hehalf for purposes of adopting amendmens to the Plan. Accordingly, the
Trustees may amend the Plan at any time; provided, however, for non-discretionary
Plan amendments that arc cither required by the Internal Revenue Service in order to
maintain the qualified status of the Plan or universally applicable to all Employers
that have adopted the Plan, the Plan may be amended by action of the Trustees with
written notice to the Employer. An amendment made by the Trustees may be made
cffective on a date prior to the first day of the Plan Ycar in which it is adopted if, in
published guidance, the Internal Revenue Service either permits or requires such an
amendment to be made to enable the Plan and Trust to satisty the applicable
requirements of the Code and all requirements for the retroactive amendment are
satisfied.  The Trustees will provide a copy of all Plan Amendments o cach
Employer and will notify each Employer in writing if the Plan is discontinued. The
Trustees shall satisfy any recordkeeping and notice requirements imposed by the
Internal Revenue Service in order to maintain its amendment authority,

No Authority to Amend Individually Desisned Plan. The Trustees will no longer
have the authority to amend the Plan on hehalf of an Employer as of the earlicr of
(a) the date of the adoption of an Employer amendment to the Plan to incorporate a
provision that is not allowable in the Preapproved Program, as described in
Section 6.03 of Rev. Proc. 2017-4| (or the successor thereto), or (b) the date the
Internal Revenue Service gives notice that the Plan is being treated as an
individually-designed Plan due to the nature and extent of amendments.  The
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Employer may amend the Plan to the extent necessary to satisty Code Section 415
because of the required aggregation of multiple plans under Code Section 415

Amendments A ffecting, Accrued Benelits, [xcept as permitted by Section 13.01 (c)
no amendment (o the Plan shall be effective if it has the effect of decreasing a
Participanl’s Account.  If the vesting schedule of the Plan is amended, the
nonforfeitable interest of a Participantin his Account, determined as of the fater ot
the date the amendment is adopted or the date it becomes effective shall not be less
than the Participant's nonforfeitable interest in his Account determined without
regard (o the amendment. [f the Plan's vesting schedule is amended and an active
Participant’s vested interest as calculated by using the amended vesting schedule is
less in any year than the active Participant’s vested interest calculated under the
Plan’s vesting schedule immediately prior to the amendment, the amended vesting
schedule shall apply only to Employees first hired on or alter the effective date of the
change in vesting schedule.

13.02 Termination of Plan

(a)

(b)

Right 1o Terminate Plan. The Cmployer expeets the Plan to be continued
indefinitely, but has no obligation or liability (o maintain the Plan any length of'time
and may amend the Plan to lerminate the Plan without liability at any time by action
ol the governing body of the Employer. In such event, the Third Party Service
Provider and the Trustees shall be promiptly notified of such decision in writing. The
Employer may amend the Plan atany time to completely discontinue Contributions to
the Plan or freeze the Plan and may amend the Plan to provide for contributions to
recommence,

Vesting Upon Complete or Partial Termination. [If the Plan is terminated by the
Employer or Contribulions to the Plan are completely discontinued or the Plan
experiences a partial termination, the Accounts of all alfecled Participants shall
become 100 percent vesled and nonforfeitable. Upon termination of the Plan, the
Plan Administrator, in its solc discretion, shall instruct the Trustees either (1) to
continue to manage and administer its portion of the assets of the Trust for the benefit
of the Participants and their Beneficiaries pursuant to the terms and provisions of the
Plan, or (ii) dissolve its portion of the Trust.

Dissolution of Trust. If the Employer decides (o terminate the Plan and dissalve the
portion of Trust asscts attributable (o its Plan, as soon as practicable following the
termination of the Plan or the Employet’s decision, whichever is later, the portion of
Trust assets attributable to the Employer’s Plan shall be converted to cash ar other
distributable asscts, to the extent necessary to effeet a complele distribution of the
Plan asscts to the affected Participants as described below. Following complction of
the conversion, on a dale agreed to by the Trustees and the Employer, each Empioyce
or former Employee of the Employer with an Account under the Plan shall receive a
distribution of the total amount then credited to his Account in onc lump sum
payment.  The amount of cash and other property distributable to each such
individual shall be determined as of the date of distribution. In the case of a
termination distribution as provided herein, the Plan Administrator may dircct the




(d)

(c)

Trustees to take any action dealing with unclaimed benefits. Upon completion of
such distributions, the Trustees shall be relieved from all liability under the Trust and
no Participant or other person shall have any claim thereunder, except as required by
applicablc law. The Employer shall be responsible for any due and accrued expenses
and liabilities of its portion of the Trust assels and any expenses involved in
termination of the Plan.

Missing Participants. [fa disteibution is to be made to a Participant or Beneficiary
who cannot be located upon Plan termination, following the Plan Administrator's
completion of such search methods as described in applicable Department of Labor
guidance, the Plan Administrator shall give instructions to the Trustee to roll over the
distribution to an individual retirement account cstablished by the Plan Administrator
in the name of the missing Participant or Bencficiary, which account shall satisfy the
requirements of the Department of Labor automatic rollover safe harbor generally
applicable to amounts less than or cqual to the maximum cash-out permitted under
Code Section 401(a)(31) that are mandatorily distributed by the Plan.,

Merger or Consolidation. In the case of'any merger or consolidation of the Plan with,
or transfer of assets and liabilities of (he Plan to, any other plan, provision must he
made so that cach Participant would, if the Plan then terminated, receive a benefit
immediately after the merger, consolidation or transfer equal 10 or greater than the
benefit to which he would have been entitled 1o receive immediately before the
merger, consolidation or transfer had the Plan then terminated.

13.03 Amendment and Continuation of Prior Plan; Transfer of Funds

(a)

Amendment_and_Continuation of Prior Plan. [ the Employer had previously
established a plan (the "Prior Plan") which is a defined contribution plan under the
Code and which on the date of adoption of the Plan meets the applicable
requirements of Code Scction 401(a), the Employer may, in accordance with the
provisions of the Prior Plan, amend and restate the Prior Plan in the form ol this Plan
and become the Employer hercunder, subject to the following:

(i) Subject to the provisions of the Plan, each individual who was a Participant
in the Prior Plan immediately prior to the effective date of such amendment
and restatement shall become a Participant in this Plan on the effective date
of the amendment and restatement, provided he or she is an Eligible
Employee as of that date.

(i1) No election may be made under the vesting provisions of the Adoption
Agreement if such clection would reduce the benefits of a Participant under
the Plan (o less than the benelits to which he would have been entitled i he
voluntarily separated from the service of the Employer immediately prior to
such amendment and restatement,

(i) No amendment to the Plan shall decrease a Participant's Account,
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(b)

(d)

(iv)  The amounts standing to the credit of a Participant's Account immediately
prior to such amendment and restatement which represent the amounts
properly attributable to (A) contributions by the Participant and
(B) contributions by the Employer and forfeitures shall constitute the opening
balance of'his Account or Accounts under this Plan.

(v) Amounts being paid to an Inactive Participant or to a Beneficiary in
accordance with the provisions of the Prior Plan shall continue to be paid in
accordance with such provisions.

(vi)  Allassets of the predecessor trust shall be invested hy the Trustee as soon as
reasonably practicable. The Employer agrees o assist the 'rustee in any way
requested by the Trustee in order to facilitate the transfer of assets from the
predecessor trust to the Trust Fund,

Transfer ol Funds from an Lxisting Plan. The Employer may from time 1o time

direct the Trustee, in accordance with such rules as the Trustee may establish, (o

accept cash, allowable fund shares or participant loan promissory notes transferred
for the benefit of Participants from a trust forming part of another qualified plan
under the Code, provided such plan is a defined contribution plan. Such transterred
assets shall become assets of the Trust as of the date they are received by the
Trustee.  Such transferred assets shall be credited to Participants' Accounts in
accordance with their respective interests immediately upon receipt by the Trustee. A
Participant's vested interest under the Plan in transferred assets which were tully
vested and nonforfeitable under the transferring plan shall be fully vested and
nonforfeitable atall times. Itis the Employer's obligation to ensure that all assets of
the Plan, other than those maintained in separate trust or fund, arc transfterred to the
Trustee. The Trustee shall have no liability for and no duty to inquire into the
administration of such (ransferred assets for the period prior to the transfer.

cither ina medivm proper for investment under the Plan, as set forth in the Plan or as
otherwise determined by the Trustee in its sole discretion, or in cash. Such assets
shall be accompanicd by instructions in writing (or such other medium as may be
acceptable 1o the Trustee) showing separately the respective contributions by the
prior employer (or current Employer to prior plan) and by the Participant, and
identifying the assets attributable to such contributions. The Trustee shall establish
such accounts as may be necessary or appropriate to reflect such contributions under
the Plan. The Trustee shall hold such assets for investment in accordance with the
provisions of Article IX, and shall in accordance with the instructions ol the
Employer make appropriate credits to the Accounts of the Participants for whose
benefit assets have been transferred.

Acceptance of Assets by ‘Trustee. The Trustee shall not accept assets that are not

Lransfer ol Assets [rom Trust. The Employer m ay direct the Trustee to transfer all or
a specified portion of the Trust assets to any other plan or plans maintained by the
Employer or the employer or employers of an Inactive Participant or Participants,
provided that the ‘T'rustec has reccived evidence satisfactory to it that such other plan
meets all applicable requirements of the Code. and provided that the asscts so
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transferred shall be accompanied by instructions from the Employer naming the
persons for whose benefit such assets have been transferred, showing separately the
respective contributions by the Cmployer and by each Inactive Participant or
Participant, ifany, and identifying the assets attributable to the various confributions,
The Trustee shall not transfer assets hereunder until all applicable filing

requirements are met. The Trustee shall have no further liabilities with respect to
assets so transferred.
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SCHEDULE A

STATE STATUTORY PROVISIONS REFERENCED

0.C.G.A. 47-1-20

Definitions

As used in this article, the term:

(1)

(4)
(5)

(6)

“Conviction"” means a judgment of conviction for the commission ofa crime which is entered
upon a verdict or plca of guilty.

(1.1} "Drug related crime” means a felony specified in subsection (b) of Code Section 16-
13-30 and any felony specified in Code Section 16-13-31.

(1.2)  "Economic impact of a public employment related crime" means the total of the
economic gain to the perpetrator of a public employment related crime and the
economic loss to the public entity,

"Employec contribution” means that part of the compensation of a public employee which is
paid by the employee or by the employer on the employee's behall to a public retirement
system as a requirement for membership in the public retirement system.

"Final conviction" means a conviction which has been upheld afier the convicted person has
exhausted all appeals of the conviction.

"Political subdivision" means any county, municipality, or local schoo! district.
"Public employee” means elected and appointed officials and employees of the state or any
branch, depariment, board, bureau, commission, authority, or other agency of the state and
elected and appointed officials and employees of any political subdivision or authority or
other agency of a political subdivision.

"Public employment related crime” means any one or more of the following crimes:

(A)  Theft as provided in any one or more of Code Sections 6-8-2 through 16-8-9 when
the theft is by an officer or employee of a government in breach of dulies as such
officer or employee and conviction for such crime is punishable under paragraph (3)
of subsection (a) of Cade Section 16-8-12;

(B)  Any felony provided for in Article | of Chapter 10 of Title 16, relating to abuse of
governmental office;

(C)  Making false statements or concealing facts in matters within the jurisdiction of the
state or a political subdivision as provided in Code Section 16-10-20;

(D) Conspiracy to defraud the state or a political subdivision as provided in Code
Section 16-10-21;

(E) Stealing, altering, or concealing public records as provided in Code Section 45-11-1;

(F) Selling offices or dividing fees as provided in Code Section 45-11-2: and



(G)  Any felony conviction for any of the crimes specified in subparagraphs (A) through
(E) of this paragraph under the laws ofany other state or the United States: provided,
however, that the provisions of this subparagraph shall apply to persons who first or
again become members of a public retirement system on or after July 1, 2008.

(7)  "Public retirement system” means any retirement or pension system now or hereafter created
by or pursuant to the authority of Geargia law or the Constitution of Georgia which has
public employees as members of the retirement or pension system.

(8) "Vested" means having sufficient creditable service as a member of a public retirement
system to qualify to receive a retirement henefit upon retirement or termination from public
service or upon attaining retirement age il public service is terminated prior to attaining such
age.

0.C.G.A. 47-1-21.

Public employees in service on July 1, 1985

(a) This Code section shall apply to public employees in service on July |, 1985, as long
as such employees remain in continuous service as public employees. Any public employee in
service on July I, 1985, who ceases (o be a public employee on or afier that date and who
subsequently again becomes a public employee shall be subject to the provisions of Code
Section 47-1-22 upon again becoming a public employee. Any person who was a public employee
priorto July 1. 1985, and who ceased to be a public employee prior to that date shall be subject to the
provisions of' Code Section 47-1-22 if such person again becomes a public cmployee after July 1,
1985.

(b) Ifa public employee commits a public employment related crime on or after Tuly 1,
1985, in the capacity ol a public employee and is convicted for the commission of such crime. such
employee's membership in any public retirement system shall terminate on the date of [inal
conviction and such employee shall not at any time thereafter be cligible for membership in any
public retivement system. For any such public employee finally convicted for the commission of a
public employment related crime, the right to any benefit or any other right under any public
retirement system in which the employee is a member shall be determined as of the date of final
conviction.

0.C.G.A. 47-1-22

47-1-22. Public employment related crime committed in the capacity of public employec

(a) This Code scction shall apply to public employees first or again becoming public
employees afler July 1, 1985,

(b) Ifa public employee commits a public employment related crime in the capacity ofa
public employee and is convicled for the commission of such crime, upon final conviction such
person's benelits under a public retirement or pension system, including any survivor's benefits if
applicable, shall be reduced by an amount cqual to three times the economic impact of the crime, as
determined pursuant to the provisions of Code Section 47-1-25, Payment of such benefits shall
cease until such amount has been forfeited, after which benefits shall be restored. [fthe person has
not begun to receive a benefit, the deduction shall commence at the time such benefits would
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normally begin. For purposes of this subscction, the term "benefit" shall not include a refund of
employce contributions without interest.

0.C.G.A. 47-1-22.1

47-1-22.1. Drug related crimes; public employces first or again becoming public employces
after July 1, 1990

(&) Lxcept as otherwise provided in this suhsection, this Code section shall not apply to
any public employee in service on July I, 1990, and shall apply only to those public emplovees
entering public service after July [, 1990, A public employec in service on July 1, 1990, who ceases
to be a public employee and terminatces his or her membership in a public retiremen( system afier that
date and who subsequently again becomes a public emplayee shall be subject to the provisions of
this Code section, beginning with the date of such subsequent employment. Any person who was a
public employee prior to July 1, 1990, and who ccased to be a public employec and terminated his or
her membership in a public retirement system prior to that date shall be subject 1o the provisions of
this Code section il such person again hecomes a public employee after July |, 1990, beginning with
the date of such subsequent employment.

(b) I a public employee who is not vested under a public retirement system commits a
drug related crime and is convicted for the commission of such crime, such public employee shall
forfeit all rights and benefits under and membership in the public retirement system in which the
employee is not a vested member, effective on the date of final conviction. Any such public
employee shall not at any time after such final conviction he eligible for membership in any public
retirement system. Any employee contributions made by any such public employec (o any public
retirement system in which the employce is not a vested member shall be reimbursed, without
interest, ta the public employee within 60 days afler the date of final conviction for the commission
of the drug related crime.

(c) Ifa public employece who is vested under a public retirement system commits a drug
related crime, such employee's active membership in any public retirement system shall terminate on
the date of final conviction and such employee shall not at any time thercafler be cligible for active
membership in any public retirement system. For any such public employee, the right to any benefit
or any other right under any public retirement system in which the employee is a vested member
shall be determined as of the date of final conviction,

(d) The provisions of Code Section 47-1-23 shall apply tw a public employee charged
with the commission of'a drug related crime in the same manner that they apply to a public employcee
charged with the commission of a public employment related crime,

0.C.G.A. 47-1-22.2

47-1-22.2. Final conviction: notification to former public employer and public retircment
system

Upon the final conviction of any person for a public employment related crime, the prosccuting
attorncy shall so notity the defendant's former public employer and any public retirement system in
which he or she knows the canvicted public employee to be an active, inactive, or retired member.
Upon such notification, the public employer shall also notify any such public retirerent system,



0.C.G.A. 47-1-23

47-1-23. Construction

Nothing in this article shall be construed to create a right for any public employee who is charged
with the commission of a publie employment related erime to remain a public employee ora member
of a public retirement system until such employee is finally convicted for the commission of such
crime. Nothing in this article shall be construed to create a right for a public employee who is
charged with the commission of a public cmployment related crime to accrue rights or benefits under
a public retirement system after the date any such employce ceases to be a member of such public
retirement systen.

0.C.G.A. 47-1-24

47-1-24. Persons who commit murder or voluntary manslaughter of member, etc., of public
retirement system not to received refund of contributions or benefits

No person who commits or conspires to commit the murder or voluntary m anslaughter of a member,
retiree, or beneficiary under a public retirement system shall receive any refund of contributions or
any benefit under the public retirement system upon the death of the member, retirce, or beneficiary,
cven though the person so killing or conspiring is a named beneficiary for such refund of
contributions or benefit. A plea of guilty or a judicial finding of puilt which is not reversed or
otherwise set aside as (o any such crime shall be prima-facie evidence of guilt for the purpose of
applying the provisions of this Code section. All rights, interests, and entitlements to any such
refund of contributions or benefit shall £0 o the secondary beneficiary designated by the member,
retiree, or beneficiary, if'a secondary beneficiary is designated and is living, upon the death of the
member, retiree, or beneficiary, but otherwise to the member's, retirec’s, or beneficiary's estate.

0.C.G.A. 47-1-25

47-1-25. Proceedings to determine economic impact of employment related crime

Within 30 days following the day the board of trustees receives notice thal a member of the
retirement system has heen canvicted of a public employment related crime, the board shall initiate
proceedings in the Office ol Statc Administrative Hearings, under the provisions of Article 2 of
Chapter 13 of Title 50, to determine the economic impact of the public cmployment related crime.
Such matter shall be deemed to be a contested case within the meaning of such article. The
Department of Law shall represent the board of trustees in such proceedings. The decision of the
administrative law judge shall be final unless appeal is made as otherwise provided by law.

0.C.G.A. 47-23-1

47-23-1. Definitions
As used in this chapter, the term:

(13)  "Juvenile court judge" means a juvenile courl judge now or hereafter appointed or otherwise
holding office pursuant to Code Section 15-11-18 relative to the creation of juvenile courts, except
Judges of the superior courts sitting as juvenile court judges and juvenile court judges who are
members of local retirement or pension syslems created by local law,
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0.C.G.A. 47-23-100

47-23-100. “Salary” defined for different classes of members

(a) As used in this article, the term “salary" means:

(1)

(2)

3)

(4)

For superior court judges, the earnable monthly compensation from state funds
provided by law for judges of the superior courts on the date the member begins
recciving a retirement benefit:

For district attorneys, the earnable monthly compensation from state funds provided
by law for district attorneys on the date the member begins receiving a retirement
benefit:

For judges and solicitors-general of state courts. the average earnable monthly
compensation received as such judge or solicitor-general; provided, however, that for
members who become members after July 1, 1998, such amount shall not exceed the
salary from state {unds provided by law for superior court judges; and

For juvenile court judges, the average earnable monthly compensation received as
such juvenile judge; provided, however, that for members who become members
after July 1, 1998, such amount shall not exceed the salary from state [unds provided
by law for superior court judges.

(h) The monthly employee contributions made by the employer on behalf of the member under
Code Sections 47-23-80, 47-23-81, and 47-23-82 shall be used in the computation of the member's
salary for the computation of the member's retirement benefils.

(¢) Notwithstanding any provision of this chapter to the contrary, a member's salary shall be
subject to limitations set forth in Code Section 47-1-13.



Exhibit E

RESOLUTION TO ADOPT
AMENDED AND RESTATED
ACCG 401(a) DEFINED CONTRIBUTION PLAN
FOR CANDLER COUNTY EMPLOYEES

WHEREAS, Candler County, Georgia (the “Employer™) has previously adopled the ASSOCiﬂ':iOH County
Commissioners of Georgia (ACCG) 401(a) Defined Contribution Plan for Candler County Employees (the *‘Plan™)
through an Adoption Agreement;

WHEREAS, ACCG has appuinted a Defined Contribution Plan Program Board of Trustees (the “DC Board™)
pursuant ta the ACCG Defined Contribution Plan Program Master Trust Agreement {the “Master Trust™), to ovefsee
Plan administration, Plan documentation and to select investment options for investment of the nsscts of the Plan;

WHEREAS, ACCG has amended and restated the ACCG 401 (a) Defined Contribution Plan Document and the
accompanying Adoption Agreement Lo reflect changes in applicable law and has obtained Internal Revenue Service
(IRS) preapproval for the amended and restated ACCG 401(a) Delined Contribution Plan Document and Adontion
Agreement (the “2020 IRS Pre-Approved Plan Documents™); and

WHEREAS, the Employer desires to amend and restate its Plan by adopting the 2020 IRS-Preapproved Plan
Documents.

NOW THEREFORE, at a meeting held on the i)' day of Lkrerid o .20 5y, the Candler
Counly Board of Commissianers hiereby resolves as follows:

RESOLVED that the Candler County Board of Commissioners hereby upproves the adoption of the attached
amended and restated ACCG 40 I(a) Defined Contribution Plan for Candler County Employees, cansisting o the ACCG

Basic Plan Ducunient and the accompanying Adoption Agreement which reflects the elections made by the Employer
under the pravisions of the amended and restated Plan.

FURTHER RESOLVED that, except as otherwise specifically provided therein, the effective date of ihe
amended and restuted Plan shall he January [, 2022.

FURTHER RESOLVED that the Commission Chair is hereby authorized, empowered, and dircated to take all
further actions and to execute all documents necessaty to implement these resolutions.

FURTHER RESOLVED tha any resolution in conflict with this resolution is hereby repealed.

CANDLER COUNTY BOARD OF COMMISSIONERS

Aounty Board of Commissioners

Datc:*ph;en L L;;Ef 123

Attest:

By: ' } ]{ L ].’ _/'II"',_ l}( ¢ ]J::
County Clerk
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Exhibit F

Agreement #:MMSA30369 127
U.S. COMMUNITIES
EQUIPMENT SALE AND MAINTENANCE AGREEMENT
(EQUIPMENT SALES, BREAK-FIX SERVICES)

CUSTOMER INFORMATION S

Legal Name UCANDLER COUNTY BOARD OF COMMISSIONIRS
Bill To Address | (075 F HIAWATIA ST ——
Ciy o MereR | state [ Ga | Zip Cede

30439396

This Equipment Sale and Maintenance Agreement ("Maintenance Agreement”) sets forth the lerimg
pursuant to which Customer may acquire cquipment, software, and/or hardware products and maintenance
services identified on an Order (detined below) from Ricoli USA, Ine. (“Ricoh™). This Maintenance
Agreement is executed pursuant to the contract by and belween Ricoh USA. Tne. (successor-in-imterest 1o
Ricolt Americas Corporation) and Fairfax County (the “County™) on behalf of the U.S. Communitics
Government Purchasing Alliance and all public agencies, non-profits and higher education entitics
("Participating Public Agencies™), having a Contract ID number of 4400003732 and the contract period i
from February 11, 2013 to June 30, 2022 {the “Contract Period™), including any and all exercised renewal
periods, (the “Contract™). Notwithstanding the foregoing, any Maintenance Agreement and Order entered
mto during the Contract Period shall continue in full foree and ¢ffoct for the entire term set forth i the
Order. To the extent that Customer purchases or leases Equipment from Ricoh under the Contract and also
desires for Ricol to provide maintenance services for such Equipment under the order (the “Order™), then
the terms and conditions of this Muintenance Agreement shall apply. This Maintenance Agreement shall
consist of the terms and conditions of the Contract and this Maintenance Agreement. As it pertains (o this
Mamtenance Agreement. the order of precedence of the component parts of the Maintenance Agreement
shall be as Tollows: (a) the terms and conditions of this Maintenance Agreement and (b) the terms and
conditions of the Contract. The foregoing order of precedence shall govern the interpretation of this
Mainlenance Agreement in cases of conflict o inconsistency therein,

L. MAINTENANCE SERVICES COVERAGE. Ricoh shall provide to Customer maintenance services
under an Order, during Ricoh business hours, 8:00am (o 5:00pm Monday through Friday excluding holidays
((1) New Year's Day; (1) Memorial Day (i) dth of July; (iv) Labor Day; (v) Thanksgiving; (vi) Day after
Thanksgiving: and (vii) Christmas Day) “Normal Business Hours™), as follows (collectively, the
“Maintenance Services”):

(4} During the term of the Order, Ricoh will provide the Maintenance Services necessary (o keep the
covered Equipment in, or restore the covered Equipment 1o, good working order Maintenance Services
will include lubrication, cleaning, adjustments and replacement of maintenance parts deemed necessary by
Ricoh due to normal usage (other thun consumable parts). In the event the Equipment becomes
unserviceable as a result of normal usage, replacement parts will he furnished and instalicd on an exchange
basis and will be new OEM: provided, however, if such OFEM part is not avatlable and in order (o restore
the functionality of the Equipment, Ricoh shall be permitted to use a reconditioned or used part until such
time as the new OEM part becomes available and is installed in the Eguipment. All parts removed due o
replacement will became the property of Ricoh. The provision of Mainlenance Services does nol assure
uninterrupted operation of the covered Fquipment.

(b) T available, Maintenance Services requesied and performed oufside Normal Business Hours will
be charged to Customer at applicable time and material rates set torth o the Contract,

(¢) The Maintenance Services provided by Ricoh will not include the tollowing: (1) Repairs resulting
from misuse (including without limitation to improper voltage or the use of supplies that do not conform to
Ricoh's specifications); (i) Repaws made necessary by service performed by persons other than authorized
Ricoh representatives: (iii) Replacement of consumable parts which are consumed 10 nonmal liquipment
operation, unless specifically included in the Order; (1v) Removable cassette, copy cabinet, exit trays, or
any item not related to the mechanical or clectrical operation of the Equipment: (v) Unless otherwise agreed,
consumable supplics such as toner, developer, paper or supplies that are consumed in the normal operation
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RICOH

ol the Equipment; (vi) Repairs and/or service calls resulting from attachments or accessorics not acquired
from Ricoh; (vii) Any Soltware, system support or related connectivily unless otherwise agreed in the
Order; (viil) Electrical work external to the FEquipment,

including problems resulting from overloaded or improper circuits; (ix) Charges for installation of the
Equipment or de-installation and/or movement of'the Equipment from one location to another: or (x) Repair
of damage or increase in service time caused by: accident, disaster (which shall include but not be limited
to fire, flood, water, wind and lightning), transportation, neglect, power transienls, abuse or misusc, lailure
of the Customer to follow Ricol's published operating instructions, and unauthorized modifications o1
repair of Equipment by persons other than authorized representatives of Ricol.

(d) Intheabsence ofa separale maintenance agreement for any software, if Ricoltis engaged W provide
software support under an Order, during Normal Business Hours, Ricoh will provide advice by telephone,
cmail or via the Ricoh or developer’s website following receipt of « request from Customer to diagnose
faults n the software and advice 0 rectify such faults. Such support may be provided remotely,

(e} Damage o (he Equipment or its parts arising out of, or other causes beyond, the control of Ricoh
arc not covered by an Order and may subject Customer Lo a surcharge or to cancellation of the Maintenance
Services by Ricoh. In addition, Ricoh may terminate an Order if the Equipment is modified, damaged,
altered o1 scrviced by personnel other than those employed by Ricoh or are authorized by Ricoh o provide
serviee and maintenance for the Equipment.

(1) Service necessitated as a result of inadequate key operator involvement, operator caused damage,
lack ol recommended service, or use of inadequate or incompatible supplics may result in service being
rendered on a time-and-material basis in addition to the Maintenance Charges (as defined in Section ).

2. MAINTENANCE SERVICE CALLS. Maintenanee service calls under an Order will be made during
Normal Business [Tours at the installation address shown on the Order. Travel and labor-time for the service
calls after Normal Business Hours, on weekends and on holidays, if and when available, will be charged at
overtime rates in effect at (he time the service call is made. Ricoh representatives will not handie. disconnect
or repair unauthorized attachments or components. Customer is responsible for disconnecting and re-
connecting unauthorized attachments or companents. Customer hereby indemnifies and holds Ricoh and
its employees and representatives harmless for claims for damages to any unauthorized parts, components
oraccessories resulting from service performed on Equipment covered by an Order.

3. RECONDITIONING. Rebuilding, reconditioning or major overhauls necessitated by usage not in
accordance with manufacturer's published spectfications, which shall be provided upon Customer's
request, are not covered by an Order. In addition, if Ricoh determines that a reconditioning 1s necessary as
a result of normal wear and tear of materials and age factors caused by normal usage in order to keep the
Equipment in working condition. Ricoh will submif to Customer an estimate of the needed repairs and the
cost for such repairs (which costs will be in addition to the charges payable under this Maintenance
Agreement). If the Customer does nol authorize such reconditioning, Ricoh may, at its oplion: (a)
discontinue service of the Equipment under an Order and refund any unused portion ol the Mantenance
Charges, or (b) refuse 10 renew an Order upon its expiration. After any such termination, Ricoh will make
service available on a *Time and Material Rate™ basis at Ricoh's then prevailing rates at the time of service.
4. TERM. Each Order shall become effective on the delivery and Customer acceptance of the Lquipment
and/or solution and shall continue for the term specilied therein (the “Initial Term™) so long as no ongoing
default exists on Customer’s part. At the expiration of the Initial Term or any renewal term, unless

Customer provides written notice of its intention not to renew within thirty (30) days of the expiration of

the Initial Term or any renewal term, the Order shall automatically rencw on a month-to-month basis. In
addition to any other nights or remedies which cither party may have under this Maintenance Agreement or
at law or equity, cither party shall have the right to cancel the Scrvices provided under this Maintcnance
Agreement immediately: (1) if the other party fails to pay any fees or charges or any other payments required
under this Maintenance Agreement when due and payable, and such failure continues for a period of thirty
(30) days after being notified in writing of such failure; or (ii) if the other party fails to perform or obscrye
any other material covenant or condition of this Maintenance Agreement, and such failure or breach shall
continue un-remedied for a period of thirty (30) days after such party is notitied in writing of such (ailure
or breach,

5. MAINTENANCE CHARGES.

Ml
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(a) Mamnfenance service charges (“Maintenance Charges”) will be payable by the Customer in
accordance with the terms set forth in the Order.

(b} Customer acknowledges and agrees that: (i) the transfer of the Equipment from the location
indicated on the face hereof may result in an increase of Maintenance Charges or the tenination of an
Order: (i) iTan Order includes toner, toner usage s based on manufacturer supply consumption rates. Ricoh
will determine and deliver supplics in accordance with agreed upon usage, Consumption of covered supply
products varying significantly from expected usage may result in additional charges for supplics, or as
otherwise agreed to by the parties. Maintenance Charges are based on standard 8 5x11 images. Ricoh
reserves the right 1 assess additional images charges for non-standard images. including 11x17 images.

6. USE OF RICOH RECOMMENDED SUPPLIES. Ricoh products arc designed to give excellent
performance with Ricoh recommended supplics, including paper, developer, woner, and fuser oil, I( the
Customer uses other than Ricoh recommended supphies, and if such supplics are defective or not acceptable
for use with the Equipment and cause abnormally frequent service calls or service problems, then Ricoh
may, at 1ts aption, assess a surcharge or terminate an Order. If so terminated, Customer will be offered
service on a Uime and materials hasis at Ricoh’s then prevailing vates. 1t is not a condition of an Order that
the Customer use only Ricoh brand supplics.

7. METER READINGS. As part of its Services, Ricoh may, at its discretion and dependent upon device
capabilities, provide remote melter reading and cquipment monitoring services using its {Rcmote solution,
I @Remote is not selected by the Customer, Customer shall be responsible and agrees to provide Ricoh
true and accurate meter readings monthly and in any reasonable manner requested by Ricob, If accurate
meter readings are not provided. Ricoh reserves the right to estimale [he meter readings from previous meter
readings.

8. CUSTOMER OBLIGATIONS. Customer agrees to provide a proper place for the use ol the
Equipment, including electric service as specified by the manulaciurer. Customer will provide adequalte
facilities (at no charge) for use by Ricoh representatives in connection with the maintenance of the
Lquipment hereunder within a reasonable distance of the Equipment. Customer agrees 1o pravide 360
degree™ service access o the Equipment, subject to Customer’s usual security procedures. Customer will
provide a key operator for the Equipment and will make operators available for instruction in use and care of
the Equipment. Al supplies for use with the Equipment will be provided by the Customer and will mect
manufacturer specifications. It is the responsibility of the Customer to have the supplies available “on site™
for servicing. Customer agrees that any systems utilizing similar supplies must be covered under sinilar
inclusive maintenance programs. 1t any soliware, svstem support or related conncclivity scrvices arce
included as part of the Order as determined by Ricoh, Ricoh shall provide any such services at Customer’s
location set forth i the Order as applicable, or on a remole basis. Customer shall provide Ricoh with such
access to Customer’s facilitics, nctworks and systems as may be reasonably necessary for Ricoh to perform
such services,

% WARRANTY DISCLAIMER. OTHER THAN THE OBLIGATIONS SET FORTH EXPRESSLY
IN THIS MAINTENANCE AGREEMENT, RICOH DISCLAIMS ALL WARRANTIES, EXPRESS OR
IMPLIED, INCLUDING ANY IMPLIED WARRANTIES OF MERCHANTARILITY, FITNESS FOR
USE, OR FITNESS FOR A PARTICULAR PURPOSE. RICOH SHALL NOT BI- RESPONSIBLE FOR
ANY INDIRECT, INCIDENTAL OR CONSEQUENTIAL DAMAGES, INCLUDING, BUT NOT
LIMITED TO, DAMAGLS ARISING OUT OF THE USE OR PERFORMANCE OF THE EQUIPMENT
OR THE LOSS OF USE OF THE EQUIPMENT. RICOI'S TOTAI, AGGREGATI LIABILITY 1O
CUSTOMER UNDER THE MAINTENANCE AGREEMENT, [F ANY, SHALL IN NO EVENT EXCEED
THE TOTAL OF THE FEES PAID TO RICOH IN CONNECTION WITH TIIE MAINTENANCLE
SERVICES

10. SERVICFE LEVELS.

(a) Response Time. Ricoh will provide a one hour (1) plone response to service calls measured from
receipt of the Customer’s call. Ricoh service technicians will meet a four (4) business hour response tune
for all Customer service calls located within a major metropolitan area and eight (8) hour average response
time for all Customer service cails located fifty (50) miles or greater from a Ricoh service center. Response
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time is measured in aggregate for all Equipment covered by the Order,

(b) Uptime. Ricoh will service the Equipment provided under an Order to be operational with »
quarterly uptime average of 95% (based on manufacturer’s performance standards and an 8-hour day,
during Normal Business Hours), excluding preventative and interim maintcnance time. Downtime will
begin at the lime Customer places a service call to Ricoh. Customer agrees to make the Equipment available
to Ricoh for scheduled preventative and interim maintenance. Customer further agrees to give Ricoh
advance notice of any critical and specific uptime needs Customer may have so that Ricoh can schedule
with Customer interim and preventative maintenance in advance of such needs.

(¢) Replacement of Equipment. Should a unit of Equipment or an accessory not be able to be
mamtained in conformance with manufacturer's specifications, Ricoh shall, at its own expense, replace
such Equipment with another unit of the same product designation as that Equipment and Ricoh shall bear
all installation, transportation, removal and rigging charges in connection with the installation of such
replacement unit, provided, however that (a) the replacement unit may be a reconditioned or otherwise used
unit rather than a new unit; and (b if a replacement unit of the same product designation as the unit of
Equipment it replaces is not available, the replaceiment unit may be o product of substantially similar or
greater capabilities.

11. DATA MANAGEMENT SERVICES. The parties acknowledge and agree that Ricol shall have no
obligation to remove, delete, preserve, maintain or oflierwise saleguard any information, images or content
retained by or resident in any Equipmeat serviced and maintained by Ricoh, whether through a digital
storage device, hard drive or other clectronic medium (“Data Management Services™. 11 desired, Customer
may engage Ricoh o perform Data Management Services at then-prevailing Contract rates. Customer
acknowledges that Customer is responsible for ensuring its own compliance with legal requirements in
connection with data retention and protection and that Ricol does not provide legal advice or represent that
the Equipment and Scrvices will guarantce compliance with such requirements. The selection, use and
design of any Data Management Services, and any decisions arising with respect to the deletion or storage
of data, as well as the loss of any data resulting therefrom, shall be the sole and exclusive responsibility of
Customer. I desired. Customer may engage Ricoh to perform the following Data Management Services,
and the partics shall enter into a written work order setting the details of any such engagement;
¢ Hard Drive Surrender Service. Under this option, a Ricoh service technician can remove the hard drive
from the applicable equipment (set forth on 4 work order) and provide Customer with cuslody of the hard
drive before the equipment is removed from the Customier's location, moved (o another department or
any other disposition of the equipment, The cost for the Hard Drive Surrender Services shall be as set
forth in the Contract

¢ DataOverwriteSecurity System (DOSS). DOSS is a Ricoh product designed to overwrite the sector of
the hard drive used for data processing (o prevent recovery. Additionally. DOSS also offers the option of
overwriting the entire hard drive up to nine (9) times,
12. PURCHASES OF EQUIPMENT FOR CASH. In the event that Customer desires to purchase
equipment or products from Ricoh (row time 1o tine, it ttay o so by issuing a Putchase Order/Sales Order
o Ricoh for that purpose. In connection with any equipment purchase from Ricoh, Ricoh shall transfer to
Customer any equipment warrantics made by the equipment manulacturer, to the extent transferable and
without recourse. Customer agrees to confirm delivery and acceptance of all equipment purchased under
this Agreement within ten (10) business days after any cquipment is delivered and installed (if installation
has been agreed to by the parties) by signing a delivery and acceptance certificate (in a form to be provided
by Ricoh) or written delivery acknowledgement. Ricoh reserves the right to make cquipment deliveries in
installments. All claims for damaged equipment shall be deemed waived unless made in writing, delivered
to Ricoh within ten (10) business days afler delivery of equipment to Customer; provided, however, Ricoh
shall not be responsible for damage to cquipment caused by the Customer, its employees, agents or
contractors.  Ricoh warrants to Customer that at the time of delivery and for a period of ninety (90) days
thercatter the Ricoh-manufactured equipment will be free from any defects in material and workmanship;
provided, however, the foregoing warranty shall not apply in the event (i) the Ricoh-manufactured
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equipment is installed, wired, modified, altered, moved or serviced by anyone other than Ricoh, (ii) the
Ricoh-manufactured equipment is installed, stored and utifized and/or maintained m a manner not
consistent with Ricoh specifications, (iii) a defective or improper non-Ricoh aceessary or supply or part i
atlached to or used in the Ricoh-manufactured equipment, Except to the extent of any applicable and
validated exemption, Customer agrees (o puy any applicable taxes that are levied on or payable as a result
of the use, salc, possession or ownership of the equipment purchased hereunder, other than income taxes of
Ricoh.

13, MISCELLANEOUS, This Maintenance Agreement shall be governed by the laws of the State where
the Customer’s principal place of business or residence is located both as to interpretation and pecformance,
without regard to its choice of law requiremicnts. This Maintenance Agreement may be executed in two or
more counlerparts, each of which shall be decmed to be an original, In order to expedite the ordering and
delivery process, and for the convenience of the Customer, this Maintenance Agreement cstablishes (he
terms and conditions between the parties governing all services. Any documents issued by Customer 1o
procure services at any tume for any reason, even if’ they do not expressly reference or incorporate this
Maintenance Agreement, will not moadify or aifect this Maintenance Agreciment nolwithstanding the
melusion of any additional or different terms or conditions in any such ordering document and shall serve
only the purpose of identifying the services ordered and shall be subject Lo the terms and conditions of thy
Maintenance Agrecment,

IN WITNESS WHEREQF, the parties have exceuted this Maintenance Agreement as of the date first
written above.

CUSTOMI
—

RICOH USA, INC.

By: AAA _ By: e
Name: __B _ Q‘Q‘S\’Elm B Name: -
Title: (\ﬂ !ﬂ.l:qmmlnﬁm"ﬁ\f Title:

Date: s:z !Q\_Z_l_ g Date: B -

-~
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ORDER AGREEMENT

ORDER AGREEMENT CONSISTS OF THIS PAGE AND T I TERMS AND CONDITIONS ATTACHED

Sales Type: CASH

EQUIPMENT BILL TO INFORMATION

|_Customer Legal Name. CANDLER COUNTY BOARD OF COMMISSIONERS ) o

| Addrcss Line 1: 1075 & HfA‘NJ\THJ'\ ST
| Address Line 2:

| City: METTER

| STizip: GA/30439-396 1

| County: BULLOCH
Check all that apply:
3 PO Included PO#
U TS PO# (if applicable)
{1 Sales Tax Exempt (Attacn Valid Exemption Certificale)
I Synd.cation

1 Ada to Existing Service Conirac! #

| Contact: Bryan Aasheim

Phone: (912)685-2835
E-mail: BAasheim@candlerco-ga.gov
Fax:

[ PS Service (Subject to and goveraed by additional Terms and
Conditions)

LIIT Service (Subject 1o and governed by additional Terms and
Conditichs)

¥ Fixed Rate Sorvice Torm 60 Montns

i ) SERVICE INFORMATION -
SERVICE BILL TO INFORMATION B - = -
Customer Legaf Namc CANDLER COUNTY BUJ\RD OF LUMMIS&-IUN&R:‘J e — = — e
Address Line 1: 705 N LEWIS ST o Contacl : Bryan Aasheim N _
_Address L Llnelglj(._ o | _Phone: (312)645-2835 _ —=
_City: METTER o e TE-mail: BAashe: m@randlerc&g'\ gov_ _ o
ST/Zip: GA/30439-3333 | County: CANDLER | Fax:
Service Term (Months) Base Billing Frequency O_Vsa@gﬂii!li_ns Fraguency Service Type
12 Months MONTHLY QUARTERLY SILVER
Guaranteed Group Total All [ Service Bas
o;gngrm g oanee Group Overages ! MONTHLY ¢
Bw | 75000 I'BW [ Goo7y ———1 e
[Color o Color _J [ A .
SHIP TO INFORMATION o
Custorner Name Address Line 1 Clty Contact Phone
Address Line 2 ST/Zip E-mall
e L . . _County _ o _ Fax
CANDLER CNTY 1075 £ HIAWATHA ST METTER Bryan Aasheim (912)685-2835
COMMISSIONER GA/30439-3961 BAasheim@candlerco-ga.gov
e ——— | D 1 BULLOCH B —
e = B PRODUCT INFORMATION o - o e
. Extended
| L Product De“f_"“_" A | ____ETY | SellPrice | ool Price
RICOH IM550F CONFIGURABLE PTO MODEL 1 $1.,400.88 $1,400.88
o T __SHIP TO INFORMATION s =
Customer Name Address Line 1 City Contact Phone
e _ _ Address Line 2 STizlp | — ] __E-mail. D
Page 10f 5 30359127
12/9/2021
Version#1.1
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SHIP TO INFORMATION

Customer Name Address Line 1 City Contact
Address Line 2 ST/Zip
i} _ TR County N
CANDLER CNTY 1075 E HIAWATHA ST METTER Bryan Aasheim
COMMISSIONFR GA/30439-3961
BULLOCH
PRODUCT INFORMATION

Product Description QTY

RICOH IMC6000 CONFIGURABLE PTO MODEL — |

SHIP TO INFORMATION

Customer Name " Address Line 1

City Contact
Address Line 2 ST/Zip
N o . _County
CANDLER CNTY 810 W PINF ST METTER I
COMMISSIONER GA/30439-4243
- _— - = _| BULLOCH :
. . PRODUCT INFORMATION ~
Product Description Qry
RICOH IM550F CONFIGURABLE PTO MODEL ) 1
Page 2 0(5

12/9/2021
Versicnd1 1

Bl E=E

e e y ____ County
CANDLER CNTY 1075 E HIAWATHA ST METTER Bryan Aasheim
COMMISSIONER GA/30439-396 1
_BUILLOCH .
PRODUCT INFORMATION
Product Description QTyY
'RICOH IM3500A CONFIGURADLE PTO MODEI - | 1
_ _______ SHIP TO INFORMATION
Customer Name Address Line 1 City Contact
Address Line 2 STiZip
= =T _ __ County
CANDLER CNTY 25 W DANIEL ST METTER Bryan Aasherm
COMMISSIONER GA/30439-3762
BULLOCH -
_ PRODUCT INFORMATION
Praduct Description QTty
RICOH IM3500A CONFIGURABLE PTO MODEL B 1
- SHIP TO INFORMATION
Customer Name Address Line 1 City Contact
Address lIne 2 STIZip
! County
CANDLER CNTY 25 W DANIEL ST " MEITER Bryan Aasheim
COMMISSIONER GA/30439-3762
- __ BULLOCH L
PRODUCT INFORMATION
Product Description Qrty
RICOH IMS0N0 CONFIGURABLE PTO MODEL R 1
- SHIP TO INFORMATION -
Customer Name Address Line 1 City Contact
Address Line 2 STrZip
o County
CANDLER CNTY 1075 E HIAWATHA ST METTER Bryan Aasheim
COMMISSIONER GA/30439-3961
. BULLOCIH ) —
e PRODUCT INFORMATION i
Product Description QTYy
RIGOH IMC2500 CONFIGURABLE PTO MODEL =il 1

Fax
(912)685-2835
BAasheim@candlerco-ga,gov

AT Extended
Seii Price __ Sell Price
$2,953.14 5295314
Phone
E-mail
Fax

(912)685-2835
BAasheim@candlerco-ga.gov

i - -—
Extended
| Sell Price | sell Prica
$2,9583.14 $2,953 14
Phone
E-mall
| =2

TaA
{912)685-2835
BAasheim@candlerco-ga gov

.1 Extended
Sell Price Sell Price
$3,996.47 $3,996.47
" Phone
E-mail
Fax

| (912)685-2835
BAasheim{@candlerco-ga gov

)  Extended
Sell Price Sell Prlce
55,284 44 55284 44

Phone
E-mail
Fax

(912)685.2835
BAasheim@candlerco-ga,gov

. Extended
(| SellPrice | Sl Price
$6,664.37 $6,664.37
Phone
E-mail
Fax

(912)685-2835
BAashem@candlerco-ga gov

- Extended
| SellPrice | sell Price
51,964 61 $1,964.61

30389127
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Y SHIPTOINFORMATION e
Customer Name Address Line 1 City Contact Phone
Address Line 2 STiZIp E-mall
______ | CLoumty | _ Fax
'CANDLER CNTY 1065 E HIAWATHA S| METTER Bryan Aasheim ' (912)685-2835
COMMISSIOMER GAJ30439-3028 BAasheim@candlerce-ga.gov
S —_— ] - BULLOCH R —
Do B PRODUCT INFORMATION —_— e ]
; Extended
o Product Description o I QTY ] _S_e_II_Pnce_ __Sell Prige
" RICOH IM550F CONFIGURABLE PTO MODEL 1 $1,964.61 $1,964.61
" SHIPTOINFORMATION —  — —
Customer Name Address Lina 1 City Contact Phone
Address Line 2 ST/Zip E-mall
= = SR | R | County Fax
CANDLER GNTY 842 LANDFILL RD ! METTER Bryan Aasheim (912)585-2835
COMMISSIONER [ Gavanasg.aazy BAasheim@candlerco-ga.gov
(I ! ___LBULLOCH - o —
- PRODUCT [NFORMATION o
- Extendod
e ProductPescription a | SelPrice | Sell price
RICOH IM550F CONFIGURABLE PTO MODEL 1 §1.964.61 $1,954.61
______ _  SHIPTOINFORMATION ——
Customer Name Address Line 1 City Contact B Phone
Address Line 2 ST/Zip E-mail
e oo County , - Fax
CANDI ER CNTY SR E HIAWATIHA ST METTER Bryan Aasheim (912)B85-2835
COMMISSIONER GA/30439-396 | BAasheim@randlerco-ga, goy
o LS _opc  suoon L | Tmeeemeeaen
— e PRODUCT INFORMATION . s
i Extended
Product Description ) QT_V_ - B S_ell_Prici | Sell Price
RICOH IM550F CONFIGURABLE PTO MODEL 1 51,964.61 31,964 81
s - ] S e e s
e ____ SHIPTO INFORMATION o
Customer Name ~ Address Line 1 City Contact Phone
Address Line 2 STiZip E-mail
e [ Gty | | .
CAMNDLER CNTY 35 SWBROAD ST METTER Bryan Aasheim {912)685-2835
COMMISSIONER GA/30439-4435 BAasheim@candlerco—ga.gov
BULLOCH e ——
- o PRODUCT INFORMATION
i Extended
- Prc&luct Descri‘gflon - | ClTY_ - ) ie_ll_lfrl‘ce_ _ Sell Price
- RICOM IM&50F CONFIGURABLE PTO MODEL 1 51,964 81 $1,964.61
- _____SHIP TO INFORMATION
Customer Name Address Line 1 City Contact Phone
Address Line 2 ST/Zip E-mail
= ___ : County | — S ;| S
CANDLCR CNTY 35 3W BROAD 3T METTER Bryan Aashaim (912)885-2835
COMMISSIONER GA/30439-4435 BAashelm@candlerco-ga.gav
e = _ 1 I — BULLOCH e D e
B - _____ PRODUCT INFORMATION
B Extended
o Product Descnptnon B B N S _Q;I‘Y_ ] Sell PI‘I(_:_O_ Sell Price
RICOH IM3500A CONFIGURABLE PTO MODEL 1 $2,953.14 $2.953.14
—— _SHIPTOINFORMATION ~~ — — —~
Customer Name Address Line 1 City Contact Phone
Address Line 2 ST/Zip E-mail
N — County S ___Fax
CANDLER CNTY 35 5W BROAD ST METTER Bryan Aasheim (912)685-2835
COMMISSIONER GA/30439-4435 BAasheim@candierco-ga.gov
- S - _ | BULLOCH _ —
e _ PRODUCT INFORMATION , -
Extended
- o P-r_o_du_stﬂascriptlon - - ary | Sell Price _ SellPrica |
Page 30l 5 30369127
12/9/2021
Versionftl.1
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~ RICOH IM3500A CONFIGURABLE PTO MODEL 1 | 52980 14 $2,953.14
- - SHIP TO INFORMATION _ ' g
Custamer Name Address Line 1 City Contact Phone
Address Line 2 ST/Zip E-mail
L o _County i || o | Fax
CANDLER CNTY 35 SW BROAD S| METTER Bryan Aasheim (912)685-2835
COMMISSIONER GAJ30439-4435 BAasheim@candlerco-ga.gav
4 o | o B | BULLOCH I —
o __PRODUCT INFORMATION . o
- . Extended
— e e —d | SellPrice | Seil Price
RICOH IM3500A CONFIGURABLE PTO MODEL 1 §2.953.14 $2,953 14

BASHE CONNE&;;:E_I;:;S_I il SSRVICES Quantity | St?ll_ Price Extende_d S_ell_ Pri_ce
IS T8 NETWOBKQ. SCAN - _PRINTER i R ~ $0.00
1 30.00 = ]
1 $0.00 N
_ 1 | 50,00
: TS NETWORK §_‘5_'3A_f‘1_<_49£N§f‘ T 1 80,00 — =
i TS NETWORK & SCAN - SEG BC4 1 30.00
| 1S NETWORK & SCAN - PRINTER - _ 1 1 St} 00
'_I'S NETWURK 8 SCAN - PRINTER - ! o - _ng — oy
| TS NETWORK & SCN}I_ - PRINTER 1 50.00 -} o
. TS NETWORK & SCAN - PRINTER = 1 S0.C0 [
. T8 NETWORK & SCAN - PRINTER | 1 S0.00
| TS NETWOHK & SCAN CONNECT - SEG 3 S, $0.00 = .
| T ] 1 $0.00 .
SEG i . __S000 -
TS TRAINrN_g_gTﬁNDARDIiARDWARE CINL‘r‘ 1 . $71.00 3 | =l
ZBA CUSTOMER REBATE CHECK — . 1l %000 |
_ o _____ORDER TOTALS e o
Serwce Type Oﬂ'erfngs R — ProductTotal: | ~ $4193491
| Gil.d Includes all supplles a_na staples. _Exiudsipa_par ) _ l B&S:’?EEEN;;LEXQ - $71.00
. X BuyOut After
Sll.ver. Includes all supplies. Efflides paper anf1i‘f\_p_le.s. - i Promotions: | _ $0_ O(i
Bronze: Pars and labor only. Excludes paper. staples and supplies. _| Grand Total: (Excludes | $42.006.91
Additional Provisions: Insert ANY additional provisions here | Tax) i
Page 4 o5 30369127
12/9/2021
versicnigi 1
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' Accepted by Customer

Accepted: Rlcoh USA, Inc.

LAuthorized.Signature:

| Authonzed Signature;

Printed Name:

Title:

Page50f5
12/9/2021

Version#1 1

Title: -

| Date:

'

Initiats
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